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ELEYENTH  ANNUAL  REPORT. 


To  the  Senate  and  House  of  Representatives  in  General  Court 

assembled. 

The  work  of  the  Board  during  the  year  1896 
has  been  of  about  the  average  amount  and  of 
the  same  general  nature  as  in  former  years, 
except  that  arbitration  cases,  as  distinguished 
from  cases  of  conciliation,  have  been  relatively 
more  numerous  than  heretofore.  Practically  the 
whole  of  the  shoe  manufacturing  industry  of 
Marlborough  was  passed  upon  in  this  manner, 
either  directly  or  indirectly,  by  the  Board  during 
the  first  half  of  the  year.  Settlements  have 
been  made  in  Boston  and  other  places  between 
associations  of  employers,  on  the  one  side,  and 
unions  on  the  other  side,  in  which  it  was  ex- 
pressly stipulated  that  questions  arising  in  the 
future  which  could  not  be  settled  by  agreement 
of  the  parties  or  by  local  arbitration  should  be 
referred  to  the  decision  of  this  Board,  without 
strike  or  lockout.  The  practical  advantage  to  all 
parties  of  such  a  standing  agreement  for  arbitra- 
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tion  has  been  amply  shown  in  the  past,  and  is 
likely  to  be  even  more  fully  illustrated  in  the 
future.  Such  a  stipulation  has  now  been  adopted 
in  several  cities  and  towns,  for  the  trades  of  shoe- 
making,  steam-fitting,  brewing  and  other  trades. 

There  appears  to  have  been  of  late  a  marked 
change  in  the  attitude  of  organized  labor  towards 
arbitration,  notably  in  Boston  and  Lynn.  It  is 
a  cause  of  regret  that  the  expressed  willingness 
of  workmen  and  the  unions  to  submit  questions 
to  the  decision  of  an  impartial  tribunal  has  not 
always  been  met  in  a  conciliatory  spirit  by  em- 
ployers. 

It  has  been  the  aim  of  the  Board,  in  all  its 
reports  to  the  General  Court,  to  give  in  a  con- 
densed and  readable  form  an  account  of  the  sev- 
eral phases  assumed  during  the  year  by  the  "  labor 
question,"  so  called.  For  obtaining  the  most  ac- 
curate information  the  Board  probably  possesses 
better  opportunities  than  any  other  three  persons 
not  actually  within  the  arena,  and  not  parties  to 
the  debate. 

With  this  view  of  what  is  expected  of  the 
Board,  we  are  led  every  year  to  take  cogni- 
zance of  strikes  and  lockouts  when  there  is  no 
reasonable  expectation  of  an  early  adjustment  by 
agreement  of  the  parties.    Sometimes  under  these 
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discouraging  conditions,  by  the  exercise  of  pa- 
tience, tact  and  discretion,  good  results  have  been 
achieved  through  the  efforts  or  by  the  advice  of 
the  Board,  but  a  perceptible  lapse  of  time  is 
essential  for  the  purpose,  and  the  first  attempts 
at  getting  acquainted  with  the  parties  and  securing 
their  confidence  are  sometimes  spoken  of  by  the 
newspapers  and  by  magazine  writers  as  "  failures." 
The  apparent  results  or  want  of  result  in  such 
cases  are  by  themselves  no  proper  test  of  the 
work  of  a  Board  or  of  the  value  of  an  economical 
principle  or  policy.  Some  people  who  are  un- 
favorable to  any  form  of  state  arbitration  and, 
therefore,  determined  not  to  see  any  good  that 
may  be  done  by  it,  are  ready  to  cite  all  these  cases 
as  "  failures  "  of  state  arbitration,  although  rightly 
viewed  they  merely  show  the  failure  in  particular 
instances  of  employees  or  employers  to  make  use 
of  an  influence  which  always  works  for  harmony 
and  never  for  discord.  Arbitration  presupposes 
a  certain  amount  of  intelligence  and  a  considerable 
degree  of  self  control  on  the  part  of  those  who  are 
expected  to  resort  to  it.  The  reasonable  expecta- 
tion is  that  it  will  be  resorted  to  before  war  is 
declared  and  everybody  thereby  made  angry  and 
excited.  The  realization  of  this  truth  makes  slow, 
but,  as  we  believe,  steady  progress  among  the 
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people,  and  until  it  is  well  understood  the  results 
of  any  form  of  arbitration  must  of  necessity  fall 
short  of  what  ought  to  be  seen.  Not  to  men- 
tion the  commendation  which  the  Massachusetts 
plan,  and  the  results  accomplished  here,  have 
received  from  our  own  citizens,  from  officers  and 
citizens  of  other  states,  and  in  the  official  reports 
of  foreign  countries,  the  tangible  results  of  this 
influence,  as  exerted  in  this  Commonwealth,  appear 
to  the  Board  a  sufficient  justification  of  the  prin- 
ciple of  state  arbitration. 

Arbitration  is  at  present  in  high  favor  as  a 
means  of  settling  disputes  between  nations,  and 
it  has  always  been  esteemed  by  sensible  people 
as  a  method  of  adjusting  controversies  which 
not  infrequently  arise  between  individual  neigh- 
bors. The  lesson  which  we  are  all  slowly  and 
painfully  learning  is  that  arbitration  is  also  the 
best  method  of  settling  troublesome  questions 
which  arise  between  an  employer  on  the  one  hand 
and  numbers  of  his  employees,  on  the  other,  who 
have  learned  through  organization  to  exert  a 
force  which,  as  individuals,  they  could  not  exert 
with  any  hope  of  success.  What  is  called  state 
arbitration  may  indeed  still  be  on  trial,  but  not 
more  so  than  any  other  form  of  arbitration;  and 
when  the  tendency  of  thought  in  the  Republic  is 
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duly  considered,  it  can  hardly  be  denied  that  the 
Commonwealth,  as  a  whole,  has  a  deep  and  prac- 
tical interest  in  the  just  settlement  of  labor  dis- 
putes ;  and  no  cry  of  "  paternalism "  or  other 
merely  theoretical  objection  ought  to  be  sufficient 
to  prevent  the  Commonwealth  from  safeguarding 
the  interests  of  its  people,  in  any  way  which  may 
seem  proper  under  the  shifting  and  complex  con- 
ditions of  our  business  and  social  life. 

The  Board  has  taken  cognizance  during  the 
year  of  controversies  involving  persons  whose 
yearly  earnings  are  estimated  at  $1,216,300. 
The  total  yearly  earnings  under  ordinary  condi- 
tions of  the  factories,  etc.,  involved  are  estimated 
at  $10,012,480. 

The  expense  of  maintaining  the  State  Board 
for  the  year  has  been  $11,305.86. 

Following  are  accounts  of  particular  cases  dealt 
with  by  the  Board,  but  no  report  can  fully  show 
the  influence  exerted,  because  it  often  happens 
that  an  agreement  is  reached  by  the  parties,  with- 
out any  action  by  the  Board  at  the  close  of  the 
affair,  the  parties  nevertheless  acting  under  the  in- 
fluence and  advice  of  the  Board  previously  given 
in  one  way  or  another.  And  it  is  no  uncommon 
occurrence  for  a  settlement  to  be  determined  by 
some  decision  of  the  Board  previously  announced 
and  published  in  a  similar  case. 


REPORTS  OF  CASES. 


REPORTS  OF  CASES. 


THE  S.  H.  HOWE  SHOE  COMPANY  —  MARL- 
BOROUGH. 


In  the  series  of  Marlborough  cases  which  occu- 
pied much  of  the  time  of  the  Board  during  the 
first  half  of  the  current  year,  the  case  first  taken 
up  in  accordance  with  the  request  of  all  parties 
was  that  relating  to  reductions  in  the  three  fac- 
tories of  The  S.  H.  Howe  Shoe  Company  known 
as  "Diamond  M,"  "Diamond  A"  and  "Dia- 
mond F." 

The  decision  rendered  on  April  13  is  given 
below,  together  with  a  few  changes  which  were 
agreed  to  by  the  parties  on  April  27 :  — 

In  the  matter  of  the  joint  application  of  The  S.  H.  Howe 
Shoe  Company,  of  Marlborough,  and  its  Employees. 

Petition  filed  January  22,  1896.  Hearing,  January  31,  1896. 

This  case  arises  out  of  the  claims  of  The  S.  H.  Howe 
Shoe  Company,  of  Marlborough,  for  a  substantial  re- 
duction on  certain  parts  of  the  work  in  three  of  its 
factories.     The  other  manufacturers  in  the  same  city 
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have  also  claimed  reductions ;  but  with  the  exception 
of  the  case  of  the  Cotting  Avenue  Factory  (Rice  & 
Hutchins,  Incorporated),  decided  this  day,  all  the  other 
cases  have  been  kept  in  suspense,  at  the  request  of  the 
respective  parties  thereto,  in  the  hope  and  expectation 
that  the  two  decisions  rendered  to-day  will  afford  a 
basis  upon  which  most  of  the  wages  in  dispute  through- 
out the  city  may  be  adjusted  by  agreement. 

It  should,  however,  be  borne  in  mind  that  the  Board 
has  necessarily  felt  obliged  to  make  its  conclusions 
applicable  to  the  conditions  of  the  factories  actually 
under  consideration ;  and,  as  regards  other  factories, 
in  the  first  instance  at  least,  the  parties  interested  must 
judge  how  far  these  prices  are  fairly  applicable  to  such 
other  factories. 


Diamond  M,  or  Regular  Factory. 

Stitching  Room. 

Per  12  pairs. 

Closing  heel  seam,  women's  lined  polka,  Puritan  or  Na- 
tional machine,      .       .  $0.03 

Closing  heel  seam,  misses'  lined  polka,  Puritan  or  National 
machine,        .      .  •  02£ 

Closing  heel  seam,  children's  lined  polka,  Puritan  or  Na- 
tional machine,  02^ 

Closing  heel  seam,  women's  circular  seam,  Puritan  or  Na- 
tional machine,  02f 

Closing  heel  seam,  misses'  and  children's  circular  seam, 
Puritan  or  National  machine,  02\ 

Closing  heel  seam,  men's,  boys'  and  youths',  National  ma- 
chine, 03f 

Closing  heel  seam,  men's,  boys'  and  youths',  Puritan  ma- 
chine,  03* 

Staying  heel  seam,  women's  and  misses',  Union  machine,    .  .03£ 

Staying  heel  seam,  children's,  Union  machine,       .       .       .  .03 
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Per  12  pairs. 

Staying  heel  seam,  women's  and  misses',  Puritan  machine,    .  $0.03£ 


Staying  heel  seam,  children's,  Puritan  machine,     .       .  .03 
Staying  heel  seam,  men's,  boys'  and  youths',  Union  machine,  .04 
Staying  heel  seam,  men's,  boys'  and  youths',  Puritan  ma- 
chine, 03£ 

Stitching  sole  leather  counters,  05 

Lapping  heel  seam,  3-needle,  creedmoor,  04£ 

Stitching  gusset  on  vamp  (short),  03£ 

Stitching  gusset  to  quarter,  06 

Vamping  foxed  Pedro,  no  gusset,  11 

Vamping  foxed  Pedro,  with  gusset,  12 

Stitching  2d  row  on  No.  4  circular  seam,*  03 

Pasting  facing  on  No.  7  circular  seam,  06 

Stitching  2d  row  on  No.  7  circular  seam,  06 

Stitching  tips,  Union  special  machine,     .       .       .  .  02£ 

Stitching  2d  row  on  balmorals,  02£ 

Trimming  top  held  on,  07 

Vamping  3  rows,  Merrick  machine,  11 

Vamping  2  rows,  Merrick  machine,  10 

Siding  creedmoors,  2  rows,  05£ 

Siding  creedmoors,  3  rows,  09 

Stitching  congress,  18 

Stitching  gusset  to  vamp  (long),  04& 

Stitching  Creoles,  unlined,        .       .  14 

Stitching  Creoles,  lined,  22£ 

Lapping  heel  seam,  foxed  Pedro,  04 

Trimming  No.  8  circular  seam,  women's,  09 \ 

Trimming  No.  8  circular  seam,  misses',  .       .      .       .  .09 

Trimming  No.  8  circular  seam,  children's,  08 

Trimming  button,  women's  and  misses',  .       .       .       .  .  13 

Trimming  button,  children's,  12 

Eyeleting  men's  balmorals  and  creedmoors,  02 

Hooking  (new  machine) ,  01£ 

Seaming  up  congress  lining,  01£ 

Lapping  heel  seam,  3-needle,  Creoles,  05| 


*  See  changes  noted  at  end  of  decision. 
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Bottoming  Room.  Per  60  pairs. 

Pegging  women's  and  misses',  one  row,  $0.22& 

Pegging  children's,  one  row,  15 

Pegging  women's  and  misses',  two  rows,  30 

Pegging  children's,  two  rows,  25 

Pegging  women's  and  misses',  two  rows,  peg  toe,  .       .  .30 
Pegging  women's  and  misses',  one  row,  peg  toe,    ....  22£ 

Per  36  pairs. 

Pegging  men's,  two  rows,  half  double  sole  or  tap,  .       .       .  $0 . 25 
Pegging  men's,  two  rows,  peg  toe,  half  double  sole  or  tap,    .  .25 
Pegging  boys,  two  rows,  half  double  sole  or  tap,    ....  22& 
Pegging  boys',  two  rows,  peg  toe,  half  double  sole  or  tap,     .     .  22£ 

Per  12  pairs. 

Standard  nailing,  women's,  $0.06 

Standard  nailing,  misses'  and  children's,  05 

Standard  nailing,  men's  and  boys',  06 

Standard  nailing,  youths',  05 

Dunham  nailing,  men's  and  boys',  07 

Dunham  nailing,  youths',  06£ 

Per  60  pairs. 

Nailing  toes,  women's,  misses'  and  children's, .       .       .       .  $0 . 12^ 

Per  48  pairs. 

Nailing  toes,  men's,  boys'  and  youths',  $0. 12£ 

Finishing  Room.  per  12  pairs. 

Sanding  men's  shoes,  $0.06£ 

Sanding  boys'  and  youths'  shoes,  05\ 

Dressing  Room.  „  M  . 

Per  60  pairs. 

Dressing,  women's,  misses'  and  children's,      .       .       .       .  $0.08 

Per  48  pairs. 

Dressing,  men's  and  boys',  $0.08 

Dressing,  youths',  07 

Heel  Trimming  and  Burnishing  Room. 
Trimming  heels,  men's,  boys'  and  youths',      .       .       .       .  .14 

Per  60  pairs. 

Trimming  heels,  women's,  ■  .  $0 . 14 

Trimming  heels,  misses',  13 

Trimming  heels,  children's,  12£ 

Per  12  pairs. 

Burnishing  heels  on  Rockingham  machine,  all  kinds,     .  .$0.02^ 
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DIAMOND  P  AND  DIAMOND  A  FACTORIES. 


Stitching  Room, 
flat  balmorals. 

Per  12  pairs. 

Stitching  2d  row,  folded  linings,  men's,  boys'  and  youths',     .  $0.03 

Stitching  2d  row,  folded  linings,  little  gents',  02| 

Stitching  2d  row,  no  linings,  men's,  boys'  and  youths',  Union 

Special  machine,    .       .  02^ 

Stitching  2d  row,  no  linings,  little  gents',  02^ 

Sticthing  2d  row,  curved,  men's,  boys'  and  youths',        .       .  .03 

Stitching  2d  row,  curved,  little  gents',  02| 

Pasting  facing  on  lining,  men's,  boys'  and  youths',  .  .  .02 
Trimming  tops,  folded  lining  pasted,  men's,  boys'  and  youths',  .06 
Trimming  tops,  folded  lining  not  pasted,  men's,  boys'  and 

youths',  .       .       . .     "   .07 

Trimming  tops,  folded  lining  not  pasted,  little  gents',    .       .  .06 
Trimming  tops,  turned  top,  not  pasted,  men's,  boys'  and  youths',     .  064 
Trimming  tops,  turned  top,  not  pasted,  little  gents',       .       .  .06 
Trimming  tops,  faced  and  250  top  faced  pasted,  men's,  boys' 

and  youths',  05£ 

Trimming  tops,  faced  and  250  top  faced  not  pasted,  men's, 

boys'  and  youths',  06 

Trimming  and  second  row  Singer  knife  machine,  men's,  boys' 

and  youths',  04^ 

Stitching  across  top,  men's,  boys',  youths'  and  little  gents',   .  .02& 
Punching  and  eyeleting,  men's,  boys'  and  youths',  .       .  .02 
Hooking,  new  machine,  men's,  boys' and  youths',   .       .       .  .014 

Hooking,  new  machine,  little  gents',  01\ 

Punching  and  eyeleting,  little  gents',  Olf 

Closing  on  lining  to  top,  men's,  boys' and  youths',  .       .       .  .03^ 

Beading  not  pasted,  men's,  boys'  and  youths',  12 

Beading  not  pasted,  little  gents',  104 

Stitching  tips,  2-needle,  Union  Special  machine,  men's,  boys' 

and  youths',  024 
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Per  12  pairs. 

Stitching  tips,  2-needle,  Union  Special  machine,  little  gents',  .  $0.02 
Stitching  tips,  No.  9  tip,  men's,  boys',  youths'  and  little  gents',  .04£ 
Vamping  3  rows,  waxed,  men's  and  boys',  Merrick  machine,  .  .11 
Vamping  3  rows,  waxed,  youths',  Merrick  machine,      .       .  .10 
Vamping  3  rows,  dry,  Union  Special  machine,  men's  and 

boys',  .     .  10 

Vamping  3  rows,  dry,  Union  Special  machine,  youths',  .  .  .09 
Vamping  3  rows,  dry,  Union  Special  machine,  little  gents',    .     .  08 

Vamping  3  rows,  waxed,  little  gents',  08 

Vamping  2  rows,  Singer  machine,  men's  and  boys',       .       .  .10 

Vamping  2  rows,  Singer  machine,  youths',*  09£ 

Vamping  2  rows,  Singer  machine,  little  gents',*     .       .      .  .08& 

Vamping  2  rows,  waxed,  men's  and  boys',  10 

Vamping  2  rows,  waxed,  youths',  09& 

Vamping  2  rows,  waxed,  little  gents',  08£ 

Closing  heel  seam,  Puritan  machine,  men's,  boys',  youths'  and 

little  gents',  03£ 

Closing  heel  seam,  regular  machine,  men's,  boys'  and  youths',  .03| 

Closing  heel  seam,  little  gents',       .   03& 

Rubbing  heel  seam,  machine,  men's,  boys',  youths'  and  little 

gents',  OOf 

Rubbing  and  turning  and  cutting  welt,  men's,  boys'  and 

youths',  02 

Rubbing  and  turning  and  cutting  welt,  little  gents',  .  .  .01f 
Rubbing  and  turning  by  hand  cloth  welt,  men's,  boys'  and 

youths',  01£ 

Rubbing  and  turning  by  hand  cloth  welt,  little  gents',  .  .  .01^ 
Staying  heel  seam,  Puritan  machine,  men's,  boys',  youths'  and 

little  gents',  03£ 

Staying  heel  seam,  National  machine,  men's,  boys',  youths' 

and  little  gents',     .  04 

Marking  vamps,  tipped,  01 

Marking  vamps,  plain  toes,      .       ',       .       .       .       .       .  ,00f 

CONGRESS. 

Closing  lining,  instep  only,  men's  and  boys',  01£ 

Stitching  gores,  men's  and  boys',  18 

All  other  prices  same  as  on  balmorals. 
*  See  changes  noted  at  end  of  decision. 
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CLIMAX  BUTTON. 

Per  60  pairs. 

Stitching  linings,  women's  and  misses',  $0 . 33 

Stitching  linings,  children's,     .       .  .      .       .  .  30 

Closing  front  seam,  women's,  14£ 

Closing  front  seam,  misses',  13 

Closing  front  seam,  children's,  11 

Staying  front  seam,  women's,  13 

Staying  front  seam,  misses',  11 

Staying  front  seam,  children's,  09 

Closing  on  all  around,  women's,  52 

Closing  on  all  around,  misses',  49 

Closing  on  all  around,  children's,  43£ 

Cording  all  around,  women's,  39 

Cording  all  around,  misses',  38 

Cording  all  around,  children's,  34 

Vamping  3  rows,  Merrick  machine,  women's,  38 

Vamping  3  rows,  Merrick  machine,  misses',  36£ 

Vamping  3  rows,  Merrick  machine,  children's,       .       .  .  33 

Vamping  2  rows,  Merrick  machine,  women's,  misses'  and 

children's,      .      .      .  32£ 

Vamping  2  rows,  Merrick,  children's,   32£ 

Buttoning  uppers,   .05 

Working  buttonholes,  per  hundred,  5  cents. 

CIRCULAR  SEAM. 

Stitching  2d  row,  women's,  misses' and  children's,  .       .       .  .14 

Closing  on  lining  all  around,  women's,  37 1 

Closing  on  lining  all  around,  misses',  35 

Closing  on  lining  all  around,  children's,  30 

Cording,  women's,  32 

Cording,  misses',       .       .       .       .  30 

Cording,  children's,  26 

Bottoming  Room. 

Per  12  pairs. 

Fair  stitching  taps,  Puritan,  men's,  boys'  and  youths',     .       .  $0.03 
Fair  stitching  soles,  Puritan,  men's,  boys' and  youths',    .       .  .04 
McKay  sewing,  men's,      .       ...       .      .       .       .       .  .09& 

McKay  sewing,  boys' and  youths',    .       .       .       ,       .  .09 
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Per  12  pairs. 

McKay  sewing,  little  gents1,  $0.08 

Standard  nailing,  men's,  boys'  and  youths',*  06 

Standard  nailing,  little  gents',*  05 

Standard  nailing,  women's,  06 

Standard  nailing,  misses'  and  children's,  05 


Heel  Trimming  and  Burnishing  Room. 

Per  60  pairs. 

Heel  trimming,  regular  women's,  $0 . 14 

Heel  trimming,  regular  misses',  13 

Heel  trimming,  regular  children's,  .  12£ 

Per  48  pairs. 

Heel  trimming,  regular  men's,  boys'  and  youths',   .       .       .  $0 . 14 
Heel  trimming,  Goodyear  enamel  and  vici,  men's,  boys'  and 

youths',  14& 

Per  12  pairs. 

Burnishing  heels,  Rockingham,  piece  all  kinds,  .  .  .  $0 . 02<| 
Buffing  bottoms,  including  all  sanding  of  heels,  women's 

and  misses',  05& 

Buffing  bottoms,  including  all  sanding  of  heels,  children's,    .     .  05 
Buffing  bottoms,  including  all  sanding  of  heels,  men's,  .       .  .06| 
Buffing  bottoms,  including  all  sanding  of  heels,  boys'  and 

youths',  05f 


Dressing  Room. 
Dressing  once,  women's,  children's  and  misses,  60  pairs,       .  .08 

Dressing  once,  men's  and  boys',  48  pairs,  09 

Dressing  once,  youths'  and  little  gents',  48  pairs,  .  .  .07 
Hooking  (Diamond  A)  in  dressing  room,  12  pairs,  .       .  .02 

It  has  been  agreed  that  the  decision  in  this  case  shall  take 
effect  from  the  ninth  day  of  December,  1895,  the  time  when 
the  new  prices  were  introduced  by  the  company. 
By  the  Board, 

Bernard  F.  Supple,  Cleric. 


*  See  changes  noted  at  end  of  decision. 
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The  following  changes  were  agreed  to  by  the  parties, 
on  April  27,  1896:  — 

Per  12  pairs. 

Stitching  2d  row  on  circular  seam,  $0.02f 

Vamping  2  rows,  Singer  machine,  youths',  10 

Vamping  2  rows,  Singer  machine,  little  gents1,       .       .  .09 

Standard  nailing,  men's  and  boys1,  .  06 

Standard  nailing,  youths  and  little  gents',  05 

Bernard  F.  Supple,  Cleric. 

Result.  —  The  decision  was  accepted  and  ap- 
plied by  all  concerned,  and  subsequently,  about 
December  1,  the  other  factory  of  The  S.  H.  Howe 
Shoe  Company,  known  as  "Diamond  O,"  which 
had  been  shut  down  for  several  months,  was 
started  up,  with  prices  agreed  to,  upon  the  basis 
of  the  prices  recommended  by  the  Board  for  the 
"  Diamond  A  "  factory. 
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RICE  &  HUTCHINS  (Incorporated) —MARLBOROUGH. 


The  second  case  in  the  Marlborough  series 
related  to  reductions  in  the  Cotting  Avenue 
Factory  of  Rice  &  Hutchins,  and  on  April  13 
the  following  decision  was  rendered :  — 

In  the  matter  of  the  joint  application  of  Rice  &  Hutchins,  In- 
corporated, of  Marlborough,  arid  the  employees  in  the  Cotting 
Avenue  Factory. 

Petition  filed  January  22,  1896.  Hearing,  February  5,  1896. 

This  case  arises  out  of  the  claims  of  Rice  &  Hutchins, 
Incorporated,  of  Marlborough,  for  a  substantial  reduc- 
tion on  certain  parts  of  the  work  in  the  Cotting  Avenue 
Factory.  The  other  manufacturers  in  the  same  city  have 
also  claimed  reductions ;  but  with  the  exception  of  the 
case  of  The  S.  H.  Howe  Shoe  Company,  decided  this 
day,  all  the  other  cases  have  been  kept  in  suspense,  at 
the  request  of  the  respective  parties  thereto,  in  the  hope 
and  expectation  that  the  two  decisions  rendered  to-day 
will  afford  a  basis  upon  which  most  of  the  wages  in  dis- 
pute throughout  the  city  may  be  adjusted  by  agreement. 

It  should,  however,  be  borne  in  mind  that  the  Board 
has  necessarily  felt  obliged  to  make  its  conclusions  ap- 
plicable to  the  conditions  of  the  factory  actually  under 
consideration ;  and,  as  regards  other  factories,  in  the 
first  instance  at  least,  the  parties  interested  must  judge 
how  far  these  prices  are  fairly  applicable  to  such  other 
factories. 
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COTTING  AVENUE  FACTORY. 


Fitting  Room, 
balmorals. 

Per  12  pairs. 

Second  row,  quarter  only,  Singer  machine,  men's,  boys1,  youths1 

and  childien's,  $0.03 

Stitching  lining  to  top  half,  chainstitch  machine,  men's,  boys', 

youths1  and  children's,  03£ 

Stitching  lining  to  top  whole,  chainstitch  machine,  men's, 

boys',  youths'  and  children's,  04£ 

Turning  down  and  cementing  by  hand,  closed,  men's,  .  .  .05£ 
Turning  down  and  cementing  by  hand,  closed,  boys',  youths' 

and  children's,       .       .       .  05 

First  roAv,  folded  edge,  cylinder,  men's,  '  .09 

First  row,  folded  edge,  cylinder,  boys'  and  youths',        .       .  .08£ 

First  row,  folded  edge,  cylinder,  children's,  08 

First  row,  folded  edge,  flat,  men's,  08£ 

First  row,  folded  edge,  flat,  boys'  and  youths', .       .       .  .08 

First  row,  folded  edge,  flat,  children's,  07£ 

First  row,  or  trimming  raw  edge,  flat,  men's,  boys'  and  youths',      .  07 
First  row,  or  trimming  raw  edge,  flat,  children's,    .       .       .  .06£ 
Staying  heel  seam,  waxed  thread,  2-needle,  men's,  boys', 

youths' and  children's,  04 

Staying  heel  'seam,  dry  thread,  2-needle,  close  heel,  men's, 

boys',  youths'  and  children's,  04£ 

Staying  heel  seam,  dry  thread,  1 -needle,  and  stitching  across 

top,  men's,  boys'  and  youths',  09 

Staying  heel  seam,  dry  thread,  1-needle,  and  stitching  across 

top,  children's,  08 

Staying  heel  seam,  dry  thread,  1-needle,  closed,  men's,  boys' 

and  youths1,  06 

Staying  heel  seam,  dry  thread,  1-needle,  closed,  children's,  .  .05£ 
Punching,  gang  punch,  men's,  boys',  youths'  and  children's,  .  .01^ 
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Per  12  pairs. 


Eyeleting,  foot  power,  no  eyelet  at  top,  men's,  boys'  and 

youths'  f0.02i 

Eyeleting,  foot  power,  no  eyelet  at  top,  children's,        .       .  .02{ 

Second  row,  holding  tongue,  men's,  05£ 

Second  row,  holding  tongue,  boys',  youths' and  children's,     .  .05 

Second  row,  without  tongue,  men's,  05 

Second  row,  without  tongue,  boys',  youths'  and  children's,  .  .04£ 
Closing  heel,  waxed  thread,  full  length,  men's,  boys',  youths' 

and  children's,  04 

Closing  heel  of  vamp,  Union  Special  machine,  men's,  boys', 

youths'  and  children's,  02| 

Closing  heel,  dry  thread,  full  length,  men's,  boys',  youths' 

and  children's,  05£ 

Stitching  tips,  Singer,  2-needle,  men's,  boys',  youths'  and 

children's,  03 

Stitching  tips,  Union  Special  machine,  men's,  boys',  youths' 

and  children's,  02£ 

Stitching  tips,  Singer,  1-needle,  men's,  boys',  youths'  and 

children's,      .    .  04^ 

Stitching  tips,  pointed,  Singer,  1-needle,  men's,  boys',  youths' 

and  children's,  05 

Stitching  tips,  XX  calf,  men's,  boys',  youths'  and  children's,  .  .03 
Vamping  flat,  2-needle,  Singer,  men's,  boys',  youths'  and 

children's,  10 

Vamping  flat,  1  needle,  men's,  boys',  youths'  and  children's,  .     .  16 

Vamping  flat,  3d  row,  men's,  06 

Vamping  flat,  3d  row,  boys'  and  youths',  05£ 

Vamping  Singer  cylinder,  2-needle,  men's,  boys'  and  youths',  .  18 
Vamping  Singer  cylinder,  2-needle,  children's,       .       .  .  17 

Vamping  cylinder,  3d  row,  men's,  boys' and  youths',      .       .  .07 

CONGRESS. 

Stitching  gores,  with  V,  folded  edge,  men's  and  boys',  .  .     .  20£ 

Stitching  gores,  with  V,  plain  edge,  men's  and  boys',     .  .  .19& 

Stitching  gores,  with  V,  front  and  one  side,  men's  and  boys',  .     .  17 

Stitching  gores,  one  side,  arm  machine,  men's  and  boys',  .  .08 
Closing  tops,  Singer  machine,  men's  and  boys',  .  .  .03 
Staying,  waxed  thread,  2-needle,  men's  and  boys',  .       .  .04 

Staying,  dry  thread,  1-needle,  across  top,  men's  and  boys',  .  .09 
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Per  12  pairs. 

Whipping  back  stay,  including  turning,  once,  men's  and  boys',  $0.08 
Vamping,  same  as  balmorals. 

BUTTON  BOOTS. 

Closing  lining  to  top,  chainstitch  machine,  men's,  boys', 
youths'  and  children's,   .03£ 

Closing  lining  to  top,  chainstitch  machine,  whole,  men's, 

boys',  youths'  and  children's,  Oik 

Folding  down  and  cementing,  men's,  boys',  youths'  and  chil- 
dren's,   .       .       .      .       .  04 

Closing  button  piece  to  top,  men's,  boys',  youths'  and  chil- 
dren's,   .       .  .04 

Staying  button  piece,  2-needle,  men's  and  boys',     .      .       .  .05^ 

Staying  button  piece,  2-needle,  youths'  and  children's,    .       .  .04| 

First  row,  top  and  button  piece,  folded,  men's,  boys'  and 
youths',  .   .  .  10 

First  row,  top  and  button  piece,  folded,  children's,        .      .  .09k 

First  row,  top  and  button  piece,  trimmed  button  piece,  men's, 
boys'  and  youths',  08 

First  row,  top  and  button  piece,  trimmed  button  piece,  chil- 
dren's, 07  k 

BICYCLE  BALMORALS. 

First  row,  men's,  13 

First  row,  boys' and  youths',  12k 

Second  row,  men's,  12k 

Second  row,  boys'  and  youths',  12 

BICYCLE  OXFORDS. 

First  row,  men's,  12 

First  row,  boys'  and  youths',  11«| 

Second  row,  men's,  11 

Second  row,  boys'  and  youths',  10k 

Bottoming  Room. 

McKAY  SEWING. 

Three  stitches  to  the  inch  and  over,  men's,      .      .  ,  .  .  10k 

Three  stitches  to  the  inch  and  over,  boys' and  youths',  .  .  .09k 

Three  stitches  to  the  inch  and  over,  children's,       .  .  .  .08k 
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FAIRSTITCHING. 

Per  12  pairs. 

New  National  machine,  men's,  boys',  youths  and  children's,  .  $0.07£ 

NAILING. 

Spring  heels,  Monarch  slug,  children's,  03£ 

Spring  heels,  without  Monarch  slug,  children's,      .       .  .03 

INSOLES. 

Putting  in  smooth  insoles,  men's,  03£ 

Putting  in  smooth  insoles,  boys',  youths' and  children's,  .       .  .03 

HEELS. 

Heel  trimming,  Smith  or  Union  machine,  men's,  .  .  .  .05 \ 
Heel  trimming,  Smith  or  Union  machine,  boys'  and  youths',  .  .04f 

Slugging,  all  around,  men's,  04£ 

Slugging,  all  around,  boys'  and  youths',  03 

Slugging,  half-way  around,  men's,  boys'  and  youths',  .  .  .03 
Trimming,  forepart,  shank  and  heel,  spring  heels,  1st  and  2d 

quality,  children's,  18 

Trimming,  forepart,  shank  and  heel,  spring  heels,  3d  and  4th 

quality,  children's,  16 

EDGE  SETTING,  INCLUDING  BLACKING. 

Union  machine,  men's,      .       .       ...       .       .       .  ..12 

Union  machine,  boys'  and  youths',  11 

Union  machine,  2  edges,  forepart  twice,  shank  once,  men's,  .  .  18£ 
Union  machine,  2  edges,  forepart  twice,  shank  once,  boys'  and 

youths',  18 

Union  machine,  3  soles,  men's,  14 

Union  machine,  spring  heels,  forepart,  heel  and  shank,  chil- 
dren's, 18 

Truck  machine,  spring  heels,  forepart,  heel  and  shank,  chil- 
dren's,   .      .      .       .  15 

Truck  machine,  regular  work,  men's,  boys' and  youths',  .  .09 
Truck  machine,  fair  stitch,  men's,  boys'  and  youths',      .       .  .10 


EDGE  WHEELING. 

By  hand,  men's,  boys'  and  youths',  . 


03 
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Finishing  Room. 

SANDING-. 

Per  12  pairs. 

Foreparts,  shank  and  heel,  filed,  men's  and  boys',    .       .       .  |0.06£ 

Foreparts,  shank  and  heel,  filed,  youths1,  05£ 

Foreparts,  shank  and  heel,  not  filed,  men's  and  boys1,    .       .  .07 

Foreparts,  shank  and  heel,  not  filed,  youths1,  06 

Foreparts  and  heels,  no  shanks,  filed,  men's,  06 

Foreparts  and  heels,  no  shanks,  filed,  boys',  05£ 

Foreparts  and  heels,  no  shanks,  filed,  youths1,  05 

Foreparts  and  heels,  no  shanks,  not  filed,  men's,     .       .       .  .06£ 
Foreparts  and  heels,  no  shanks,  not  filed,  boys',      .       .  .06 
Foreparts  and  heels,  no  shanks,  not  filed,  youths',  .       .       .  .05£ 
Foreparts,  shanks  and  heels,  spring  heels,  06 

MISCELLANEOUS. 

Painting  bottoms,  men's,  boys',  youths'  and  children's,    .       .  .03 
Slicking  bottoms,  men's,  boys',  youths'  and  children's,    .       .  .02£ 
Polishing  bottoms,  men's,  boys',  youths'  and  children's,  .       .  .02£ 

Polishing  heel  and  scraping  nails,  men's,  02£ 

Polishing  heel  and  scraping  nails,  boys'  and  youths',  .  .  ,02\ 
Blacking  shanks,  men's,  boy's  and  youths',  ....  ».01| 
Blacking  shanks  and  heels,  men's,  boys',  youths'  and  children's,  .02^ 
Blacking  shanks  and  heels  and  bottoms,  men's,  boys',  youths' 

and  children's,   .  .0l£ 

Blacking  shanks  and  bottoms,  men's,  boys'  and  youths',  .  .  .04 
Faking  and  brushing  shanks,  men's,  boys' and  youths',  .       .  .02 

Faking  and  brushing  spring  heels,  children's,  03£ 

Staining  shanks  and  heel,  russet  shoes,  men's,  boys',  youths' 

and  children's,  03 

Treeing  Room. 

Treeing  calf  when  chalked  twice  and  rubbed  twice,  men's,  .  .30 
Treeing  calf  when  chalked  twice  and  rubbed  twice,  boys'  and 

youths',  28 

Treeing  glace,  chalk  finish,  men's,  22 

Treeing  glace,  chalk  finish,  boys',  youths' and  children's,      .  .20 
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It  has  been  agreed  that  the  decision  in  this  case  shall 
take  effect  from  the  ninth  day  of  December,  1895, 
the  time  when  the  new  prices  were  introduced  by  the 
corporation. 

By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  and  ap- 
plied by  all  concerned. 
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THE  BOYD  &  COREY  BOOT  AND  SHOE  MANUFACT- 
URING COMPANY -MARLBOROUGH. 


The  third  case  in  the  Marlborough  series  related 
to  reductions  in  the  factory  of  The  Boyd  &  Corey 
Boot  and  Shoe  Manufacturing  Company,  and  on 
June  22  the  following  decision  was  rendered:  — 

In  the  matter  of  the  joint  application  of  The  Boyd  &  Corey  Boot 
and  Shoe  Manufacturing  Company,  of  Marlborough,  and  its 
employees. 

Petition  filed  January  22,  1896.  Hearing,  May  8. 

The  hearing  and  decision  in  this  case  were  postponed, 
by  agreement  of  the  parties,  to  await  the  decisions  in  the 
cases  of  The  S.  H.  Howe  Shoe  Company  and  the  Cotting 
Avenue  Factory  of  Rice  &  Hutchins.  The  application 
in  this  case  and  the  list  actually  presented  to  the  Board 
are  intended  to  embody  items  not  covered  by  the  deci- 
sions above  referred  to,  and  items  to  which  those  deci- 
sions are  considered  not  wholly  applicable. 

After  due  consideration  The  Board  recommends  the 
following  prices  for  the  factory  of  The  Boyd  &  Corey 
Boot  and  Shoe  Manufacturing  Company,  Marlborough  :  — 

Per  12  pairs. 

Vamping,  3-needle  Wheeler  &  Wilson  machine,  dry  thread, 
flat,  Balmorals,  men's,  boys1  and  youths',     ....  $0.13 

Vamping,  3-needle  Wheeler  &  Wilson  machine,  dry  thread, 
flat,  Congress,  men's,  boys'  and  youths',  12 

Slicking  bottoms,  all  grades,  men's,  boys',  youths'  and  chil- 
dren's,  02h 
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Per  12  pairs. 

Polishing  bottoms,  men's,  boys1,  youths'  and  children's,  .  .  $0.02£ 
Faking  and  brushing  shanks,  striped  tags,  men's,  boy's,  youths' 

and  children's,  04f 

McKay  sewing,  three  stitches  and  over,  men's,  ....  10£ 
McKay  sewing,  three  stitches  and  over,  boys'  and  youths',  .  .09£ 
McKay  sewing,  three  stitches  and  over,  children's,  .  .  .  .08<| 
McKay  sewing,  striped  tags,  under  three  stitches,  men's,  .  .09£ 
McKay  sewing,  striped  tags,  under  three  stitches,  boys'  and 

youths',  '  09 

McKay  sewing,  striped  tags,  under  three  stitches,  children's, .  .08 
Goodj-ear  sewing  and  welting,  men's,  boys'  and  youths': 

per  pair,  4  J-  cents. 
Standard  screw  nailing,  Rapid  machine,  men's,       .       .  .07 
Standard  screw  nailing,  Rapid  machine,  boys' and  youths',    .  .06 
Standard  screw  nailing,  Rapid  machine,  children's, .       .  .05 
Cementing,  laying  channels  and  levelling,  Swain  &  Fuller 

machine,  men's,  boys',  youths' and  children's,  .  .  .08 
Heeling,  McKay  Rapid  machine,  all  grades,  men's,  boys', 

youths'  and  children's,  06£ 

Slugging  heels  all  around,  Wire  Grip  machine,  men's,  .  .  .04£ 
Slugging  heels  all  around,  Wire  Grip  machine,  boys',  youths' 

and  children's,       .  03f 

Slugging  heels  half-way  around,  Wire  Grip  machine,  men's, 

boys',  youths'  and  children's,  03 

Trimming  heels,  Smith  machine,  purple  tags,  men's,  boys', 

youths'  and  children's,  0o\ 

Trimming  heels,  Smith  machine,  white  or  striped  tags,  men's, 

boys',  youths'  and  children's,  04\ 

Trimming  forepart  edges,  Goodyear,  first  quality,  men's,  boys' 

and  youths',  22 

Trimming  forepart  edges,  Goodyear,  second  quality,  men's, 

boys'  and  youths',  20 

Blacking  and  burnishing  heels,  Rockingham  machine,  men's, 

boys',  youths'  and  children's,  03£ 

Boot  crimping  by  machine,  men's,  boys'  and  youths',  .  .  .  17 
Hooking,  in  stitching  room,  three  or  four  hooks,  men's,  boys', 

youths'  and  children's,  02 

Per  100. 

Tacking  half-heels,  men's,  boys',  youths'  and  children's,        .  $0.35 
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It  has  been  agreed  that  the  decision  in  this  case  shall 
take  effect  from  the  ninth  day  of  December,  1895,  the 
time  when  new  prices  were  introduced  by  the  employer. 
By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  and  applied 
by  all  concerned. 
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JOHN  A.  FRYE  —  MARLBOROUGH. 


The  fourth  case  in  the  Marlborough  series  pre- 
sented reductions  in  the  factory  of  John  A.  Frye. 
A  decision  was  rendered  on  June  22,  as  follows :  — 

In  the  matter  of  the  joint   application  of  John  A.  Frye,  of 
Marlborough,  and  his  employees. 

Petition  filed  January  25,  1896.  Hearing,  Mat  4. 

The  hearing  and  decision  in  this  case  were  postponed, 
by  agreement  of  the  parties,  to  await  the  decisions  in 
the  cases  of  The  S.  H.  Howe  Shoe  Company  and  the 
Cotting  Avenue  Factory  of  Rice  &  Hutchins.  The  ap- 
plication in  this  case  and  the  list  actually  presented  to 
the  Board  are  -intended  to  embody  items  not  covered 
by  the  decisions  above  referred  to,  and  items  to  which 
those  decisions  are  considered  not  wholly  applicable. 

On  certain  parts  of  the  work,  the  application  calls 
both  for  piece  prices  and  for  a  price  for  the  same 
work  by  the  day.  The  Board  is  impressed  by  the 
difficulty  of  making  day  prices  and  piece  prices  for  the 
same  woik  in  any  factory,  and,  for  fear  of  doing  in- 
justice, has,  in  the  exercise  of  its  best  judgment,  rec- 
ommended in  this  case  piece  prices  only,  preferring  to 
leave  the  question  of  a  day  price  to  be  settled  between 
the  employer  and  the  workmen,  according  to  each  man's 
ability. 
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After  due  consideration  the  Board  recommends  the 
following  prices   for  the   factory  of  John  A.  Frye, 


Marlborough :  — 

SHOES.  Per  12  pairs. 

Lapping  gussets,  men's,  f O.Oli 

Fairstitching  taps,  Old  National  machine,  men's,  .       .  .06 
Lasting  tip  shoes,  McKay-Copeland  machine,  men's,     .       .  .354 

Tacking  soles  by  machine,  all  fitted,  men's,  06| 

Tacking  on  men's  outside  taps,  extra,  04 

Pegging  two  rows,  men's,  10 

Pegging  two  rows,  boys',  09 

Pegging  two  rows,  youths',  08 

Attaching  heels,  Bigelow  machine,  men's,  02T7g 

Attaching  heels,  Bigelow  machine,  boys',  Olf 

Attaching  heels,  Bigelow  machine,  youths',  01T72 

Per  60  pairs. 

Building  whole  stock  heels  with  Haverhill  die,  four- eighths 
of  an  inch  heel,  and  including  one-half  of  the  top  lift, 

men's,  $0.65 

Each  additional  one-eighth  of  an  inch,  10 

Boys'  and  youths',  10  cents  less  than  men's. 
Building  union  heels  with  Haverhill  die,  four-eighths  of  an 
inch  heel,  and  including  one-half  of  the  top  lift,  men's,    .  .45 

Each  additional  one-eighth  of  an  inch  10 

Boys'  and  youths',  10  cents  less  than  men's. 

Per  12  pairs. 

Sanding  bottoms :  shanks,  foreparts  and  heels ;  not  filed, 
men's,  ...........  $0.07f 

Sanding  bottoms :  shanks,  foreparts  and  heels ;  not  filed, 

boys'  and  youths',  06 1 

Wetting  and  brushing  bottoms,  men's,  03 

Wetting  and  brushing  bottoms,  boys',  02f 

Wetting  and  brushing  bottoms,  youths',  02 

Rasping  foreparts,  men's  and  boys',  04 

Rasping  foreparts  and  shanks,  men's  and  boys',    .       .  .04 

Blacking  shanks,  men's,  01| 

Blacking  shanks,  boys',  01£ 

Blacking  shanks,  youths',  01£ 

Blacking  shanks,  heels  and  foreparts,  men's,  03£ 
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Per  12  pairs. 

Blacking  shanks,  heels  and  foreparts,  boys1  and  youths',      .  $0.03| 
Patent  buckle,  two  buckles,  putting  on,  men's,      .       .  .04 
Patent  buckle,  three  buckles,  putting  on,  men's,    .       .  .06 

Nailing  toes,  Shepherd  machine,  men's,  03f 

Nailing  toes,  Shepherd  machine,  boys' and  youths1,  .  .  .03 
Nailing  taps,  Shepherd  machine,  men's  and  boys,  .  .  .10 
Standard  nailing  all  around,  Rapid  machine,  men's,  .  .  .07 
Standard  nailing  all  around,  Rapid  machine,  boys',  .  .  .06£ 
Standard  nailing  all  around,  Rapid  machine,  youths',  .  .  .06 
Standard  nailing,  foreparts  and  shanks  only,  men's  and  boys1,  .05£ 
Treeing  grain  by  hand,  men's,  boys'  and  youths1,  .       .       .  .07£ 


Boots. 

Siding  men's,  20  inches  and  under,  

Siding  men's,  over  20  inches,  

Siding  boys1  and  youths',  

Siding  children's,  

Sewing  on  straps,  operator  not  to  cut  threads,  men's  and 

boys1,  .  

Sewing  on  straps,  operator  not  to  cut  threads,  youths1  and 


children's,  •  .  .02£ 

Stitching  saddle-seam,  men's  and  boys1,  05£ 

Lasting:  drawing  over  and  operating;  McKay-Copeland 

machine,  plain  toes,  men's  and  boys',  30 

Lasting:  drawing  over  and  operating;  McKay-Copeland 

machine,  double  uppers,  men's,  48 


Lasting  by  hand,  including  sole-tacking,  plain  toes,  men's,  .  .60 
Lasting  by  hand,  including  sole-tacking,  plain  toes,  boys1,  .  .55 
Lasting  by  hand,  including  sole-tacking,  plain  toes,  youths1,  .51 
Lasting  by  hand,  including  sole-tacking,  tip,  youths1,  .  .  .57 
Tacking  soles  by  machine,  all  fitted,  men's  and  boys',  .       .  .08£ 

Tacking  on  tap  soles,  men's  extra,   .04 

Pegging  two  rows,  men's,  13 

Pegging  two  rows,  boys',  .09 

Pegging  two  rows,  youths'  and  children's,  08 

^Attaching  heels,  Bigelow  machine,  men's,     .  .02T7? 

Attaching  heels,  Bigelow  machine,  boys',  01^ 

Attaching  heels,  Bigelow  machine,  youths'  and  children's,    .  .01T9 


10 
14 

09 
07 

.03 
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i     Ter  60  pairs. 

Building  whole  stock  heels  with  Haverhill  die,  four-eighths 
of  an  inch  heel,  and  including  one-half  of  the  top  lift,  men's,  $0.65 

Each  additional  one-eighth  of  an  inch,  10 

Boys'  and  youths',  10  cents  less  than  men's. 
Building  union  heels  with  Haverhill  die,  four-eighths  of  an 

inch  heel,  and  including  one-half  of  the  top  lift,  men's,     .  .45 

Each  additional  one-eighth  of  an  inch,  10 

Boys'  and  youths',  10  cents  less  than  men's. 

Per  12  pairs. 

Sanding  bottoms,  pegged  and  nailed  work  :  heels,  foreparts 

and  shanks;  not  filed,  men's,  |0.09 

Sanding  bottoms,  pegged  and  nailed  work :  heels,  foreparts 

and  shanks  ;  not  filed,  boys',  08 

Sanding  bottoms,  pegged  and  nailed  work:  heels,  foreparts 

and  shanks  ;  not  filed,  youths',  07 

Rasping  foreparts,  men's,  boys'  and  youths',  04 

Rasping  foreparts  and  shanks,  men's,  boys' and  youths',      .  .04 

Blacking  shanks,  men's,  02 

Blacking  shanks,  boys',  01 1 

Blacking  shanks,  youths'  and  children's,  Olf 

Treeing  kip  and  split,  Copeland  machine,  20  inches  and  un- 
der, men's,  55 

Treeing  kip  and  split,  Copeland  machine,  over  20  inches, 

men's,  66 

Treeing  kip  and  split,  by  hand,  men's,  75 

Treeing  kip  and  split,  by  hand,  boys',  60 

Treeing  kip  and  split,  by  hand,  youths',  50 

Treeing  kip  and  split,  by  hand,  children's,  48 

Treeing  men's,  for  each  dozen  including  size  12,  extra,        .  .05 

Treeing  each  dozen  of  boys,  size  6,  extra,  05 

Gilding  tops,  men's,  03f 

Gilding  tops,  boys',  youths1  and  children's,  03 

Gilding  Continental  tops,  youths'  and  children's,   .       .       .  .02 
Nailing  toes,  Shepherd  machine,  men's,        .  .       .  .03| 

Nailing  toes,  Shepherd  machine,  boys',  youths'  and  children's,  .  03 
Nailing  taps,  Shepherd  machine,  men's  and  boys,  .       .  .  10 

Nailing  heelseats,  Shepherd  machine,  youths'  and  children's,  .02 
Standard  nailing,  all  round,  Rapid  machine,  men's,  .  .  .07 
Standard  nailing,  all  around,  Rapid  machine,  boys',     .       .  .06£ 
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Per  12  pairs. 

Standard  nailing,  all  around,  Rapid  machine,  youths1  and 

children's,  $0.06 

Standard  nailing,  foreparts  and  shanks  only,  men's  and  boys',  .05£ 

It  has  been  agreed  that  the  decision  in  this  case  shall 
take  effect  from  the  ninth  day  of  December,  1895,  the  time 
when  new  prices  were  introduced  by  the  employer. 
By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  and  applied 
by  all  concerned. 
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RICE  &  HUTCHINS  (Incorporated)  —  MARLBOROUGH. 


The  fifth  case  in  the  Marlborough  series  was 
that  of  the  Middlesex  Factory  of  Rice  &  Hutch- 
ins.  On  August  11  the  following  decision  was 
rendered :  — 

In  the  matter  of  the  joint  application  of  Rice  &  Hutchins,  Incor- 
porated, and  their  employees. 

Petition  filed  January  22,  1896.  Hearing,  July  15. 

In  this  case  the  Board  is  called  upon  to  decide  some 
questions  of  wages  which  were  not  settled  by  the  deci- 
sions recently  made  in  other  factories  in  Marlborough. 

The  Board  recommends  that  the  following  prices  be 
paid  in  the  Middlesex  Factory  of  Rice  &  Hutchins  at 
Marlborough :  — 

Stitching  Room. 

Per  12  pairs. 

Stitching  facings  to  linings,  held  on,  Wilcox  &  Gibbs  machine, 
men's,  boys'  and  youths',  $0.02£ 

Stitching  facings  to  linings,  pasted,  holding  tongue,  Singer 
machine,  men's,  boys'  and  youths',  03£ 

Stitching  Creole  gores  with  V,  1-needle  Singer  machine,  men's,     .  20£ 


Bottoming  Room. 
McKay  sewing,  all  around,  under  three  stitches  to  the  inch, 

men's,    09£ 

McKay  sewing,  all  around,  under  three  stitches  to  the  inch, 

boys' and  youths',  09 

Attaching  heels,  American  Lightning  machine,  men's,  boys' 

and  youths',  06 


40  BOARD  OF  ARBITRATION.  [Feb. 

By  agreement  of  the  parties  this  decision  is  to  take 
effect  from  December  9,  1895. 

By  the  Board, 

Bernard  F.  Supple,  Cleric, 

Result.  The  decision  was  accepted  and  applied 
by  all  concerned. 
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WILLIAM  GRAY  &  SONS  — LEE. 


In  December,  a  year  ago,  a  strike  occurred  in 
Lee,  on  the  part  of  the  journeymen  stonecutters 
employed  by  William  Gray  &  Sons.  The  trouble 
arose  in  this  manner:  For  nearly  a  year  next 
preceding,  an  agreement  had  been  in  force  be- 
tween the  firm  and  their  stonecutters,  the  terms 
of  which  were  contained  in  the  following  letter 
dated  January  19,  1895,  and  accepted  by  the 
union :  — 

Journeymen  Stonecutters'1  Association,  Lee,  Mass. 

Dear  Sirs  :  —  We  will  agree  to  accept  the  resolutions 
presented  by  you  on  January  16,  1895,  which  are  as 
follows :  — 

1.  That  nine  hours  constitute  a  day's  work. 

2.  That  eight  hours  on  Saturday. 

3.  That  thirty-four  cents  per  hour  be  the  wages. 

4.  That  the  regular  pay  day  be  every  second  Satur- 
day, and  three  days  kept  in  hand. 

5.  That  any  man  being  discharged  or  leaving,  to  get 
his  money  within  ten  (10)  hours'  notice. 

6.  That  there  be  no  alterations  in  the  above  resolu- 
tions for  the  term  of  six  (6)  months  from  date. 

Respectfully  yours, 

Wm.  Gray  &  Sons. 
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No  definite  information  concerning  the  contro- 
versy reached  the  Board  until  the  latter  part  of 
January,  when  communication  was  had  by  tele- 
phone with  the  firm  and  with  a  representative  of 
the  union.  The  latter  having  expressed  a  wish 
on  the  part  of  the  union  for  the  presence  and 
advice  of  the  Board,  a  visit  was  accordingly  made 
to  Lee  on  January  25,  when  the  Board  had  inter- 
views, first  with  a  committee  of  the  union,  and 
afterwards  with  the  superintendent,  at  the  quarry. 
In  brief,  the  workmen  said  that  the  strike  occurred 
on  December  9;  that  prior  to  that  time  an  attempt 
had  been  made  by  them  to  induce  the  firm  to  re- 
new the  agreement  that  was  soon  to  expire;  that 
to  this  the  firm  demurred,  saying  that  it  was 
not  necessary  to  take  any  such  action  as  was 
proposed,  until  the  agreement  had  run  out,  and 
adding  that  the  firm  did  not  purpose  making  any 
changes.  After  this  interview,  five  workmen, 
who  once  had  been  members  of  the  Lee  union, 
but  had  made  themselves  subjects  for  discipline 
under  the  rules  of  the  union,  were  brought  from 
Philadelphia  and  put  to  work  at  Lee. 

The  union  men  protested,  and  said  that  they 
could  not  work  with  these  men,  until  the  latter 
should  have  submitted,  and  made  their  peace 
with  the  organization.    The  firm  refused  to  dis- 


1897.]        PUBLIC  DOCUMENT  — No.  40.  43 

charge  the  five  men,  and  the  others  thereupon 
left  work.  The  union  complained  that  the  firm 
had  not  kept  their  promise  that  no  changes  should 
be  made,  claiming  that,  instead  of  a  union  shop, 
the  place  had  now  been  changed  to  a  "  free  "  or 
"  open  shop."  The  firm,  however,  insisted  that 
they  had  done  nothing  inconsistent  with  the 
assurance  given,  that  the  wages  had  not  been 
changed,  and  that  the  union  men  had  voluntarily 
left  their  employment,  and  so  severed  their  rela- 
tions with  the  employers. 

It  was  made  evident  enough  to  the  Board 
that  the  situation  was  awkward  and  embarrass- 
ing for  all  concerned,  and  that  by  reason  of  the 
controversy  much  work  which  might  otherwise 
have  been  brought  to  Lee  had  been  diverted  to 
other  places.  Both  parties  seemed  to  desire  a 
settlement,  if  any  could  be  devised.  The  firm 
expressed  no  antagonism  to  the  union,  and  ap- 
peared to  have  no  intention  to  cut  down  wages. 
All  hinged  upon  the  question  whether  an  un- 
derstanding could  be  effected  between  the  union 
and  the  five  workmen,  under  which  the  latter 
might  be  restored  to  their  former  good  standing 
with  the  union. 

It  was  thought  that  this  delicate  business 
could  be  handled  to  the  best  advantage  by  the 
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selectmen,  who  were  probably  known  to  all  the 
parties,  and  might  be  expected  to  desire  to 
promote  the  business  welfare  of  the  town. 
Accordingly,  the  following  letter  was  sent  to 
the  selectmen,  requesting  their  co-operation :  — 

State  Board  of  Arbitration  and  Conciliation, 
Boston,  January  25,  1896. 

To  the  Selectmen  of  Lee. 

Gentlemen:  —  Having  learned  of  a  controversy  in 
your  town  involving  William  Gray  &  Sons  and  their 
recent  employees,  the  Board  visited  the  place  yester- 
day and  had  separate  interviews  with  the  superintendent 
of  the  works  and  the  representatives  of  the  workmen's 
union.  The  real  difficulty  seems  to  have  arisen  between 
the  local  union  and  five  of  the  present  employees,  who 
were  formerly  members  in  good  standing,  but  are  so  no 
longer.  There  is  very  little  difference  as  to  the  facts  in 
the  case,  and,  without  undertaking  to  rehearse  them  here 
unnecessarily,  we  desire  to  inform  you  that  after  our  con- 
ference with  the  parties,  we  are  of  the  opinion  that  with 
a  little  assistance  from  you,  acting  in  the  public  interest 
and  for  the  good  of  all  concerned,  the  difficulty  may  be 
promptly  adjusted.  The  thing  to  aim  at,  is  the  recon- 
ciliation of  the  union  with  the  five  men  who  hold  them- 
selves aloof,  and  if  they  can  be  brought  together, 
there  appears  good  reason  to  believe  that  everything 
else  will  adjust  itself.  But  the  relations  between  those 
men  and  the  union  have  been  so  strained,  that  it  is 
doubtful  whether  they  can  be  brought  together  for  dis- 
cussion, except  through  the  assistance  and  mediation  of 
some  disinterested  person  or  persons,  and  we  think  that 


1897.]        PUBLIC  DOCUMENT  — No.  40.  45 


your  board  or  some  member  of  it  can  best  perform  this 
kindly  and  beneficent  service.  We  shall  send  a  copy  of 
this  letter  to  the  committee  of  the  union,  and  advise 
them,  as  we  have  already  done  informally,  to  call  upon 
you  immediately  and  express  their  willingness  to  await 
your  pleasure  in  fixing  a  time  when  they  can  meet  the 
five  delinquents,  in  your  presence,  for  the  purpose  of 
discussing  the  situation  and  trying  to  agree  upon  some 
friendly  arrangement  that  will  remove  the  one  stumbling- 
block  to  a  settlement  of  the  whole  trouble.  We  believe 
that  the  union  will  be  reasonable  and  lenient  in  the  en- 
forcement of  its  regulations,  and,  if  the  five  men  can  see 
their  way  to  an  accommodation  without  any  loss  to  their 
self-respect,  we  are  assured  by  the  superintendent  and  by 
Mr.  Gross  that  there  will  be  no  difficulty  on  the  part  of 
the  employers.  We  ask  you  to  undertake  this  service 
as  an  act  of  co-operation  with  us,  because  we  are  con- 
vinced that  with  your  local  knowledge  and  acquaintance, 
and  the  influence  which  you  must  necessarily  be  able  to 
exert,  you  can  act  more  effectively  than  any  one  else. 
We  are  very  truly  yours, 

Charles  H.  Walcott,  Chairman. 

The  above  communication  was  not  acknowl- 
edged, and  so  far  as  the  Board  has  been  in- 
formed, no  action  of  any  kind  was  taken  by  the 
selectmen.  Work  continued  slack  at  the  quarry 
all  through  the  summer  and  autumn,  and  the 
controversy  remained  unsettled.  Some  of  the 
workmen  left  town  and  obtained  work  elsewhere, 
but  the  union,  as  the  phrase  was,  "  kept  up  the 
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fight"  by  attempting  measures  which  only  served 
to  aggravate  the  case. 

Finally,  on  October  15,  1896,  in  view  of  re- 
ports unfavorable  to  the  action  of  the  workmen, 
a  formal  request  was  received  from  the  parties 
representing  the  union  workmen  that  the  Board 
would  proceed  to  an  investigation  of  the  matter 
and  make  a  report  of  the  facts.  In  response  to 
this  request,  the  Board  again  visited  Lee  and 
conferred  with  a  committee  of  the  workmen,  but 
it  did  not  appear  that  the  situation  had  materi- 
ally changed  in  any  way.  An  attempt  was  made 
to  see  the  firm,  but  they  were  not  in  town. 
Subsequently  an  interview  was  had,  by  appoint- 
ment, in  Boston,  with  one  of  the  firm,  who  stated 
that  work  was  then  so  slack  that  they  could  not 
employ  more  men,  under  any  conditions.  The 
Board  suggested  a  meeting  of  the  firm  with 
the  workmen;  but,  in  view  of  the  circumstances 

already  stated,  the  firm  was  unable  to  see  how 

i 

any  interview  could  lead  to  any  practical  results, 
until  more  workmen  should  be  needed. 

A  general  report  of  the  interview  was  given 
to  the  workmen  who  signed  the  application  to 
the  Board,  concluding  with  the  expression  of  a 
hope  "  that  in  the  near  future,  when  business 
revives,  a  desire  on  both  sides  for  a  settlement 
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of  this  difficulty  will  be  sufficiently  evident  to 
lead  to  a  satisfactory  agreement.  In  view  of 
this  probability,  the  Board  deems  it  inexpedient 
to  open  up  a  public  investigation  of  the  case." 

It  may  be  added  that,  while  this  report  has 
been  in  preparation,  this  controversy,  so  long 
drawn  out,  has  been  brought  to  an  end,  and 
some,  at  least,  of  the  former  employees  have  been 
reinstated  at  the  works  in  Lee. 
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C.  J.  SAWYER  — HUDSON. 


In  March,  the  employees  of  C.  J.  Sawyer, 
of  Hudson,  manufacturer  of  wooden  and  paper 
boxes,  were  notified  of  a  reduction  in  wages, 
which  was  to  go  into  effect  on  April  1,  1896, 
but  upon  objection  from  the  employees,  it  was 
agreed  to  submit  the  matter  to  the  State  Board. 

The  following  decision  was  rendered  on  April 
27,  1896:  — 

In  the  matter  of  the  joint  application  of  C.  J.  Sawyer,  of  Hudson, 

and  his  employees. 
Petition  filed  March  30,  1896.  Hearings,  March  30,  April  2. 

This  case  presents  the  question  of  wages  to  be  paid  for 
making  paper  boxes,  or  cartons.  The  Board  recommends 
that  the  following  prices  be  paid  in  the  factory  of  C.  J. 
Sawyer,  at  Hudson  :  — 

Shoe  Cartons. 


Per  100. 

Papering  boxes,  $0.06 

Papering  covers,  trimmed,   .  06 

Papering  covers,  plain,  05£ 

Topping  covers,  .03£ 

Staying  covers,  03£ 

Bottoming  boxes,  03£ 

Turning  in  boxes,  03 

Turning  in  covers,  03 
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Per  100. 

Labeling  boxes,  $0.03 

Labeling  covers,  03 

Closing  and  tying,  *  .  .04 

Flying  one-fly,  03£ 

Flying  two-fly,  06 

Chimneys. 

Papering,  12 

Turning  in,  05  / 

Closing,  04 

Rubber  Shop  Cartons. 

Papering  boxes,  12 

Papering  covers,  11 

Turning  in  boxes,  05 

Turning  in  covers,  05 

Topping  covers,  08 

Staying  boxes,  06 

Staying  covers,  06 

Bottoming  boxes,  07 

Closing  and  tying,  08 


By  agree  merit  of  the  parties,  this  decision  is  to  take 
effect  from  and  after  April  1,  1896. 

By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  by  all  con- 
cerned. 
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NUTTER  &  SEABURY  —  BOSTON. 


The  employees  of  Nutter  &  Seabury,  of  Bos- 
ton, steamfitters,  went  on  strike  January  23,  and 
on  the  27th  the  Board  learned  that  the  occasion 
of  the  strike  was  the  employment  of  non-union 
men  on  work  at  the  Franklin  Brewery.  The  firm 
not  being  a  member  of  the  Master  Steamfitters' 
Association,  was  not  a  party  to  the  agreement 
entered  into  on  October  24,  1895,  as  set  forth  in 
the  Board's  report  for  that  year;  but  the  firm 
had  accepted  and  conformed  to  the  terms  of  that 
agreement  in  all  respects,  and  desired  the  same 
privileges  concerning  the  employment  of  non- 
union men  as  were  accorded  to  other  employers 
who  were  members  of  the  association. 

Mr.  Seabury  was  advised  by  the  Board  to 
see  the  Building  Trades  Council,  and  ascertain 
the  real  nature  of  the  objections  raised,  and  if, 
by  joining  the  association,  all  objections  would 
be  removed,  the  Board  recommended  that  the 
firm  apply  for  admission  to  membership.  The 
firm  had  no  objection  to  making  such  application, 
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except  the  necessary  delay,  at  a  time  when  work 
was  pressing  to  be  done.  However,  the  advice 
was  acted  upon,  and  on  January  29  the  Board 
was  informed  that  the  firm  had  joined  the 
association  of  employers,  that  everything  had 
been  arranged  satisfactorily,  and  the  workmen 
had  resumed  work. 
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COLBTJRN,  FULLER  &  CO.  — MILFORD. 


The  following  decision  was  rendered  on  April 
3?  1896:  — 

In  the  matter  of  the  joint  application  of  Colburn,  Fuller  &  Co., 
of  Milford,  and  their  employees. 

Petition  filed  February  21,  1896.         Hearings,  February  27,  March  4. 

The  claim  inade  in  this  case  was  for  an  increase  in  the 
wages  paid  for  vamping  on  cylinder  machine.  After  due 
consideration,  the  Board  recommends  that  the  following 
sums  be  paid  for  the  work  in  question  :  — 

Per  doz. 

One-needle,  two  rows,  silk  or  cotton,  $0.30 

Two-needle,  two  rows,  silk  or  cotton,  20 

In  view  of  all  the  facts  developed  by  the  inquiry  in 
this  case,  the  Board  has  been  led  to  the  belief  that  the 
general  conditions  of  the  stitching  room  in  the  factory 
in  question  might  be  improved,  with  benefit  to  all 
concerned. 

It  is  agreed  by  the  parties  that  this  decision  shall  take 
effect  from  and  after  February  17,  1896. 

By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  by  all 
concerned. 
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AMERICAN  WALTHAM  WATCH  COMPANY  — 
WALTHAM. 


About  the  middle  of  March  the  attention  of 
the  Board  was  attracted  to  a  strike  of  about  fifty 
girls  employed  by  the  American  Waltham  Watch 
Company.  The  work  of  these  employees  was 
"  setting-up "  in  the  finishing  department,  and 
the  difference  concerned  the  rate  of  wages.  The 
request  of  the  girls  having  been  refused,  some 
of  them  declined  to  do  certain  work,  and  were 
discharged.  Then  the  others  left  work.  On  the 
18th  the  Board  placed  itself  in  communication 
with  the  strikers,  and  offered  its  services  and 
advice,  if  desired.  The  reply  was  non-committal, 
and  showed  an  unwillingness  to  discuss  the  mat- 
ter in  any  public  manner.  On  the  19th,  notice 
was  given  that  the  factory  would  close  on  the 
21st.  On  the  same  day  the  strike  suddenly  came 
to  an  end,  and  twenty -five  of  the  girls  applied 
for  work. 
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HEBREW  PAINTERS  — BOSTON. 


By  a  written  notice  dated  April  7  and  received 
on  the  next  day  following,  the  Board  was  in- 
formed that,  on  the  6th  instant,  occurred  a  strike 
of  the  Hebrew  painters  and  decorators  employed 
by  Hebrews  in  Boston.  Their  demand  .was  for 
thirty  cents  an  hour  and  improved  conditions. 
An  agent  of  the  union  said :  — 

No  one  can  comprehend  the  extent  to  which  the 
Hebrew  painters  of  this  city  have  been  crowded  down. 
Many  of  them  are  unable  to  work  in  shops  where  the 
English  language  is  spoken,  as  they  only  understand 
their  mother  tongue.  For  this  reason  they  have  not 
learned  rapidly  the  customs  of  this  country,  and  were 
ignorant  for  a  long  time  of  the  wages  paid  by  English- 
speaking  employers. 

Their  inability  to  speak  or  understand  the  language 
of  this  country  has  been  taken  advantage  of  by  the 
Hebrew  employers.  Men  have  been  paid  from  $5  a 
week  up  to  $2  a  day.  The  latter  price  has,  however, 
been  the  exception.  In  addition,  men  have  been  forced 
to  work  twelve,  thirteen  and  fourteen  hours  a  day  for 
these  low  wages ;  the  employer  paid  off  when  he  got 
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ready ;  such  a  thing  as  a  weekly  pay  day  was  for  a 
long  time  unknown. 

That  the  men  were  treated  in  such  a  manner  was  not 
due  to  incompetence  is  proven  from  the  fact  that  when 
they  picked  up  enough  English  to  go  to  work  elsewhere 
the  regular  union  rate  of  wages  has  been  paid  them. 

The  men  finally  concluded  that  the  Hebrew  employer 
had  gone  about  far  enough  with  the  underpay  and  over- 
work system,  and  a  union  was  started  some  six  months 
ago. 

Through  the  efforts  of  the  Board,  an  interview 
with  the  parties  was  arranged,  and  on  April  11 
Messrs.  Guntner  and  Ryan,  representing  the  Build- 
ing Trades  Council  of  Boston,  met  with  eight  of 
the  Hebrew  master  painters,  at  the  rooms  of  the 
State  Board,  and  the  matters  in  dispute  were 
discussed;  but  an  insurmountable  obstacle  was 
reached  when  the  representatives  of  the  work- 
men insisted  that,  whatever  should  be  agreed 
upon,  each  employer  must  give  a  bond  to  the 
union  for  the  faithful  performance  of  his  agree- 
ment. The  employers  had  urged  with  force  the 
necessity  of  their  being  allowed  to  pay  some  of 
their  workmen  the  wages  of  an  apprentice,  or, 
to  say  the  least,  at  a  rate  lower  than  would 
properly  be  paid  to  a  thoroughly  competent 
painter.  But  the  giving  of  bonds  such  as  were 
demanded  was  so  obviously  unreasonable,  and 
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practically  impossible,  that  it  was  not  considered 
by  them  worth  while  to  discuss  any  further  the 
real  questions  at  issue. 

Subsequently,  however,  in  hopes  of  a  better 
result,  the  Board  invited  the  parties  to  another 
conference.  They  came,  on  April  27,  and  the 
matters  were  fully  discussed.  At  the  sugges- 
tion of  the  Board,  the  matter  of  giving  bonds 
was  not  longer  insisted  upon.  One  point  after 
another  was  taken  up  and  substantially  settled, 
and  it  was  understood  and  agreed  that  both 
parties  should  meet  and  draw  up  a  formal 
agreement,  embodying  the  matters  already  in- 
formally settled,  and  deposit  it  with  the  State 
Board. 

The  Board  has  heard  nothing  further  from  the 
parties. 
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DODGE  BROTHERS  —  NEWBURYPORT. 


On  April  27  a  strike  occurred  in  the  shoe 
factory  of  Dodge  Brothers,  at  ISewburyport, 
occasioned  by  the  discharge  of  a  certain  work- 
man who  was  supposed  to  be  obnoxious  to  the 
firm  by  reason  of  prominence  in  the  settlement 
of  a  recent  strike. 

Some  attempts  were  made  by  the  firm  and  the 
representatives  of  the  union  to  adjust  the  dis- 
pute, but  without  result.  The  firm  advertised 
for  new  workmen,  and  with  some  difficulty  ob- 
tained them.  On  May  14  the  Board  visited  the 
city,  had  an  interview  with  the  foreman  of  the 
factory,  who  had  that  day  made  application 
to  the  mayor  for  police  protection;  subse- 
quently interviews  were  had  with  the  joint  local 
board,  representing  the  strikers,  and  with  the 
management  of  the  factory,  but  the  members  of 
the  firm  were  out  of  town  and  could  not  be 
seen. 

The  Board  was  informed  that  the  work  done 
by  one  of  the  workmen  was  not  satisfactory,  and, 
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even  after  warning  given,  his  work  was  open  to 
the  same  objection.  Subsequently  he  was  dis- 
charged for  idleness  and  remaining  away  from 
the  factory  on  a  Saturday.  A  strike  ensued,  but 
lasted  only  a  short  time.  It  was  further  ascer- 
tained that  on  May  7  there  was  another  strike, 
which  was  then  going  on,  and  most  of  the  em- 
ployees were  out. 

The  State  Board  recommended  a  conference 
of  the  parties,  to  be  held  in  the  presence  of 
the  Board,  the  representatives  of  the  workmen 
assenting  to  this;  and  later  the  superintendent 
at  the  factory  undertook  to  say  that  the  firm 

would  accept  an  invitation  from  the  State  Board 

i 

to  attend  a  conference,  and  that  meanwhile,  in 
compliance  with  the  request  of  the  State  Board, 
no  new  workmen  would  be  hired.  Accordingly, 
on  May  16,  a  member  of  the  firm,  and  the  joint 
local  board  of  the  union,  met  with  the  State 
Board,  at  Newburyport,  and  the  controversy  was 
fully  discussed;  but  no  agreement  was  reached. 
Mr.  Dodge  firmly  refused  to  re-employ  the  work- 
man who  was  first  discharged,  but  said  he  would 
re-employ  as  many  of  the  old  hands  as  were 
necessary  to  fill  vacant  places.  The  strikers, 
both  men  and  women,  were  firmly  resolved  to 
make  common  cause  with  the  workman  in  ques- 
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tion,  and  would  not  permit  him  to  eliminate  him- 
self from  the  problem,  and  thus  allow  the  case 
to  be  settled  upon  considerations  of  the  greatest 
good  to  the  greatest  number. 

The  strike  was  in  force,  nominally,  at  least, 
all  summer;  very  few  of  the  former  employees 
returned  to  the  factory,  but  a  sufficient  number 
of  new  workmen  were  obtained,  and  when,  about 
September  1,  the  strike  was  practically  declared 
off,  the  factory  was  running  full,  and  many  appli- 
cants were  waiting  to  be  hired. 


60  BOARD  OF  ARBITRATION.  [Feb. 


BRADLEY,  HAGNEY  &  LEONARD  —  RANDOLPH. 


The  following  decision  was  rendered  on  June 
29,  1896:  — 

In  the  matter  of  the  joint  application  of  Bradley,  Hagney  & 
Leonard,  of  Randolph,  and  their  employees. 

Petition  filed  Mat  27,  1896.  Hearings,  June  2,  4. 

The  question  in  this  case  relates  to '  the  wages  to  be 
paid  for  lasting  shoes  by  hand  on  the  narrow  last  called 
in  this  factory  "  the  Daisy." 

After  due  consideration,  the  Board  recommends  that 
the  following  prices  be  paid  in  the  factory  of  Bradley, 
Hagney  &  Leonard  :  — 

Per  pair. 

Lasting  by  hand,  Daisy  last,  cap  and  shellacked  box,  .  .  $0 . 06f 
Lasting  by  hand,  Daisy  last,  cap  and  hard  box,      .       .       .  .07£ 

By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result.  The  decision  was  accepted  by  all  con- 
cerned, and,  in  accordance  with  a  previous  agree- 
ment, it  was  adopted  in  the  other  factories  of 
Randolph,  as  applying  to  the  narrow-toed  last 
in  each  factory. 
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WILLIAM  H.  GIBBONS  &  CO.  — RANDOLPH. 


On  May  29  the  Board  received  a  joint  appli- 
cation signed  by  "William  H.  Gibbons  &  Co.,  of 
Randolph,  and  the  lasters  in  their  employ,  rela- 
tive to  wages  to  be  paid  for  work  on  a  narrow- 
toed  last  called  in  this  factory  "the  Tokio." 

At  the  hearing,  June  2,  on  the  application  of 
Bradley,  Hagney  &  Leonard,  and  their  employees, 
it  was  agreed  that  the  decision  upon  that  appli- 
cation should  be  the  decision  in  this  case  also. 
See  that  case. 
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RICHARDS  &  BRENNAN  — RANDOLPH. 


The  Board  received,  on  May  29,  a  joint  appli- 
cation signed  by  Richards  &  Brennan,  of  Ran- 
dolph, and  the  lasters  in  their  employ,  relative 
to  wages  to  be  paid  for  work  on  a  narrow-toed 
last  called  "the  Imperial." 

At  the  hearing,  June  2,  on  the  application  of 
Bradley,  Hagney  &  Leonard,  and  their  employees, 
it  was  agreed  that  the  decision  upon  that  appli- 
cation should  be  the  decision  in  this  case  also. 
See  that  case. 
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BRYANT  BOOT  AND  SHOE  COMPANY  -  RANDOLPH. 


A  joint  application,  signed  by  the  Bryant 
Boot  and  Shoe  Company,  of  Randolph,  and  the 
lasters  employed  by  them,  was  received  May  29, 
and  presented  questions  concerning  the  wages  to 
be  paid  for  work  on  a  narrow-toed  last  called 
"the  Razor." 

At  the  hearing,  June  2,  on  the  application  of 
Bradley,  Hagney  &  Leonard  and  their  employees, 
it  was  agreed  that  the  decision  upon  that  appli- 
cation should  be  the  decision  in  this  case  also. 
See  that  case. 
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GINN  &  CO.  — CAMBRIDGE. 


On  June  12  a  number  of  the  men  employed  in 
the  bookbindery  of  Ginn  &  Co.,  at  Cambridge, 
struck.  New  men  were  employed,  with  a  view 
of  steady  work  and  protection.  Some  days  later 
the  bookbinders'  union  presented  five  demands  as 
a  basis  for  settlement.  The  firm  replied,  but  no 
agreement  being  effected,  the  pressmen  and  com- 
positors also  left  their  work.  Several  conferences 
were  had,  but  without  result,  and  more  new  work- 
men were  hired. 

On  July  6  the  firm  published  the  following 
statement :  — 

About  the  12th  of  June,  thirty-one  out  of  two  hundred 
and  two  employees  in  our  bindery  quit  work.  Binderies 
are  arranged  in  such  a  way  that  we  had  to  fill  the  places 
of  these  men  or  throw  out  of  employment  the  other  one 
hundred  and  seventy-one.  We  therefore  engaged  new 
hands,  promising  them  steady  work  and  protection. 
Some  days  later,  the  union  presented  five  demands  as 
a  basis  for  a  settlement  of  the  strike.  Our  reply  to 
the  representative  of  the  union  was  as  follows  :  — 

We  were  glad  to  have  an  opportunity  to  meet  you  this 
morning  and  to  hear  everything  which  you  wished  to  say 
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with  reference  to  the  strike  of  some  of  our  employees,  and  we 
hasten  to  reply  specifically,  as  you  requested,  on  the  five  points 
that  you  left  for  our  consideration. 

First,  you  ask  that  we  agree  to  pay  stampers  eighteen  dollars 
a  week.  We  are  perfectly  willing  to  pay  competent  stampers 
these  wages,  or  more,  and,  in  fact,  are  doing  so  at  present, 
we  believe,  so  that  there  is  no  issue  at  all  respecting  wages. 

Second,  you  ask  that  we  employ  only  one  apprentice  in  the 
stamping  department  at  a  time,  and  require  him  to  work  four 
years  as  an  apprentice.  We  hardly  feel  that  we  ought  to 
agree  to  this,  since  it  might  be  impossible  at  some  time  to 
secure  the  necessary  number  of  experienced  workmen,  and 
such  an  agreement  would  make  it  impossible  for  us  to  train 
new  men  for  immediate  needs.  Can  you  guarantee  that  we 
could  always  obtain  enough  experienced  workmen? 

Third,  you  ask  that,  in  the  case  of  men  who  work  out  of 
regular  hours,  we  should  pay  one  and  a  half  times  as  much 
for  the  overtime  as  we  should  pay  for  the  same  amount  of 
work  during  regular  hours.  This  is,  we  believe,  our  regular 
rule,  and  has  been  right  along.  Of  course,  we  have  no  objec- 
tion to  doing  so. 

Fourth,  you  ask  us  to  agree  to  employ  none  but  union  men 
in  the  stamping  room.  There  seems  to  be  but  one  way  for  us 
to  reply.  We  have  no  quarrel  whatever  with  any  labor  organi- 
zation. Our  men  are  perfectly  free  to  join  any  union  or  society 
they  see  fit  to  join.  We  only  ask  that  they  do  their  work  well. 
On  the  other  hand,  we  do  not  think  it  would  be  right  for  us  to 
compel  employees  who  wish  to  be  perfectly  independent  to  join 
any  organization  or  society.  It  seems  to  us  that  we  should  be 
fairly  open  to  the  charge  of  coercing  our  employees.  In  short, 
it  seems  to  us  that  such  an  agreement  would  compel  us  to  be 
unjust  and  tyrannical. 

Fifth,  in  particular,  you  ask  us  to  agree  to  discharge  a  work- 
man named  Mr.  Apel,  who  withdrew  a  while  ago  from  the 
union,  and  we  understood  you  to  say  distinctly  that  you 
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thought  the  union  would  be  more  disposed  to  concede  the 
other  points,  or  some  of  them,  than  to  withdraw  this  demand. 
Mr.  Apel,  so  far  as  we  can  learn,  has  been  a  faithful  and 
efficient  workman.  He  has  aged  parents  to  support,  and  it 
is  evident  that,  if  your  union  has  sufficient  strength  to  compel 
us  to  discharge  a  man  of  whom  we  have  no  occasion  to  com- 
plain, it  would  also  be  strong  enough  to  prevent  his  employ- 
ment in  other  offices.  We  feel  bound  to  protect  this  and  all 
other  faithful  employees,  and  we  could  not  excuse  ourselves 
for,  without  any  just  cause,  depriving  him  and  those  dependent 
upon  him  of  daily  bread. 

After  this  the  unions  of  the  pressmen  and  the  type- 
setters took  up  the  matter,  being  bound  by  their  rules, 
they  said,  to  support  the  striking  bookbinders.  They 
demanded  that  the  latter  should  be  taken  back  in  a 
body.  We  replied  that  we  would  take  back  as  many 
as  we  could  possibly  find  places  for,  but  that  to  take 
them  all  back  would  compel  us  to  discharge  men  to 
whom  we  had  promised  permanent  places.  This  was 
the  cause  of  the  strike  of  our  typesetters  and  pressmen. 
No  question  whatever  of  wages  or  hours  was  raised. 

Ginn  &  Co. 

This  statement  of  the  case  was  replied  to  by 
the  representatives  of  the  workmen,  but  no  defi- 
nite step  was  taken  towards  a  settlement,  until 
by  invitation  from  the  State  Board  the  members 
of  the  firm  met  the  officers  of  the  Typographical 
Union  and  the  Bookbinders'  Union  at  the  rooms 
of  the  Board,  on  July  8  and  9.  At  these  two 
meetings  the  matters  in  dispute  were  thoroughly 
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and  intelligently  discussed  by  all  parties.  At 
the  end  it  appeared  that  the  only  serious  obsta- 
cle was  the  question  of  retaining  the  men  who 
had  been  hired  since  the  beginning  of  the  strike. 
At  times  there  seemed  to  be  reason  to  expect 
that  this  difficulty  might  be  overcome  without 
sacrifice  of  honor  by  the  employers,  but  the  last 
meeting  finally  broke  up  in  the  afternoon  without 
agreement.  Shortly  after  the  adjournment  of 
the  Board,  a  renewal  of  the  discussion  was  sug- 
gested by  one  of  the  firm,  and,  the  Board  having 
separated,  the  parties  interested  went  to  the  office 
of  the  firm,  near  by,  and  soon  came  to  an  amicable 
understanding.  Both  the  firm  and  the  representa- 
tives of  the  unions  expressed  their  appreciation  of 
the  services  of  the  Board  in  the  case. 
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BRADLEY,  HAGNEY  &  LEONARD  — RANDOLPH. 


In  July  last,  Chase  lasting  machines  were  in- 
troduced into  the  factory  of  Bradley,  Hagney  & 
Leonard,  of  Randolph,  but  the  union  lasters  who 
were  then  employed  in  the  factory  refused  to 
work  on  the  machines  except  at  prices  specified 
and  demanded  by  them.  The  firm  refused,  the 
lasters  struck,  and  new  men  were  promptly  fur- 
nished by  the  machine  company. 

As  the  controversy  developed,  it  appeared  to 
be  a  contest  between  the  Boot  and  Shoe  Work- 
ers' Union  on  the  one  side  and  the  machine  com- 
pany and  its  men  on  the  other.  When  the 
Board  entered  into  communication  with  the  par- 
ties, the  firm  expressed  themselves  as  willing  to 
do  anything  in  reason  towards  adjusting  matters, 
and  the  leading  officers  of  the  Boot  and  Shoe 
Workers'  Union  were  informed  in  a  general  way 
how,  in  the  opinion  of  the  Board,  the  difficulty 
might  be  settled.  It  was,  however,  subsequently 
learned  that  the  striking  workmen  would  not 
consider  any  suggestion  that  did  not  include  the 
discharge  of  non-union  men;  and,  as  the  Board 
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knew  that  the  firm  would  not  yield  the  point, 
nothing  further  was  attempted  in  the  way  of 
settlement. 

Some  weeks  afterwards,  about  the  middle  of 
November,  the  strike  was  declared  off.  The 
firm  consented  to  take  back  as  many  of  the  men 
as  were  needed  to  fill  vacancies,  and,  at  the  time 
of  writing  this  report,  about  one-half  of  those 
who  struck  have  been  reinstated.  All  this  might 
have  been  accomplished  a  month  earlier,  through 
the  agency  of  the  State  Board,  if  the  workmen 
or  their  local  representatives  had  seen  fit  to  co- 
operate to  that  end. 
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BOSTON  BREWERS. 


In  the  latter  part  of  June  the  employees  of 
the  Boston  breweries,  through  their  unions,  rep- 
resenting some  three  thousand  employees,  after 
much  deliberation  requested  the  master  brewers 
to  sign  with  them  an  agreement  which,  among 
other  things,  provided  for  the  employment  of 
union  men  only,  for  a  uniform  number  of  hours 
of  work  and  a  uniform  scale  of  wages.  Many 
other  matters  of  detail  were  embodied  in  the 
proposed  agreement,  and  the  proposition,  being 
favored  by  the  Central  Labor  Union  and  the 
Building  Trades  Council,  was  taken  under  con- 
sideration by  the  master  brewers'  association. 

Several  meetings  were  had  by  committees,  but, 
no  conclusion  being  reached,  the  workmen  placed 
the  care  of  their  interests  in  the  hands  of  the 
Central  Labor  Union.  At  length,  on  or  about 
September  18,  an  agreement  was  perfected  which 
received  the  signatures  of  most,  if  not  all,  of  the 
persons  and  corporations  engaged  in  the  busi- 
ness of  brewing  in  Boston. 
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This  Board  had  no  hand  in  the  business,  but 
the  agreement  is  printed  below,  because  it  is 
worthy  of  notice  that  during  the  negotiations  a 
claim  was  inserted  which  provides  for  arbitration 
as  a  means  of  settling  differences,  so  long  as  the 
agreement  shall  remain  in  force. 

None  but  members  of  the  National  Brewery  Work- 
men's Union  shall  be  employed. 

Ten  in  twelve  consecutive  hours  shall  constitute  a 
day's  work,  two  hours  being  allowed  for  meals. 

When  required  to  work  overtime,  the  pay  shall  be 
35  cents  per  hour.  No  man  shall  refuse  to  work  over- 
time. 

Sunday  work  shall  be  entirely  suspended  unless  abso- 
lutely necessary,  and  in  case  of  such  necessity  35  cents 
per  hour  shall  be  allowed  for  each  hour  and  fraction 
thereof,  except  to  drivers  or  strikers,  who  shall  clean 
their  horses  in  the  morning  without  extra  allowance ; 
also  one  of  them  alternately  shall  help  the  stableman 
to  feed  and  bed  the  horses  in  the  afternoon,  without 
extra  pay.  Harnesses  and  wagons  shall  be  cleaned 
once  in  seven  days,  but  all  Sunday  work  shall  cease 
at  9  a.m. 

On  legal  holidays  and  election  days  work  shall  be 
paid  for  at  the  rate  of  35  cents  per  hour,  unless  a  full 
day's  work  is  done,  in  which  case  regular  rates  shall 
be  paid. 

No  overtime  shall  be  allowed  to  route  drivers  and 
strikers  except  when  required  to  do  other  than  their 
regular  work  during  such  overtime. 

Scale  of  wages:  First  man  in  cellar,  $18  per  week; 
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first  man  in  fermenting  room,  $i8  ;  first  man  in  kettle 
department,  $18;  first  man  in  wash  house,  $18;  floor 
men  in  ale  and  porter  department,  $17  ;  men  in  cellar 
and  fermenting  room,  $16  ;  men  in  kettle  department, 
$16 ;  men  in  wash  house,  $15  ;  night  watchman  (seven 
nights  per  week),  $16;  route  drivers,  $17;  depot 
drivers,  $16;  strikers  (drivers'  helpers),  $13;  first  man 
in  stable  (seven  days),  $17;  night  man  in  stable  (seven 
nights),  $17;  firemen,  working  seven  days  or  seven 
nights,  $16  ;  other  men  in  stable,  $14. 

Firemen,  where  two  or  more  are  employed,  shall  work 
seven  days  or  nights  each  week,  eight  hours  to  be  a  day's 
work,  all  firemen  to  alternate.  Overtime  to  be  35  cents 
per  hour. 

Pay  days  shall  be  weekly. 

One  man  in  the  cellar,  one  man  in  the  kettle  depart- 
ment, one  man  in  the  fermenting  room,  one  man  in  the 
wash  house,  shall  be  considered  as  first  man  where  three 
or  more  men,  including  the  foreman,  are  employed  in  any 
of  these  departments,  and  shall  receive  pay  accordingly. 

Beer  shall  be  furnished  to  men  free  of  charge,  as 
formerly. 

In  case  of  prolonged  sickness  of  any  employee  he 
shall  be  entitled  to  the  first  chance  of  employment  in 
his  former  capacity  after  regaining  his  health. 

Employees  shall  be  discharged  only  for  cause,  such 
as  incompetency,  drunkenness,  negligence,  dishonesty, 
disobedience  or  disrespect  toward,  employers,  foreman 
or  the  authorized  agents  of  the  employers. 

In  case  of  slack  business,  as  many  men  as  necessary 
may  be  laid  off  alternately,  not  longer  than  one  week 
at  a  time,  all  men  taking  their  turn  except  the  first 
man  of  each  department. 
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Extra  help  employed  during  the  busy  season  shall  not 
be  considered  as  regular  employees,  and  shall  be  en- 
titled to  temporary  employment  only. 

Each  workman  shall  have  the  right  to  board  and  live 
where  he  chooses,  and  no  help  shall  be  hired  on  the 
recommendation  of  customers. 

One  apprentice  shall  be  allowed  for  every  twenty- 
five  inside  employees  ;  such  apprentice  shall  be  instructed 
for  two  years  in  all  branches  of  the  trade,  and  shall  then 
become  a  member  of  the  union,  after  having  passed  a 
satisfactory  examination  before  the  same ;  no  apprentice 
shall  work  longer  than  this  agreement  stipulates ;  the 
apprentice  shall  not  be  less  than  sixteen  nor  more  than 
twenty  years  of  age. 

Extra  work  done  in  and  around  the  breweries  shall 
only  be  performed  by  union  men. 

Services  done  by  the  employees  in  the  interest  of  and 
for  the  benefit  of  the  union  shall  not  be  cause  for  dis- 
crimination or  discharge. 

No  inside  man  shall  be  allowed  to  take  the  place  of 
a  teamster,  striker  or  stableman,  and  vice  versa;  trip 
strikers  shall  be  engaged  by  the  day. 

Grievances  or  differences  between  employers  and  em- 
ployees, if  they  cannot  be  adjusted  between  a  committee 
of  the  employees  and  the  employer,  shall  be  laid  before 
an  arbitration  committee  consisting  of  five  members,  two 
of  whom  shall  be  appointed  by  the  employer,  two  by 
the  employees,  and  the  fifth  by  the  four  men  so  ap- 
pointed; or  the  case  may  be  submitted,  by  mutual  con- 
sent, to  the  State  Board  of  Arbitration,  and  both  the 
employer  and  employees  shall  abide  by  the  decision  of 
said  committee  or  State  Board  of  Arbitration. 
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This  contract  is  to  remain  in  force  until  April  1, 
1898,  and  to  continue  annually,  unless  notice  has  been 
given  three  months  before  the  first  of  April  in  each 
year  by  either  party. 

No  present  wages  shall  be  reduced. 
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ROCKPORT  GRANITE  COMPANY  —  GLOUCESTER. 


In  July  last  the  workmen  employed  by  the 
Rockport  Granite  Company,  at  Bay  View,  struck 
for  higher  wages  for  cutting  paving  blocks.  On 
the  24th  the  Board  entered  into  communication 
with  the  workmen,  and  with  the  general  manager 
of  the  company.  The  former  expressed  regret 
that  they  had  not  thought  of  appealing  to  the 
Board  sooner,  but  said  that  there  was  a  prospect 
of  immediate  settlement.  Three  days  later,  word 
was  received  from  the  manager  that  the  strike 
had  been  settled  on  the  terms  offered  by  him  some 
time  before,  and  that  some  of  the  workmen  had 
returned  to  work. 
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WALKER  &  PRATT  MANUFACTURING  COMPANY— 

BOSTON. 


On  July  23  complaint  was  received  from  the 
steamfitters  employed  by  the  Walker  &  Pratt 
Manufacturing  Company,  alleging  the  hiring  of  a 
non-union  "  helper,"  contrary  to  the  rules  adopted 
for  "  steam  fitters  and  helpers,"  and  contrary  to 
the  terms  of  the  agreement  entered  into  on  Octo- 
ber 24,  1895,  as  set  forth  in  the  last  annual  report 
of  this  Board.  On  the  27th  the  employer  and 
the  agent  of  the  workmen  met  the  Board,  by 
appointment.  The  employer  urged  that,  the 
workman  in  question  being  a  "helper,"  and  not 
a  steamfitter,  the  agreement  referred  to  did  not 
apply  to  him.  It  appeared,  however,  that  in  all 
the  shops  of  the  Master  Steam  Fitters'  Association 
were  posted  "  Rules  for  Steam  Fitters  and  Helpers  " 
signed  by  the  president  and  the  secretary  of  the 
association,  from  which  fact  it  was  argued  by  the 
workmen  that  the  evident  intention  of  the  associa- 
tion was  to  include  the  helpers  in  the  agreement. 

Article  III.  of  the  agreement  was  as  follows :  — 


1897.]      PUBLIC  DOCUMENT  —  No.  40.  77 

That,  in  hiring  steam  fitters  in  the  future,  members  of 
the  Boston  Steam  Fitters'  Union  shall  be  given  the  prefer- 
ence, when  of  equal  capacity  and  skill. 

The  Board  was  asked  to  put  a  construction 
upon  this  article.  After  discussing  the  matter  in- 
formally, the  Board,  in  view  of  the  delicate  nature 
of  the  questions  raised,  advised  that  an  applica- 
tion in  regular  form  be  made  up  and  filed,  and 
that  efforts  be  made  to  have  the  subject  acted 
upon  by  the  association  and  the  union.  Accord- 
ingly an  application  from  the  agent  of  the  steam- 
fitters'  union  was  filed,  and  notice  thereof  was 
sent  to  the  association.  At  length,  on  August 
14,  the  employer,  the  agent  of  the  union  and  the 
president  of  the  association  met  the  Board,  and 
the  questions  in  dispute  were  thoroughly  dis- 
cussed. It  was  agreed  by  all  that  the  helpers 
ought  to  be  and  were  in  fact  considered  as 
on  the  same  footing,  under  the  rules,  as  the 
steamfitters ;  but  as  the  Board  hesitated,  under 
the  circumstances,  to  put  a  construction  upon  a 
clause  which  had  been  agreed  to  by  the  associa- 
tion and  the  union,  it  was  finally  recommended, 
as  the  most  proper  course  to  be  adopted,  in  view 
of  the  rights  of  persons  not  represented,  that 
the  agent  of  the  union  should  present  the  matter 
of  his  complaint  directly  to  the  association,  and 
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request  a  conference  with  a  committee  of  the 
association,  for  the  purpose  of  settling  a  matter 
of  mutual  concern.  The  Board  said  that,  in  case 
no  result  should  be  obtained  in  this  manner,  the 
matter  might  be  brought  to  the  Board's  attention 
again.  This  course  met  with  the  approval  of  the 
parties,  and  a  short  time  afterwards  the  objection 
was  removed,  and  the  controversy  settled  to  the 
satisfaction  of  all  concerned. 
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H.  B.  REED  — WEYMOUTH. 


The  stitchers  employed  by  H.  B.  Keed,  at 
South  Weymouth,  struck  on  July  27  against 
a  new  price  list  introduced  by  the  employer.  A 
few  days  later  a  representative  of  organized  labor 
in  Brockton,  acting  in  behalf  of  the  strikers, 
called  to  see  the  Board  and  asked  for  informa- 
tion concerning  the  Board's  mode  of  procedure, 
and  subsequently  the  employer  called  and  made 
similar  inquiries.  Both  parties  obtained  the  de- 
sired information,  and  on  August  3  the  stitchers 
returned  to  work,  pending  an  attempt  at  a  set- 
tlement. The  negotiations  were  greatly  pro- 
longed by  reason  of  the  employer's  desire  to 
establish  an  agreement  with  all  his  employees, 
under  which  all  questions  which  might  arise  in 
the  future  should  be  referred  to  the  decision  of 
the  State  Board,  if  the  parties  were  unable  to 
agree  to  a  settlement  by  themselves.  While  this 
report  has  been  in  preparation,  information  has 
been  received  that  the  question  of  stitching  prices 
has  been  settled,  with  an  agreement  like  that 
outlined  above,  signed  by  the  representatives  of 
all  hands  except  the  lasters. 
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FITCHBURG-  RAILROAD  COMPANY  — BOSTON. 


By  an  application  filed  July  3,  and  emanating 
from  the  freight  handlers  employed  by  the  Fitch- 
burg  Railroad  Company  in  Boston,  the  Board 
was  informed  that  there  was  a  controversy  be- 
tween employer  and  employees,  and  was  requested 
to  investigate  the  following  grievances:  — 

1.  The  employees  are  frequently  required  to  work 
from  noon  till  midnight,  without  an  opportunity  to  eat. 

2.  Leave  of  absence  is  never  granted,  for  any  reason. 

3.  Employees  have  been  and  still  are  discharged  for 
making  necessary  visits  to  the  management  of  the  road. 

4.  Men  are  frequently  discharged  without  any  cause. 

5.  No  organization  of  the  men,  and  no  authorized 
agent,  have  been  recognized  by  the  employer. 

After  the  usual  evidence  of  agency  had  been 
received,  the  Board  called  upon  the  general  man- 
ager and  laid  before  him  in  detail  the  several 
matters  complained  of,  and  subsequently  furnished 
him  with  a  copy  of  the  application.  At  the  re- 
quest of  the  Board,  he  said  that  he  would  look 
into  the  matter  and  communicate  later  with  the 
Board.    On  the  13th  an  oral  communication  was 
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received  from  him,  which  was  in  substance  that 
the  men  were  allowed  time  for  supper,  when 
working  at  night  after  8  o'clock,  on  the  com- 
pany's time,  fifteen  minutes  each;  that  on  June 
27  there  was  an  exception:  seven  gangs  came 
together  and  demanded  supper  on  company's 
time,  at  7.15  o'clock  p.  m.  The  day  ends  at 
7  o'clock.  Six  of  the  gangs  were  induced  to 
return  to  work  and  finish  loading  the  train  that 
was  nearly  ready  to  start  out.  The  remaining 
gang  decided  to  go  home,  and  tried  to  induce 
the  others  to  go  home  also.  It  was  expected 
that  all  work  would  be  completed  by  8  o'clock; 
none  of  the  foremen  went  to  supper,  because  they 
were  anxious  to  get  the  work  done,  and  avoid 
overtime  work.  None  of  the  men  were  com- 
pelled to  work  after  hours.  If  they  did  so,  they 
did  it  voluntarily,  and  were  paid  for  it.  As  the 
men  who  went  home  were  not  employed  after- 
wards, this  was  thought  to  be  the  immediate  oc- 
casion of  the  application  to  the  Board.  The 
substance  of  the  interview  with  the  general  man- 
ager and  of  his  oral  communication  was  reported 
to  a  committee  of  four,  representing  the  work- 
men and  all  members  of  the  discharged  gang. 

The  accuracy  of  the  statements  made  by  the 
manager  were  in  some  respects  denied,  but  they 
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all  agreed  in  saying,  in  response  to  the  Board's 
questions,  that,  if  the  discharged  men  could  be 
re-employed,  there  would  be  no  occasion  to  pro- 
ceed further  with  the  matter.  The  Board  there- 
upon undertook  to  make  its  best  endeavors  to 
that  end,  and,  after  two  visits  made  when  the 
general  manager  was  out  of  town,  an  interview 
was  at  last  obtained,  in  which  the  re-hiring  of 
the  men  was  urged  as  strongly  as  the  circum- 
stances would  permit.  It  was,  however,  of  no 
avail,  because  the  manager  said  that,  in  the  first 
place,  work  was  slack,  and  he  was  more  in- 
clined to  discharge  some  of  the  men  he  had 
than  to  employ  more;  and,  second,  that  the  pol- 
icy of  the  corporation  was  opposed  to  the  recog- 
nition of  the  American  Railway  Union,  or  the 
employment  of  any  of  its  members.  This  position 
was  adhered  to  throughout  the  conversation, 
and  was  of  necessity  decisive  of  the  question  of 
re-hiring  the  discharged  men. 
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WYMAN  RESTAURANTS  — BOSTON. 


On  August  13  the  waiters  employed  by 
Charles  P.  Wyman,  on  Spring  Lane  and  Wash- 
ington Street,  and  in  other  places  in  Boston, 
struck  for  an  increase  in  the  rate  of  wages,  and 
for  a  shorter  working  day.  The  strikers  were 
sustained  by  the  Boston  Waiters'  Alliance.  On 
the  18th  the  Board  received  from  the  president 
of  the  alliance  a  formal  written  notice  of  the 
strike,  and  a  request  for  an  investigation  by  the 
Board.  The  Board  sought  and  obtained  inter- 
views with  the  proprietors  of  the  restaurants 
involved,  and  learned  from  Charles  P.  Wyman 
that  he  had  all  the  help  he  needed,  and  would 
not  take  back  the  old  employees,  and  had  nothing 
to  arbitrate  upon.  At  the  place  of  business  on 
Causeway  Street  the  Board  was  informed  that  the 
restaurant  belonged  to  G.  S.  Wyman  &  Co.,  that 
there  had  been  no  strike  and  no  trouble  whatever. 

The  result  of  these  inquiries  was  given  to  the 
president  of  the  alliance,  who  said  that  the 
Boston    Central  Labor    Union    had   taken  up 
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the  matter  of  the  several  controversies  in  the 
Wyman  restaurants,  so  called,  and  that  that 
body  was  considering  the  advisability  of  asking 
further  proceedings  by  the  State  Board;  but 
nothing  more  was  heard  by  the  Board. 
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HOISTING  &  PORTABLE  ENGINEERS  —  BOSTON. 


On  May  4  occurred  a  general  strike  of  the 
hoisting  and  portable  engineers  of  Boston,  based 
upon  a  demand  for  an  eight-hour  day,  without 
reduction  of  wages,  and  the  employment  of  none 
but  union  men.  New  men  were  employed,  and 
the  agitation  was  kept  up  through  the  newspapers 
and  by  other  means.  In  the  latter  part  of  June 
it  was  thought  that  the  State  Board  might  be  able 
to  bring  the  parties  most  interested  to  agree 
to  a  conference,  and  thus  dispose  of  a  constant 
source  of  annoyance  to  all  concerned. 

The  action  of  the  Board  in  this  difficult  under- 
taking is  sufficiently  set  forth  in  the  following 
report,  which  was  given  to  the  public  on  Sep- 
tember 4:  — 

In  the  matter  of  the  strike  of  Hoisting  and  Portable  Engineers, 

Boston. 

On  the  twenty-ninth  day  of  June  this  Board  received 
formal  notice  in  writing  that  a  strike  had  occurred  in 
Boston  on  May  4,  1896,  involving  Woodbury  &  Leigh- 
ton,  McNeil  Brothers,  Soule  &  Son,  Clark  &  Whitney, 
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and  other  builders,  and  those  lately  employed  by  them 
as  hoisting  and  portable  engineers.  This  Board,  at  the 
time  of  said  notification,  was  requested  to  put  itself  in 
communication  with  the  employers  and  the  employees 
involved,  and  endeavor  by  mediation  to  effect  an  amica- 
ble settlement  between  them;  "  and  if  the  Board  deems 
it  advisable,  investigate  the  cause  or  causes  of  said  con- 
troversy, and  ascertain  which  party  thereto  is  mainly 
responsible  or  blameworthy  for  the  existence  or  continu- 
ance of  the  same." 

Acting  in  response  to  the  above  request,  this  Board 
entered  into  communication  with  the  Mason  Builders' 
Association,  of  which  the  employers  most  directly  con- 
cerned were  members,  and  proposed  a  conference  with 
the  engineers  or  their  representatives.  This  suggestion 
was  not  favorably  received  by  the  employers,  who  said, 
through  their  secretary,  that  the  association  "  has  done 
all  that  possibly  can  be  expected  of  it,  and,  as  it  can  see 
no  possible  way  of  any  change  in  its  position,  it  does 
not  consider  it  advisable  to  enter  into  the  conference 
suggested." 

The  Board  having  been  credibly  informed  that  the 
employers  were  averse  to  recognizing  any  union  which 
was  subject  to  the  control  of  the  Building  Trades  Coun- 
cil, it  was  next  attempted  by  a  committee  of  that  council 
to  obtain  an  interview  with  the  Master  Builders'  Associa- 
tion, for  the  purpose  of  discussing  the  obstacles  in  the 
way,  and  with  a  desire  to  do  all  in  their  power  to  remove 
any  such  obstacles.  This  method  of  procedure  was  ap- 
proved by  this  Board,  for  the  reason  that  the  Master 
Builders'  Association  appears  to  hold,  with  reference  to 
employers  in  the  building  trades,  a  position  somewhat 
analogous  to  that  held  by  the  Building  Trades  Council 
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towards  the  various  artisans  employed  in  those  trades ; 
and  it  seemed  reasonable  to  expect  that,  if  these  two 
representative  bodies  would  meet  and  confer  through 
their  respective  committees,  not  only  might  the  case 
of  the  engineers  be  settled,  but  an  agreement  might  be 
arrived  at  respecting  matters  of  general  concern  to  all 
the  workmen,  and  thus,  for  the  future,  strikes  and  lock- 
outs be  averted,  at  least  to  a  considerable  extent. 

The  Master  Builders'  Association  did  not  reply 
promptly  to  the  request  of  the  Building  Trades  Council ; 
but  after  much  delay  a  letter  was  received  from  the  sec- 
retary of  the  association,  dated  July  17,  and  stating 
that,  at  a  meeting  held  two  days  before,  after  pro- 
longed discussion,  it  was  voted  not  to  appoint  dele- 
gates to  such  a  committee  of  conference. 

All  attempts  to  establish  new  and  better  relations  for 
the  future  between  employers  and  employed  in  the 
building  trades  having  failed,  the  Board  was  requested 
by  the  hoisting  and  portable  engineers  and  their  friends 
to  give  a  public  hearing  in  their  particular  case,  and  to 
pass  judgment  upon  the  facts  as  they  might  be  dis- 
closed in  evidence;  and,  as  a  further  reason  for  so 
doing,  it  was  represented  that  a  general  strike  of  the 
building  trades  of  Boston  was  threatened  and  seemed 
likely  to  occur.  Accordingly,  the  usual  notice  was 
given  in  the  daily  papers  of  Boston,  of  a  hearing  to  be 
held  at  the  State  House  on  August  5,  and  at  the  time 
and  place  appointed  the  Board  was  addressed  by  rep- 
resentatives of  the  several  building  trades,  including 
the  engineers,  and  by  representatives  of  the  Central 
Labor  Union  of  Boston.  Isaac  F.  Woodbury  appeared 
as  representing  the  Mason  Builders'  Association,  and 
took  part  in  the  discussion,  but  no  other  of  the  em- 
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ployers  interested  offered  any  suggestion  or  made  any 
statement  to  the  Board.* 

It  appeared  from  the  testimony  at  the  hearing  that 
the  unions  of  the  building  trades  of  Boston  were  heartily 
in  favor  of  establishing  such  relations  with  their  em- 
ployers that,  instead  of  resorting  to  strikes  and  lockouts, 
all  differences  which  might  arise  should  be  discussed 
amicably,  and,  in  case  of  failure  to  agree,  should  be 
referred  to  the  State  Board  of  Arbitration,  or  some 
other  board  of  arbitration  to  be  established  by  agree- 
ment of  the  parties  concerned.  It  appeared  also  that, 
when  a  committee  of  the  hoisting  and  portable  engineers 
called  upon  and  met  the  committee  of  the  Mason 
Builders'  Association,  a  printed  agreement  was  set  be- 
fore the  workmen,  with  a  request  that  they  should  first 
sign  the  paper  in  behalf  of  themselves  and  those  whom 
they  represented.  They  hesitated  about  doing  this, 
and  said  that  it  seemed  to  them  the  better  course  to 
discuss  what  they  had  met  to  talk  about,  before  signing 
anything;  and,  in  any  event,  their  authority  as  a  com- 
mittee was  not  sufficient  to  warrant  them  in  signing 
the  paper  presented.  This  ended  the  interview,  for  the 
employers  positively  refused  to  discuss  any  questions 
at  issue  without  the  preliminary  of  signing.  There- 
upon the  Central  Labor  Union  of  Boston  took  up  the 
cause  of  the  engineers,  and  made  an  unsuccessful  effort 
to  obtain  a  conference  between  the  engineers  and  the 
Mason  Builders.     Then  followed,  as  has  already  been 


*  A  question  having  been  raised  as  to  the  accuracy  of  this  statement,  it  is 
proper  to  state  here  that,  according  to  the  stenographer's  report,  Mr.  Wood- 
bury said,  "  I  represent  Woodbury  &  Leighton,  McNeil  Brothers,  Soule  &  Son, 
C.  Everett  Clark  &  Co.,  and  also  other  builders  who  are  members  of  the 
Mason  Builders'  Association." 
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stated,  the  attempts  of  the  Building  Trades  Council  and 
the  State  Board,  —  all  without  practical  results. 

Owing  to  the  course  of  affairs,  and  the  fact  that  the 
workmen  struck  without  first  applying  to  the  State 
Board,  under  the  law,  it  is  unnecessary  for  the  Board 
now  to  express  any  opinion  concerning  the  reasonable- 
ness or  unreasonableness  of  the  demands  made  by  the 
engineers,  for  the  enforcement  of  which  they  went  on 
the  strike.  Under  the  circumstances  of  this  case,  all 
that  this  Board  can  now  do  is  to  report  the  conclu- 
sions as  to  which  party  to  this  controversy  "is  mainly 
responsible  or  blameworthy  for  the  existence  or  con- 
tinuance of  the  same." 

Fii^st.  —  The  Board  regrets  that  it  was  deemed  neces- 
sary to  resort  to  the  strike  in  the  first  instance,  for  it 
is  reasonable  to  suppose  that  all  the  later  attempts  of 
the  Central  Labor  Union,  the  Building  Trades  Council 
and  the  State  Board  to  further  some  reasonable  scheme 
of  arbitration  could  have  been  entered  upon  with  more 
hope  of  success  if  there  had  been  no  strike  on  hand 
to  embarrass  all  concerned. 

Second. — The  Board  is  of  the  opinion  that,  when 
the  representatives  of  the  hoisting  and  portable  en- 
gineers had  met  their  employers,  it  was  unwise,  if  not 
unreasonable,  for  the  employers  to  refuse  to  talk  with 
them  about  grievances  or  supposed  grievances,  unless 
they  should  first  accept  and  adopt  without  discussion  a 
certain  'plan  devised  by  the  employers  for  the  settle- 
ment of  all  differences.  This  opinion  is  formed  with- 
out any  reference  to  the  merits  of  the  proposed  plan, 
or  the  validity  of  the  workmen's  objections  to  it.  On 
these  points  the  Board  expresses  no  opinion. 

Third. — It  appeared  at  the  hearing  that  the  mason 
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builders  are  all  either  members  of  the  Master  Builders' 
Association  or  closely  allied  with  that  corporation.  It 
therefore  seems  to  this  Board  that  it  was  a  proper  and 
commendable  thing  for  the  Building  Trades  Council  to 
undertake  to  confer  with  the  larger  body  of  employers 
in  the  trades,  with  a  view  to  settling  the  grievances  of 
the  engineers,  and  at  the  same  time  to  make  such  an 
agreement  for  the  future  as  would  assure  more  stable 
relations  between  employer  and  employed.  Conse- 
quently the  Board  regrets  that  the  Master  Builders' 
Association  declined  to  meet  the  council  for  the  pur- 
poses suggested,  and  it  is  to  be  hoped  that  the  mem- 
bers of  that  association,  in  view  of  the  public  and 
private  interests  involved,  will  yet  reconsider  their 
position,  which,  if  persisted  in,  may  weigh  heavily 
against  all  reasonable  and  impartial  attempts  in  the 
future  to  solve  the  labor  question  fairly  to  all  con- 
cerned. 

By  the  Board, 

Bernard  F.  Supple,  Clerk. 

Result  The  hope  so  mildly  expressed  by  the 
Board  that  the  Master  Builders'  Association 
would  reconsider  their  position  and  co-operate 
to  bring  about  a  settlement  of  the  difficulty,  was 
not  fulfilled  by  any  action  of  that  body.  One 
thing,  however,  may  be  noted:  after  the  report 
of  the  State  Board  was  published,  the  agitation 
of  the  strike  on  the  part  of  the  workmen  and 
the  unions  ceased,  and  the  public  was  subjected 
to  no  more  annoyance  by  reason  of  it. 
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JOHN  O'CONNELL  &  SONS —  MARLBOROUGH. 


Among  the  Marlborough  applications,  filed 
January  22,  1896,  was  one  relating  to  reductions 
made  in  the  factory  of  John  O'Connell  &  Sons. 
On  September  4  the  Board  received  a  letter 
from  the  agents  of  the  "  Boot  and  Shoe  Work- 
ers' Joint  Council,"  in  Marlborough,  stating  that 
they  had  been  unable  to  settle  prices  with  the 
firm,  and  asking  the  Board  to  take  up  the  ap- 
plication and  proceed  to  a  decision.  A  few  days 
later  the  same  agents  filed,  at  the  request  of  the 
Board,  a  list  of  eight  items  which  they  claimed 
to  be  still  unsettled. 

After  an  unsuccessful  attempt  to  arrange  a 
meeting  at  Marlborough,  an  interview  was  had 
with  a  member  of  the  firm,  in  Boston.  The 
point  was  taken,  that  the  application  filed  Jan- 
uary 22  was  no  longer  in  force,  and  bound  no 
one,  for  the  reason  that  everything  that  was  in 
dispute  at  the  above  date  had  been  settled.  It 
was  stated,  further,  that  the  firm  had  received 
from  the  agents  of  the  union  a  list  of  prices 
desired  for  the  work  represented  by  the  eight 
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items  in  the  list  filed  with  the  Board.  The  firm 
replied  that  the  prices  asked  for  would  not  be 
paid,  but  that  a  list  would  be  submitted  to  them 
by  the  firm,  and  if  not  satisfactory  to  the  work- 
men, the  firm  would  pay  by  the  day  for  the 
work  covered  by  the  disputed  items.  Such  a 
list  was  prepared,  but  was  not  acceptable  to  the 
workmen,  and  thereafter  the  work  was  paid  for 
at  day  prices. 

These  statements  were  not  controverted  by 
anyone,  and  therefore  the  Board  answered  that 
there  being  grave  doubts,  to  say  the  least, 
whether  any  action  could  be  legally  taken 
against  the  objection  of  the  firm,  under  the  ap- 
plication already  filed,  the  Board  was  of  the 
opinion  that,  if  the  employees  had  any  matters 
in  dispute  with  the  firm,  such  matters  should 
properly  be  presented  in  the  form  of  a  new  ap- 
plication, containing  a  list  of  items,  and  stating 
distinctly  what  was  desired.  The  Board  heard 
nothing  further  of  the  matter. 
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STRIKE  OF  SAILMAKERS  — BOSTON. 


On  September  25  there  was  a  strike  of  the 
sailmakers  of  Boston  for  a  nine-hour  day,  with- 
out reduction  of  wages.  The  employers  objected 
that  the  condition  of  business  would  not  warrant 
what  was,  in  effect,  a  demand  for  increased  wages, 
but  some  of  them  at  least  were  disposed  to  agree 
to  a  nine-hour  day,  with  a  proportional  reduction 
of  wages.  On  the  30th  the  Board  entered  into 
communication  with  the  employers  and  workmen, 
and  found  that  the  former  were  not  organized,  but 
were  intending  shortly  to  effect  an  organization 
with  which  to  meet  the  attacks  of  the  strikers. 

The  Board's  offer  of  mediation  was  accepted 
by  the  strikers,  so  far  as  to  agree  to  meet  the 
employers  in  conference  with  the  State  Board,  for 
a  settlement.  The  employers  were  not  willing  to 
say,  in  advance  of  receiving  an  invitation  to  a 
conference,  whether  they  would  accept  it,  or  not. 
Accordingly,  on  October  9,  the  Board  invited 
both  parties  to  meet  the  Board  for  a  conference 
on  the  13th  instant,  "  provided  a  settlement  shall 
not  have  been  reached  before  that  time." 
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At  the  time  appointed  a  committee  representing 
the  striking  workmen  appeared,  but  a  letter  was 
at  the  same  time  received  from  the  Master  Sail- 
makers'  Association,  saying  that,  while  they  had 
no  question  in  regard  to  the  good  intentions  of 
the  Board  in  the  matter,  they  "  must  respectfully 
decline  to  attend  said  conference."  This  action 
on  the  part  of  the  employers  was  undoubtedly 
influenced  by  the  fact  that  the  strike  of  sailmakers 
in  Gloucester  had  ended  in  failure.  The  Boston 
strike  soon  died  out.  In  fact,  the  Board  heard 
nothing  more  about  it  after  the  attempt  at  a 
conference. 
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STRIKE  OP  SAILMAKERS  -  GLOUCESTER. 


The  sailmakers  of  Gloucester  struck,  on  Sep- 
tember 28,  stating  their  grievances  as  follows: 
"  That  there  shall  be  no  monthly  men  employed 
in  any  loft;  that  there  shall  be  but  two  appren- 
tices in  a  loft,  and  that  their  time  shall  be  three 
years;  that  nine  hours  shall  constitute  a  day's 
work  and  $3  a  day's  pay;  that  35  cents  shall  be 
paid  for  all  overtime,  including  legal  holidays; 
that  we  shall  make  rules  and  sign  petitions,  one 
week  after  this  petition  is  signed,  to  go  into  effect; 
that  we,  the  journeymen  of  Gloucester,  refuse  to 
work  in  a  loft  where  these  rules  are  not  observed." 

The  first  result  of  the  agitation  was  the  forma- 
tion of  a  master  sailmakers'  association  by  the 
employers,  and  at  a  meeting  it  was  voted  that,  in 
view  of  the  depressed  condition  of  business,  it 
was  necessary  to  adhere  to  the  rate  of  wages  then 
paid,  that  is,  30  cents  per  hour.  It  was  also  voted 
that  nine  hours  should  be  considered  a  day's  work, 
to  be  paid  for  at  the  above  rate,  overtime  to  be 
paid  for  at  the  same  rate. 
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An  interview  was  had  with  the  workmen  at 
Gloucester,  on  October  6;  and,  in  reply  to  a 
question,  they  said  that  they  would  accept  an 
invitation  to  a  conference  with  the  employers  and 
the  State  Board,  if  such  a  conference  could  be 
arranged.  Two  days  later,  interviews  were  had 
with  some  of  the  employers,  relative  to  a  con- 
ference, but  the  strike  was  then  breaking  up  and 
the  men  returning  to  work ;  consequently  noth- 
ing was  done  by  the  Board,  and  the  strike  came 
to  an  end  on  the  following  day. 
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GREGORY,  SHAW  &  CO.  — SOUTH  FRAMINGHAM. 


On  or  about  September  22  the  firm  of  Gregory, 
Shaw  &  Co.,  of  South  Framingham,  shoe  manu- 
facturers, exhibited  to  their  employees  a  revised 
and  reduced  price  list,  which  it  was  intended  to 
put  in  force  on  November  1  following.  Four 
days  later  the  executive  board  of  the  union  re- 
turned the  list  to  the  superintendent,  saying  that 
they  could  not  accept  the  proposed  list,  but 
would  be  willing  to  sit  down  with  him  and  make 
up  a  new  list  to  be  agreed  to.  'No  reply  was 
made  to  this.  On  October  26,  the  executive 
board  wrote  a  letter  to  the  firm,  saying,  among 
other  things,  that  they  were  still  ready  to  join  in 
making  up  a  fair  list  of  prices,  or  they  would 
agree  to  submit  the  case  jointly  to  the  State 
Board.  In  the  answer  which  was  received  no 
notice  was  taken  of  the  above  suggestion  or 
offer. 

In  the  latter  part  of  October,  notice  was  given 
by  the  superintendent  that  on  Saturday,  the  31st, 
the  factory  would  shut  down  for  repairs,  and 
would  be  re-opened  on  November  5.  However, 
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on  the  day  next  preceding  the  appointed  time 
for  resuming  work,  the  employees  voted  not  to 
accept  the  new  schedule  of  wages,  and  practi- 
cally all  the  employees  remained  away  from 
the  factory.  The  firm  then  advertised  for  new 
employees. 

By  a  letter  dated  November  10,  and  received 
on  the  following  day,  the  selectmen  of  Framing- 
ham,  acting  in  accordance  with  chapter  269, 
Acts  of  1887,  section  5,  notified  the  State  Board 
"  that  differences  exist  between  the  firm  of 
Gregory,  Shaw  &  Co.,  of  Framingham,  and  their 
employees,  and  that  said  employees  are  at  pres- 
ent idle."  In  response  to  this  notification,  the 
Board  visited  South  Framingham,  on  the  13th, 
and  met  successively  the  superintendent  of  the 
factory  and  a  committee  of  the  workmen.  It 
was  learned  that  all  but  about  thirty  or  forty 
of  the  employees  were  out,  and,  although  a  few 
new  ones  had  been  engaged,  not  much  was  being- 
done  in  the  factory. 

The  superintendent  said  that  the  reduced  list 
had  been  prepared  with  care,  and  in  view  of 
what  the  firm  could  afford  to  pay,  not  bringing 
the  prices  down  to  the  basis  of  their  most  active 
competitors,  but  recognizing  the  fact  that  their 
immediate  neighbors,  although  not  competitors 
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of  theirs  to  any  extent,  were  paying  higher 
prices  than  their  real  competitors,  who  were  more 
remote.  In  view  of  these  facts,  he  said  that  the 
firm  could  not  consent  to  submit  the  wage  list 
to  arbitration;  that  the  factory  was  open  to  any 
one  who  might  apply  for  work,  and  there  would 
be  no  discrimination  against  the  old  employees. 

The  workmen  were  found  equally  firm  in  their 
determination  not  to  yield  to  any  arbitrary  list 
made  up  by  the  firm,  without,  as  they  thought, 
allowing  the  employees  sufficient  consideration. 
They  thought  also  that  their  willingness  to  sub- 
mit to  arbitration  and  the  refusal  of  the  firm 
should  count  in  favor  of  the  workmen.  Under 
this  state  of  facts  the  Board  could  do  nothing 
but  wait  for  such  a  change  of  feeling  on  one 
side  or  the  other  as  seemed  likely  to  come  in 
the  course  of  time. 

The  Board  has  communicated  with  the  parties, 
from  time  to  time,  either  directly  or  indirectly; 
but,  at  the  time  of  writing  this  report,  no  mate- 
rial change  has  manifested  itself  in  the  attitude 
of  the  parties  towards  each  other. 
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WEST  END  STREET  RAILWAY  COMPANY  — BOSTON. 


On  December  24  occurred  a  noteworthy  strike 
on  the  part  of  employees  of  the  West  End  Street 
Railway  Company,  in  Boston.  The  facts  and 
grievances  are  so  fully  set  forth  in  the  statements 
published  by  the  respective  parties,  that  not  much 
in  the  way  of  comment  will  be  necessary. 

On  December  1  M.  L.  Young,  president  of  the 
conductors',  drivers'  and  motormen's  union,  pre- 
sented to  the  corporation,  for  consideration,  a  pro- 
posed agreement,  which  was  as  follows :  — 

Aeticle  1. 

All  revenue  work  in  car  service  shall  be  described  as 
regular  cars,  extra  cars  and  special  (or  chartered)  cars. 

Article  2. 

No  more  than  ten  (10)  hours'  work  to  be  performed 
within  twelve  (12)  consecutive  hours  will  be  exacted 
from  conductors,  drivers  or  motormen  in  any  one  day, 
except  as  provided  by  law. 

All  time  to  be  calculated  from  the  time  they  report 
for  duty  until  relieved  or  car  put  up  and  accounts 
deposited. 
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Article  3. 

All  work  done  by  regular  men  shall  be  laid  out  on 
the  basis  of  ten  (10)  hours'  work,  to  be  done  in  not 
more  than  twelve  (12)  consecutive  hours,  and  men  shall 
be  paid  at  the  rate  of  two  dollars  and  fifty  cents  ($2.50  *) 
per  day  for  all  work  as  de3cribed  in  article  2. 

In  all  cases  wherein  the  work  of  regular  men,  owing 
to  accident  or  unavoidable  delay,  exceeds  ten  (10)  hours, 
such  overtime  shall  be  paid  at  the  rate  of  thirty  (30) 
cents  per  hour,  in  addition  to  the  amounts  above  pro- 
vided, as  follows :  — 

For  ten  (10)  minutes  or  less,  five  (5)  cents. 

For  over  ten  (10)  minutes  and  less  than  twenty-one 
(21)  minutes,  ten  (10)  cents. 

Men  doing  full  schedule  work,  which  shall  not  exceed 
seven  and  one-half  (7^)  hours,  on  regular  night  cars, 
shall  receive  two  dollars  and  fifty  cents  ($2.50). 

Extra  cars  shall  be  paid  at  the  rate  thirty  (30)  cents 
per  hour,  any  fraction  of  one-half  hour  to  be  called  one- 
half  hour.  Any  work  done  in  five  consecutive  hours  to 
be  paid  one  dollar  and  twenty-five  cents  ($1.25). 

Article  4. 

All  special  (chartered)  cars  starting  previous  to  ten 
(10)  p.m.  to  be  paid  at  the  rate  of  thirty  (30)  cents  per 
hour.  Conductors,  drivers  and  motormen  of  such  cars 
starting  between  ten  (10)  p.m.  and  five  (5)  a.m.  shall 
be  paid  one  dollar  ($1)  for  the  first  two  (2)  hours  or 
fraction  thereof,  and  at  the  rate  of  fifty  (50)  cents  per 
hour  thereafter. 


•  This  demand  was  soon  changed  to  $2.25. 
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Article  5. 

All  men  on  cars  starting  before  three  (3)  p.m.  who 
report  within  one  hour  after  their  car  has  gone  out  shall 
be  placed  at  the  foot  of  the  extra  list  for  that  day  only. 
On  cars  starting  after  three  (3)  p.m.  such  men  shall  be 
placed  at  the  foot  of  the  extra  list  for  the  balance  of  that 
day  and  also  for  the  following  day;  and  in  either  case 
shall  be  charged  with  a  tardy  report,  and  for  the  fouith 
tardy  report  they  shall  be  charged  with  a  miss. 

Three  subsequent  misses  shall  be  treated  in  a  like  man- 
ner; but  for  the  fifth  within  one  year  (said  year  to  begin 
January  1)  he  shall  have  the  standing  only  of  a  new  man 
employed  by  the  company,  beginning  at  the  bottom  of 
the  extra  list. 

A  division  superintendent  may,  within  his  discretion, 
accept  an  excuse  from  an  employee  for  the  first  or  any 
subsequent  miss. 

AVhen  conductors,  drivers  or  motormen  are  placed  at 
the  foot  of  the  extra  list  for  missing,  as  provided  in  this 
article,  they  shall  report  (at  the  station  to  which  they 
have  been  ordered)  each  day  while  so  rated  at  seven  (7) 
a.m.  roll-call  and  remain  until  six  (6)  p.m.,  unless  de- 
tailed or  excused.  Each  failure  to  do  so  will  be  called 
a  miss,  and  will  entail  an  additional  day  at  the  foot  of 
the  list. 

Article  6. 

All  extra  conductors,  drivers  and  motormen  shall  re- 
port each  day  at  seven  (7)  a.m.  roll-call  at  the  station 
to  which  they  are  regularly  assigned  for  work,  and  re- 
main there  until  six  (6)  p.m.,  unless  previously  detailed 
or  excused.  Failure  to  do  so  will  place  the  offender  at 
the  foot  of  the  extra  list  for  one  day. 
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Extra  men  will  find  it  to  their  advantage  to  report 
before  seven  (7)  a.m.  roll-call,  and  men  so  reporting 
after  five  (5)  a.m.  shall  be  listed  and  receive  work  in 
rotation  as  they  report,  holding  such  position  only  until 
seven  (7)  a.m.,  after  which  time  each  man  will  take  his 
regular  position  on  the  list. 

The  division  superintendent  may  detail  in  rotation 
extra  men  to  report  at  any  station  prior  to  seven 
(7)  a.m.  Men  especially  detailed  for  early  work  shall 
have  precedence  for  work  given  out  before  seven 
(7)  A.M. 

Failure  to  report  on  time  will  subject  the  offender  to 
the  same  penalty  as  provided  for  extra  men  missing  at 
seven  (7)  a.m.  roll-call. 

Work  to  be  given  out  to  the  extra  men  on  the  follow- 
ing plan  :  — 

When  there  is  but  one  central  station  or  headquarters 
for  the  assignment  of  extra  men  in  a  division,  the  man 
longest  in  service  in  that  division  shall  be  the  first  man 
on  the  list,  and  shall  be  assigned  to  the  first  vacancy 
occurring  each  day,  unless  already  detailed  or  excused. 

When  there  is  more  than  one  central  station  or  head- 
quarters for  the  assignment  of  extra  men  in  a  division, 
men  shall  be  rated  by  stations,  at  each  of  which  the 
man  longest  in  service  in  that  division  shall  be  the  first 
man  on  the  list,  and  shall  be  assigned  to  the  first  vacancy 
occurring  each  day  at  that  station,  unless  already  de- 
tailed or  excused. 

All  extra  men  shall  be  allowed  to  exchange  cars  or 
places  on  the  list  at  each  station,  holding  such  place 
of  men  exchanged  with  until  change  of  time,  when  each 
man  shall  receive  his  rating  at  station  according  to 
length  of  service  in  the  division. 
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Extra  men  shall  retain  their  position  or  rating  on  the 
list  when  returning  from  any  forenoon  detail,  said  posi- 
tion or  rating  to  cease,  if  also  assigned  to  work  on  the 
afternoon  list  or  detail.  With  this  exception,  work 
given  out  to  extra  men  at  any  time  of  day  shall  be 
according  to  rating. 

All  early  reporting  men  shall  be  paid  for  time  held 
at  station  previous  to  seven  (7)  a.m.  roll  call,  unless 
detailed  for  work. 

Article  7. 

Conductors,  drivers  and  motormen  of  all  cars  re- 
porting at  or  before  five-thirty  (5.30)  a.m.  to  have  not 
less  than  one-half  hour  for  breakfast,  and  these  and  all 
other  conductors,  drivers  and  motormen  to  have  at  least 
one  hour  and  thirty  minutes  for  dinner;  and  said  time 
to  be  allowed  as  near  the  middle  of  the  day's  work  as 
possible.  And  that  no  conductor,  driver  or  motorman 
be  required  to  work  more  than  six  (6)  consecutive  hours 
without  such  meal  time  being  allowed. 

Article  8. 

Regular  men  having  no  Sunday  time  and  are  com- 
pelled to  report  shall  be  paid  for  the  time  held  at  station. 

Article  9. 

When,  in  any  division,  there  is  a  regular  car  to  be 
given  away,  arising  directly  or  indirectly  from  resigna- 
tion or  discharge,  the  regular  man  who  has  been  longest 
in  the  service  of  the  company  in  that  division  shall  have 
the  preference  in  making  application  for  such  car. 

All  cars  shall  be  advertised  on  the  list  at  least  three 
days  before  they  are  given  away. 


1897.]      PUBLIC  DOCUMENT  — No.  40.  105 


When  necessary  to  re-rate  the  men  at  one  or  more 
stations,  they  shall  be  re-rated  at  those  stations  only, 
the  car  getting  through  first  according  to  schedule  to 

coo  o 

be  given  to  the  man  at  those  stations  who  has  been 
longest  in  the  service  in  that  division. 

Regular  cars  to  be  given  away,  arising  from  change 
of  time  tables,  shall  be  given  to  the  extra  men,  be- 
•ginning  at  the  head  of  the  extra  list ;  but  when  regular 
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cars  are  lost  by  change  of  time,  the  men  displaced  shall 
have  the  place  on  the  extra  li>t  to  which  they  are 
entitled  by  their  rating. 

When  a  line  of  cars  is  transferred  from  one  division 
to  another,  the  men  running  such  cars  shall,  if  they 
desire,  also  be  transferred,  and  shall  retain  their  cars 
until  a  change  of  time,  or  new  rating,  when  they  and 
all  other  men  in  that  division  shall  receive  their  rating 
from  the  time  hired  with  the  company.  Any  man  losing 
his  regular  car  through  change  of  time  shall  have  the 
right  to  ask  for  any  car  to  be  given  away  in  that 
division. 

This  article  is  subject  to  the  provision  that  no  man 
shall  be  assigned  to  service  upon  an  electric  car  unless, 
in  the  judgment  of  the  division  superintendent,  he  is 
competent  for  such  service. 

Aeticle  10. 

No  conductor,  driver  or  motorman  shall  be  compelled 
to  work  more  than  two  (2)  weeks  without  having  a 
day  off,  if  he  desires  it. 

Regular  men  or  extra  men,  when  assigned  for  work, 
desiring  to  be  excused,  must  notify  the  official  in  charge 
of  the  station  from  which  they  run,  or  at  the  office 
of  the  superintendent  (as  he  m&y  direct),  at  or  before 
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two  (2)  p.m.  on  the  day  preceding  the  day  they  desire 
to  be  excused. 

Men  asking  to  be  off,  having  failed  to  give  notice 
on  the  previous  day,  if  excused,  shall  forfeit,  to  the 
man  taking  their  places,  all  pay  for  the  trips  they  have 
run  when  the  same  do  not  constitute  half  of  the  work 
on  that  car  for  the  day. 

Article  11. 

If,  under  pressure  of  necessity,  a  division  superin- 
tendent decides  it  to  be  expedient  to  run  extra  trips, 
he  may  call  upon  regular  men  for  such  duty ;  but  a 
record  of  such  extra  work  shall  be  kept,  and  such  work 
shall  be  distributed,  as  nearly  as  possible,  from  time 
to  time,  among  all  the  regular  men  in  that  division, 
so  that  they  may  be  called  upon  to  do  no  more  than 
their  fair  share  of  extra  work  of  this  nature. 

Regular  men,  when  called  upon  to  do  such  extra  work, 
shall  be  paid  at  the  rate  of  thirty  (30)  cents  per  hour. 
No  single  trip  of  this  kind  to  be  run  at  less  than  fifty 
(50)  cents.  Regular  men  so  reporting  shall  receive  not 
less  than  fifty  (50)  cents,  whether  the  trip  be  run  or  not. 

When  necessary  to  loan  men  from  one  division  to 
another,  they  shall  be  taken  from  the  bottom  of  the 
extra  list,  and  shall  receive  for  each  day  so  detailed  not 
less  than  one  dollar  ($1),  but  shall  not  take  precedence 
over  the  extra  men  in  the  division  to  which  they  have 
been  loaned. 

Article  12. 

On  all  lines,  when  the  running  time  is  less  than  one 
(1)  hour  and  forty  (40)  minutes  per  rmnd  trip,  Sunday 
regular  work  will  be  laid  out  on  a  basis  of  nine  (9)  hours 
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in  eleven  (11),  not  to  exceed  nine  and  one-half  (9^)  in 
eleven  and  one-half  (ll£)  consecutive  hours. 

Time  worked  over  eight  and  one-balf  (8|)  hours  on 
Sundays,  on  regular  and  extra  cars,  to  be  paid  for  as 
overtime. 

The  full  number  of  men  running  regular  week-day  cars 

to  be  considered  in  the  order  of  their  rating  when  making 

©  © 

assignments  to  regular  cars  on  .Sundays ;  and  if  fewer 
cars  are  run,  the  men  dropped  are  not  required  to  work 
unless  they  desire  to,  and  in  that  case  shall  go  to  the 
bottom  of  the  extra  list. 

Regular  men  having  no  Sunday  time  shall  not  have 
preference  over  extra  men  for  Sunday  work. 

All  Sunday  work  on  regular  cars  shall  be  paid  for  at 
the  rate  of  two  dollars  and  fifty  cents  ($2.50)*  per  day. 

All  provisions  for  Sunday  work  and  pay  shall  also 
apply  to  all  State  and  national  holidays. 

Article  13. 

No  employee's  position  as  conductor,  driver  or  motor- 
man  will  be  kept  for  him  longer  than  thirty  (30)  days: 
provided,  however,  that,  if  he  is  sick,  the  conductor, 
driver  or  motorman  rating  next  below  him  at  that 
station  shall  be  advanced  one  car,  the  final  vacancy 
thus  created  to  be  filled  from  the  head  of  the  extra 
list,  and  the  original  rating  shall  be  restored  upon  his 
return  to  car  service. 

If  he  is  otherwise  employed  by  the  company,  the  car 
shall  be  advertised  after  the  expiration  of  thirty  (30) 
days,  and  given  away,  subject  to  being  restored  to  the 
man  upon  his  return  to  car  service. 


*  This  demand  was  soon  changed  to  $2.25. 
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Article  14. 

When  working  on  snow  plows  or  levellers  the  rates 
of  pay  shall  be  as  follows  :  — 

Drivers  of  six  (6)  horse  teams  shall  receive  forty-five 
(45)  cents  per  hour. 

Drivers  of  four  (4)  horse  teams  shall  receive  forty  (40) 
cents  per  hour. 

Motormen  on  electric  plows  shall  receive  forty  (40) 
cents  per  hour. 

Conductors,  drivers  and  motormen  not  working  on 
cars  shall  have  the  preference  in  snow  work,  other  than 
above  named,  .and  shall  be  paid  thirty-five  (35)  cents 
per  hour,  counting  from  the  time  they  report  at  the 
station  until  they  are  excused. 

Article  15. 

Men  shall  be  furnished  when  necessary  to  carry  the 
pole  in  four  (4)  horse  time. 

Article  16. 

Conductors,  drivers  and  motormen  shall  at  all  times 
while  on  duty  wear  a  full  regulation  suit  and  cap,  as 
follows :  — 

The  regulation  uniform  shall  consist  of  a  double- 
breasted  sack  coat  of  navy  blue  cloth,  with  vest  and 
trousers  of  the  same  material. 

The  uniform  overcoat  shall  be  double-breasted  and  of 
navy  blue  cloth,  but  wearing  it  shall  not  be  compulsory 
upon  drivers  and  motormen. 

The  regulation  cap  shall  be  of  black  serge. 

From  November  1  to  April  15  a  navy  blue  Scotch 
havelock  cap  may  be  worn;  and  during  June,  July  and 
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August  a  regulation  straight-brimmed  brown  straw  hat 
may  be  worn  by  motormen,  drivers  and  conductors. 

The  cap  of  the  conductor  must  have  a  one-quarter- 
inch  gilt  stripe  on  the  upper  side  of  the  band  or  lapel, 
and  the  cap  or  hat  of  the  motorman  or  driver,  with  the 
exception  of  the  rubber  hat,  must  have  a  quarter-inch 
silver  stripe  on  the  upper  side  of  the  band  or  lapel. 

During  extremely  hot  weather  a  black  alpaca  coat  or 
vest,  with  the  company's  regulation  buttons,  may  be 
worn  by  either  conductor,  driver  or  motorman. 

From  November  1  to  April  15  motormen  and  drivers 
when  wearing  overcoats  need  not  wear  the  uniform  suit. 

During  wet  weather  they  may  wear  a  rubber  coat,  and 
during  cold  weather  they  may  wear  a  fur  coat. 

All  uniform  garments,  except  the  rubber  and  fur  over- 
coats, must  be  equipped  with  the  company's  regulation 
buttons,  which  will  be  furnished  by  the  company  upon 
receiving  a  deposit  therefor.  Upon  the  termination  of 
service  of  an  employee  the  buttons  must  be  returned 
to  the  company  and  the  deposit  will  be  repaid. 

Suits,  overcoats  and  caps  may  be  purchased  by  the 
men  where  they  choose,  but  must  be  of  good  quality, 
will  be  inspected  from  time  to  time,  and  must  be  kept 
in  good  condition  and  renewed  when  necessary. 

Regulation  badges  shall  at  all  times  be  worn  upon  the 
cap  or  hat,  plainly  exposed  to  view. 

Conductors,  drivers  and  motormen  may  ride  upon  the 
cars  without  payment  of  fare  only  when  in  full  uniform, 
as  above  provided  for. 

Article  17. 

All  employees  who  deposit  five  dollars  ($5)  or  over 
with  the  company  shall  receive  interest  at  the  rate  of 


110  BOARD  OF  ARBITRATION.  [Feb. 


four  (4)  per  cent,  per  annum  on  such  deposits  after 
thirty  (30)  days. 

Article  18. 

No  conductor,  driver  or  motorman  shall  be  laid  off 
on  account  of  any  accident  that  occurs  while  in  charge 
of  his  car  previous  to  an  investigation  of  the  same. 

Any  conductor,  driver  or  motorman  reporting  back 
from  the  claim  department  shall  receive  a  definite  state- 
ment from  the  division  superintendent  as  to  when  he 
shall  report  for  work. 

Complaints  shall  be  fairly  investigated  and  employees 
exonerated  shall  be  paid  for  lost  time. 

Article  19. 

No  official  in  the  employ  of  the  company  shall  be 
allowed  to  keep  boarders,  lodgers  or  engage  in  any 
business  in  which  he  may  receive  compensation  from  a 
conductor,  driver  or  motorman  when  attention  has  been 
called  to  it. 

Article  20. 

The  company  to  recognize  a  committee  of  eight  (with 
or  without  a  stenographer),  to  consist  of  one  employee 
from  each  division,  who  shall  have  full  power  to  adjust 
grievances  arising  under  this  agreement  with  the  man- 
agement upon  conference.  Any  request  for  a  confer- 
ence shall  be  accompanied  by  a  written  statement  of  the 
grievance  to  be  acted  upon. 

Article  21. 

All  service  upon  the  cars  of  this  company  shall  be 
governed  by  such  rules  and  regulations,  not  conflicting 
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with  the  terms  of  this  agreement,  as  the  management 
may  from  time  to  time  establish. 

Article  22. 

A  copy  of  these  regulations  shall  be  framed  and 
posted  in  the  lobbies  of  the  several  stations. 

In  the  letter  which  accompanied  the  forego- 
ing draft  of  agreement,  a  conference  was  asked 
for,  and  one  or  two  meetings  took  place  be- 
tween a  committee  of  the  union  and  the  super- 
intendent of  the  company.  At  length  the 
committee  were  informed  by  the  superintendent 
that  he  had  no  authority  to  sign  any  agreement 
with  them.  Thereupon  the  following  correspond- 
ence ensued : — 

Conductors,  Drivers  and  Motormen's  Union 
of  the  West  End  Street  Railway, 

Office,  45  Eliot  Street,  Room  4, 

Boston,  December  23,  1896. 

Mr.  Samuel  Little, 

President  West  End  Street  Railway  Company. 

Dear  Sir: — As  chairman  of  the  above  union,  I  am 
authorized  to  say  to  you  that  we  have  decided  as  a  body 
that  no  cars  shall  be  operated  by  us  after  midnight  to- 
night unless  an  agreement  between  the  management 
and  ourselves  is  made  and  signed  before  3  o'clock  P.M. 
to-day. 

Most  respectfully, 
M.  L.  Young,  Chairman  Conference  Committee, 
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Boston,  December  23,  1896. 

Mr.  M  L.  Young, 

Chairman,  45  Eliot  Street,  Boston,  Mass. 

Dear  Sir: — I  am  in  receipt  (at  12  o'clock  to-day) 
of  your  communication  of  December  23,  informing  me 
that  you  are  authorized  to  say  "  that  we  have  decided 
as  a  body  that  no  cars  shall  be  operated  by  us  after 
midnight,  unless  an  agreement  between  the  management 
and  ourselves  is  made  and  signed  before  3  o'clock  p.m. 
to-day." 

It  would  seem,  before  any  steps  should  be  taken  which 
would  so  largely  affect  the  interests  of  the  employees, 
the  public  and  the  company,  an  interview  should  at 
least  be  held.  I  would  suggest  such  an  interview,  that 
the  management  may  have  full  knowledge  of  any  differ- 
ence that  may  exist  between  them  and  the  employees. 

If  this  should  meet  your  views,  I  shall  be  ready  to 
have  an  interview  at  your  convenience. 

Respectfully  yours, 

Samuel  Little,  President. 

Conductors,  Drivers  and  Motormen's  Union 
of  West  End  Street  Railway, 
December  23,  1896. 

Mr.  Samuel  Little, 

President  West  End  Street  Railway  Company. 

Dear  Sir  :  —  The  agreement  is  in  your  hands,  and 
has  been  fully  discussed  by  your  accredited  representa- 
tive.   The  conference  committee  is  ready  to  sign. 
Most  respectfully, 

M.  L.  Young. 
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Boston,  December  23,  1896. 
Mr.  M.  L.  Young,  45  Eliot  Street,  Boston,  Mass. 

Dear  Sir: —  Your  second  communication  of  this  date 
is  received.  The  draft  of  an  agreement  which  you  have 
forwarded  differs  in  many  particulars  from  any  pre- 
vious agreement  of  the  Company,  and  from  the  regula- 
tions under  which  the  Company  has  been  operated  since 
the  expiration  of  the  agreement,  and  which  have  been 
substantially  in  accordance  with  the  last  agreement. 
The  only  exceptions  that  have  been  made  have  been 
in  favor  of  the  men. 

To  make  an  agreement  at  the  present  time  would 
require  the  authority  of  the  Directors.  You  are  aware 
that  the  matter  has  not  been  discussed  by  me  or  by 
any  Committee  of  the  Directors. 

I  am  quite  ready  to  assure  you  by  letter  that  the 
present  regulations  of  the  Company  and  the  rate  of  pay 
will  be  continued  during  the  ensuing  year,  and  that 
the  Officers  of  the  Company  will  be  ready  at  all  times 
to  confer  with  any  member  of  the  Union  who  may  be  an 
employee  of  the  company  or  with  any  other  employees 
of  the  company  in  regard  to  any  question  which  may 
arise,  or  any  grievance  which  may  be  thought  to  exist. 
Respectfully, 

Samuel  Little,  President. 

Mr.  Samuel  Little, 

President  West  End  Street  Railway  Company. 

Dear  Sir  :  —  I  acknowledge  the  receipt  of  your  last 
communication  of  this  date. 

We  can  only  proceed  according  to  the  first  communi- 
cation sent  you  this  morning. 

Most  respectfully, 

M.  L.  Young. 
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Simultaneously  with  the  dictating  of  this  last 
message  a  strike  was  ordered;  but  late  in  the 
afternoon  a  committee  had  a  meeting  with  the 
president  of  the  company,  and  it  was  suggested 
that  the  strike  be  postponed  for  one  week,  in 
order  that  the  president  might  have  time  to  lay 
the  matter  of  signing  an  agreement  before  the 
board  of  directors.  The  committee  were  disposed 
to  agree  to  the  proposition,  but  said  that  they 
must  report  it  to  a  body  of  the  employees  as- 
sembled in  a  meeting  elsewhere,  and  would  report 
their  action  later. 

The  following  letter  was  sent  to  the  meeting:  — 

Boston,  December  23,  1896. 
Mr.  M.  L.  Young,  Chairman,  and  Members  of  the  Committee  of  the 
Conductors,  Drivers  and  Motormen's  Union. 

Dear  Sirs  :  — For  the  first  time  the  copy  of  the  agree- 
ment proposed  by  you  was  presented  to  me  on  Decem- 
ber 22. 

As  I  have  informed  your  Committee,  I  have  no  au- 
thority whatever  to  enter  into  such  an  agreement  for  the 
Company,  except  by  vote  of  the  Board  of  Directors. 
But,  as  I  have  proposed  to  your  Committee  this  evening, 
I  will  present  the  same  to  the  consideration  of  the  Board, 
and  inform  your  Committee,  on  December  30,  as  to  their 
decision.  Respectfully, 

Samuel  Little,  President. 

The  following  appeal  to  the  public  was  issued 
by  the  union  on  the  evening  of  the  23d :  — 
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An  Appeal  to  the  Public. 
To  the  Officers  of  the  West  End  Street  Railway  and  to  the  Public. 

We,  as  conductors,  drivers  and  motormen  of  the  West 
End  Street  Kailway  system,  regret  exceedingly  that  we 
have  thus  far  failed  to  secure  an  agreement  under  which 
we  can  work  during  the  year  1897. 

Our  repeated  requests  have  caused  us  only  to  be  trifled 
with,  and  our  frequent  requests  to  your  president  ignored. 

The  necessity  for  this  agreement  between  us,  as  em- 
ployer and  employees,  is  imperative. 

Our  experience  during  the  past  year  and  more,  with- 
out an  agreement,  has  been  such  as  men  who  are  capable 
of  handling  the  cars  on  the  crowded  streets  of  Boston 
will  not  endure. 

We  confess  that  you  have  been  ignorant  of  these  con- 
ditions, and,  were  we  to  continue  to  endure  them,  you 
would  necessarily  remain  so. 

You  lay  down  rules  for  our  guidance,  and  exact  condi- 
tions that  require  the  full  measure  of  the  average  man's 
ability  to  fulfil.  But,  under  your  system  of  discipline, 
we  owe  unqualified  and  unquestioning  obedience  to  in- 
numerable masters,  each  of  whom  in  turn,  we  presume, 
is  held  responsible  for  results,  and  each  exacts  all  addi- 
tional labor  from  us  that  he  possibly  can. 

You  have  at  least  three  general  departments,  each  of 
which  is  independent  of  the  other,  and  each  of  which  has 
unlimited  power  in  matters  of  discipline.  Two  of  these 
departments  at  least  are  managed  in  detail  by  a  system 
of  officers  subordinate  to  one  another,  in  charge  of  super- 
intendents, inspectors,  detectives,  foremen,  starters,  etc., 
each  of  whom,  feeling  that  he  has  the  lion's  share  of 
power,  is  too  often  prone  to  use  it  like  a  lion.    To  the 


116 


BOARD  OF  ARBITRATION.  [Feb. 


whims  of  each  of  these  petty  tyrants  —  if  they  choose 
to  be  tyrants,  which  is  altogether  too  frequently  the  case 
—  we  are  daily  and  hourly  subject,  and  a  word  of  com- 
plaint means  a  loss  of  one  or  more  days  of  pay,  and  too 
often  discharge. 

If  a  man  complains  to  a  superior  officer  concerning  his 
treatment,  he  is  usually  discriminated  against  in  innumer- 
able ways,  and  is  soon  taught  the  lesson,  4 4  Woe  to  that 
man  who  complains,"  and  he  bears  his  ills  in  silence  until 
he  can  "  get  another  job,"  or  grows  dogged  and  careless. 

The  only  way  in  which  the  men  can  safely  make  known 
their  grievances  to  the  proper  power  to  remedy  them  is 
through  the  representative  of  an  organization.  The  work 
without  an  agreement  whereby  these  things  can  be  ad- 
justed and  regulated,  arid  not  left  to  the  arbitrary  will 
and  whims  of  subordinates,  is  almost  intolerable. 

With  it  each  man  knows  his  duty  and  his  work,  knows 
when  and  where  to  make  complaints,  and  how.  And 
even  with  the  agreement  discharge  and  abuse  are  so 
common  that  many  men  prefer  to  suffer  the  injustice  in 
silence  and  take  discharge  when  it  comes,  rather  than 
take  the  consequence  of  complaint,  however  just  their 
complaint  may  be. 

The  management  knows  nothing  of  this,  except  in  a 
general  way,  and  cannot  know  it  otherwise. 

No  one  knows  better  than  we  that  strong  and  severe 
discipline  is  necessary  in  this  business,  and  in  this  we 
are  in  hearty  sympathy  with  the  management,  and  would 
be  pleased  to  work  with  them  in  producing  and  main- 
taining it. 

No  one  knows  the  weak  points  of  the  system  better 
than  we,  who  are  made  to  feel  and  experience  the  weak- 
nesses.   We  feel  and  know  that  we  can  be  of  great 
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advantage  to  the  management  of  the  road  if  we  can  be 
heard  by  them  direct,  and  not  be  compelled  to  have 
our  statements  travel  up  to  them  through  a  series  of 
subordinate  officers,  or  be  thrust  aside  from  listless 
ears. 

We  do  not  wish  to  ask  anything  unreasonable  in  this 
agreement,  and  will  insist  on  nothing  unreasonable. 
But  we  insist  on  an  agreement  of  some  kind.  You  say 
you  prefer  to  deal  with  us  as  individuals,  and  not  as  a 
body. 

But  we  have  tried  this  with  practically  the  same  gen- 
eral rules  enforced  that  we  now  insist  on  in  the  form  of 
an  agreement,  and  we  cannot  endure  it.  During  the  year 
1896  we  have  been  compelled  to  work  daily  in  a  very 
large  number  of  cases  from  10|  hours  to  11  hours,  in 
utter  violation  of  law,  and  our  constant  complaints 
were  unavailing.  We  have  been  scheduled  for  a  set  of 
trips  on  a  time-table  which  the  company  knows  it  is 
impossible  to  run,  and,  though  we  have  repeatedly 
made  it  known,  we  still  are  compelled  to  work  over 
the  legal  limit  of  a  day's  work,  though  it  could  be 
remedied  in  any  case  in  a  moment's  work  on  the  time- 
table. 

We  are  compelled  to  lose  time  and  money  by  being 
laid  off  from  work  continually,  even  discharged  for  the 
merest  trifle,  and  the  persons  having  power  to  cause  us 
this  loss  use  it  unscrupulously,  unintelligently  and  care- 
lessly. There  is  perhaps  an  average  of  30  men  daily 
thus  laid  off,  and  an  average  of  perhaps  2  per  day 
discharged. 

How  would  an  army  officer  who  would  follow  such 
methods  be  regarded?  How  long  would  any  country 
tolerate  a  man  as  an  officer  who,  having  but  3,000  men, 
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would  keep  an  average  of  30  men  per  day  in  the  guard 
house  and  have  an  average  of  2  per  day  court-martialed 
or  shot? 

We  have  been  compelled  to  stand  on  our  cars  from 
6J  to  1\  hours  daily,  in  sunshine  and  in  storm,  with- 
out an  opportunity  to  attend  to  the  calls  of  nature  or 
to  get  a  meal,  and  our  complaints  are  met  only  with 
reprimands. 

We  have  organized  ourselves  into  a  union  for  mutual 
good,  and  we  hope  to  be  with  the  management  instead 
of  against  it,  and  all  the  encouragement  we  get  is  a 
contemptuous  snub  by  the  president.  We  want  no 
trouble,  and  abhor  a  strike. 

We  are  banded  together  for  mutual  good,  not  to  cre- 
ate trouble,  but  to  prevent  it.  We  have  no  secrets. 
Our  obligations,  our  constitution  and  by-laws  are  open 
to  your  inspection. 

We  maintain  that  the  rights  of  the  employee  are  as 
sacred  as  those  of  the  employer,  and  we  wish  to  work 
as  employee  for  employer,  and  not  as  slave  for  master. 

Without  an  agreement,  our  wages  may  be  cut  down 
any  day  and  we  have  no  remedy.  With  an  agreement, 
we  know  what  we  are  doing. 

We  regard  it  as  our  bill  of  rights  which  protects  us 
from  arbitrary  rule. 

On  the  next  day  the  following  statement  was 
added  by  the  company :  — 

Boston,  December  24,  1896. 
To  the  Employees  of  the  West  End  Street  Railway  Company. 

In  order  that  there  be  no  misunderstanding  in  regard 
to  the  position  of  the  Company  in  regard  to  the  agree- 
ment which  was  presented  by  the  Executive  Board  of  the 
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Conductors,  Drivers  and  Motormen's  Union,  I  would  state 
that  the  first  presentation  of  the  same  was  made  to  me 
on  December  22.  On  the  same  date  I  received  a  letter 
from  Mr.  M.  L.  Young,  chairman,  under  date  of  Decem- 
ber 21,  asking  that  an  hour  be  set  that  day  for  the 
signing  of  the  same. 

The  signing  of  the  agreement  required  action  of  the 
Board  of  Directors,  who  have  had  no  opportunity  of 
considering  the  same,  and  it  was  impossible  to  comply 
with  the  request,  inasmuch  as  I  had  no  authority  for 
signing  the  agreement  except  by  vote  of  the  Board  of 
Directors. 

These  facts  were  stated  to  your  Committee  on  the 
evening  of  December  23,  after  a  protracted  interview, 
and  the  proposition  was  made  by  me  and  put  in  writ- 
ing that  the  matter  of  agreement  should  be  deferred 
to  December  30 ;  in  the  mean  time  the  same  would  be 
presented  to  the  Directors  for  their  consideration,  and 
a  direct  answer  was  promised  your  Committee  at  that 
time.  This  proposition  was  accepted  by  your  Committee, 
with  the  promise  that  there  would  be  no  interference 
with  the  running  of  the  cars  until  December  30,  when, 
if  the  action  of  the  Directors  was  not  satisfactory  to  the 
Committee,  the  whole  matter  would  be  in  the  hands  of 
the  Committee  for  their  consideration.  This  was  ac- 
cepted by  me  in  good  faith,  and  I  had  every  reason  to 
presume  that,  the  Committee  were  acting  in  the  same 
good  faith. 

On  investigation  I  found  that  a  copy  of  the  agree- 
ment was  forwarded  to  the  General  Superintendent  on 
December  1,  with  the  request  for  a  conference  on  or 
before  December  15.  The  first  conference  was  held  on 
December  14.    From  that  date  to  December  21  several 
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communications  passed  between  the  General  Superintend- 
ent and  the  Chairman  of  the  Union,  for  the  purpose  of 
considering  wherein  and  how  far  the  Company  and  its 
employees  might  agree  upon  the  provisions  thereof. 
This  was  necessary  before  an}'  decided  action  could  be 
taken,  and,  as  I  had  stated  before,  the  copy  of  the  agree- 
ment was  not  placed  in  my  hands  until  December  22. 
Respectfully  yours, 

Samuel  Little,  President. 

The  strike  began  on  the  morning  of  the  24th, 
but  its  effects  were  not  fully  realized  until  noon. 
The  Board  called  upon  the  chief  representative 
of  the  strikers  and  obtained  his  statement,  and 
then  the  Board  called  upon  the  president  of  the 
company  and  had  an  interview  with  him.  The 
mayor  of  the  city  called  upon  the  Board,  in  or- 
der to  obtain  information  concerning  the  situa- 
tion, and  to  express  his  desire  to  co-operate  as 
far  as  possible  with  any  efforts  that  might  be 
made  towards  a  settlement.  There  was,  however, 
no  occasion  for  any  further  action  in  any  official 
capacity;  for  the  storm  quickly  subsided,  and, 
even  before  some  of  the  employees  had  received 
the  order  to  strike,  those  who  had  stopped  work- 
ing in  the  morning  had  already  gone  back  to 
their  places.  About  midnight  of  the  24th,  the 
strike  was  formally  declared  off.  To  say  nothing 
of  the  inconvenience  to  the  innocent  public,  the 
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result  of  the  strike  was  unusually  disastrous  to 
those  who  had  resorted  to  this  method  of 
redressing  grievances.  The  employees  were 
compelled  to  make  personal  application  for  re- 
employment, and  many  were  rejected.  Some 
who  were  taken  back  were  placed  in  less  ac- 
ceptable positions  than  before.  The  corporation 
was  left  in  full  command  of  the  situation,  and 
whereas,  on  the  23d  of  December,  it  was  under- 
stood that  there  would  be  another  conference  in 
a  week,  and  that  the  question  of  agreement 
should  rest  in  abeyance  until  that  time,  and 
there  seemed  good  reason  to  believe  that  the 
union  would  be  recognized  in  some  way,  all  such 
expectations  were  now  at  an  end.  There  was  no 
conference,  and,  as  a  natural  consequence,  no 
agreement,  and  no  recognition  of  union. 

It  appears  that  the  action  of  the  conference 
committee,  favoring  an  agreement  with  the  presi- 
dent to  a  postponement  for  one  week,  was  com- 
municated to  a  larger  body  of  the  employees; 
and,  although  the  conference  committee  of  seven 
had  voted  in  favor  of  accepting  the  proposition 
for  delay,  the  larger  body  refused  to  confirm  the 
action  of  the  committee,  and  voted  that  a  strike 
should  be  declared. 

It  unfortunately  happened  that  between  the  vote 
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of  the  committee  and  their  report  to  the  main 
body  some  members  of  the  committee,  acting 
without  authority  to  do  so,  reported  at  the  office 
of  the  company  that  the  president's  proposition 
had  been  acted  upon  favorably;  the  officials, 
understanding  that  the  main  body  had  so  acted, 
and  that  everything  would  go  on  as  usual  until 
December  30,  reported  to  the  president  of  the 
company  that  the  meeting  had  authorized  the 
acceptance  of  the  company's  proposition,  and  that 
there  would  be  no  interference  with  the  running 
of  the  cars  before  December  30.  In  a  statement 
given  to  the  newspapers  by  the  president  of  the 
corporation,  on  December  29,  is  the  following:  — 

West  End  Street  Railway  Company, 

General  Offices,  81  Milk  Street, 
Boston,  December  29,  1896. 

So  much  has  been  printed  and  said  which  was  not 
reliable,  and  in  order  that  the  public  and  the  present 
and  past  employees  of  the  Company  should  be  informed 
of  the  circumstances  connected  with  the  so-called  strike 
which  happened  on  December  24,  and  which  resulted  in 
such  serious  inconvenience  and  loss  to  the  public,  it  is 
deemed  proper  that  the  following  statement  should  be 
made  through  the  press. 

The  first  intimation  that  aoy  such  interference  with  the 
business  of  the  Company  was  contemplated  was  received 
at  12  o'clock  noon,  December  23,  through  a  letter  from 
Mr.  Young,  Chairman  Conductors,  Drivers  and  Motor- 
men's  Union,  in  which  he  stated  that,  unless  an  agree- 
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ment  was  signed  before  3  o'clock  that  afternoon,  no  cars 
would  be  run  after  12  o'clock  p.m.  A  courteous  reply- 
was  made  that  at  least  before  any  steps  should  be  taken 
which  would  be  so  serious  to  the  public,  to  the  em- 
ployees and  the  Company,  an  interview  should  be  held, 
and  an  interview  was  proposed  by  the  company  at 
the  convenience  of  the  officers  of  the  union.  This  was 
refused. 

Later  an  official  of  the  Company  was  asked  to  visit  the 
headquarters  of  the  Union,  and  suggest  in  person  an 
interview.  He  returned  and  reported  that  the  Supreme 
Council  of  the  Union  would  meet  the  officials  of  the  Com- 
pany. There  was  no  reluctance  on  the  part  of  any 
official  of  the  Company  in  recognizing  the  Union  which 
this  meeting  would  clearly  mean. 

At  5.30  o'clock  p.m.,  on  December  23,  seven  employees 
of  the  Company,  representing  themselves  as  Chairman  and 
members  of  the  Supreme  Council  of  the  Union,  met 
several  Officers  of  the  Company  at  the  office  of  the  Com- 
pany, 81  Milk  Street.  They  declared  themselves  the 
Supreme  Council  of  the  Conductors,  Drivers  and  Motor- 
men's  Union,  and  stated  they  met  with  authority  as  such. 
This  interview  lasted  some  three  hours.  It  was  proposed 
by  the  President  of  the  Company  that,  as  he  did  not 
recognize  his  authority  to  sign  any  agreement  without 
action  of  the  Directors,  the  whole  matter  be  held  in  abey- 
ance until  December  30,  and  that  the  agreement  should  be 
presented  to  the  Directors,  and  an  answer  would  be  given 
the  Supreme  Council  on  or  before  December  30  of  their 
action  on  the  same,  which  would  be  decisive. 

It  was  agreed  by  the  Council  to  take  this  proposition 
to  the  meeting  at  Eliot  Street,  and  report  the  action  of 
the  meeting  at  10  o'clock.    At  nearly  12  o'clock,  mid- 
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night,  several  members  of  the  Supreme  Council  reported 
in  person  at  81  Milk  Street  that  the  meeting  had  author- 
ized the  acceptance  of  the  proposition  of  the  President, 
and  that  they  came  with  authority  to  say  that  there 
would  be  no  interference  with  the  running  of  the  cars 
previous  to  December  30. 

In  the  presence  of  Officers  of  the  Company  the  tele- 
phones of  the  Company  were  used  by  members  of  the 
Supreme  Council  to  notify  the  various  headquarters  of 
the  Union  of  the  action  of  the  meeting.  This  was  ac- 
cepted by  the  officials  of  the  Company,  who  had  been  in 
attendance,  and  all  left  for  their  respective  homes. 

I  retired  about  1  o'clock  a.m.  on  Thursday  morning. 
At  2  o'clock  a.m.  a  representative  of  a  Boston  paper 
called  at  my  house,  and  sent  word  to  my  chamber  that 
the  Supreme  Council  had  broken  their  promise,  and 
ordered  a  strike  from  that  time. 

On  the  morning  of  December  24  few  cars  compara- 
tively were  upon  the  streets,  and  it  was  known  that  mem- 
bers of  the  Supreme  Council  and  their  representatives 
were  active  through  the  various  divisions  of  the  system 
during  the  early  hours  of  the  morning,  as  well  as  during 
the  forenoon,  to  prevent,  if  possible,  by  personal  appeal, 
any  more  cars  from  being  taken  out,  and  such  as  were 
out  to  be  returned  to  the  house.  From  12  o'clock  at 
night  of  December  23  to  11  o'clock  a.m.  December  24, 
no  communication  of  any  nature  had  been  had  with  any 
member  of  the  Supreme  Council. 

At  10  o'clock,  December  24,  a  representative  of  a 
Boston  paper  called  and  informed  me  that  at  9.30  that 
morning  Mr.  Young,  Chairman  Supreme  Council,  called 
and  left  notice  that  at  12  o'clock  the  tie-up  of  the  cars 
would  be  complete. 
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From  this  time,  if  not  before,  it  was  certain  that  the 
Supreme  Council  were  an  entirely  irresponsible  body, 
and  not  acting  in  good  faith  when  they  left  at  midnight 
on  December  23,  with  the  promises  they  had  made 
sustained  by  action  of  the  General  Committee  as  they 
stated.  There  were  two  ways  in  which  they  could  have 
shown  their  own  honesty  of  purpose.  One  was  to  have 
themselves  taken  their  cars  and  shown  their  disposition 
to  keep  their  promises  ;  the  other,  to  give  the  officials  of 
the  Company  the  earliest  information  that  the  promises 
would  not  be  kept.  Neither  was  done,  and  the  time 
between  12  o'clock  at  night  of  the  23d  and  11  o'clock 
a.m.  of  the  24th  was  spent  by  them,  as  I  have  said,  to 
bring  about  a  complete  suspension  of  car  travel. 

At  11  o'clock  of  the  24th,  Mr.  Young,  Chairman,  and 
other  members  of  the  Supreme  Council  called  to  inform 
me,  as  a  matter  of  courtesy,  as  they  said,  that  there 
would  be  no  cars  running  after  12  o'clock,  noon.  Mr. 
Young  acknowledged  that  he  had  given  this  information 
to  the  papers  at  9.30  o'clock. 

Here  all  intercourse  with  the  Supreme  Council  ceased, 
and  the  officials  at  once  proceeded  to  take  steps  to  in- 
sure the  opening  of  the  road  at  the  earliest  possible 
moment,  that  the  public  might  be  relieved  from  the 
very  great  inconvenience  and  loss  which  had  been  forced 
upon  them. 

The  Company  found  that  a  large  number  of  employees 
had  voluntarily  left  its  employ,  and  new  men  must  be 
employed  or  former  employees  re- employed.  An  ad- 
vertisement for  new  men  was  issued,  and  circulars  to 
those  who  remained  in  the  employ  of  the  Company  and 
those  who  left  the  employ,  clearly  stating  the  position 
of  the  Company. 
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At  6  o'clock  on  the  afternoon  of  December  24  I  was 
in  communication  with  the  several  divisions  of  the  road 
through  the  superintendents,  and  was  assured  by  all 
that  the  old  employees  had  returned  in  such  numbers 
that  alJ  cars  would  be  run  on  schedule  time  on  the  25th. 
At  8  o'clock  on  the  evening  of  the  24th  I  was  informed 
by  a  newspaper  representative  that  he  had  information 
from  Eliot  Street  that  the  strike  was,  or  would  be,  de- 
clared off.  I  replied  that  I  had  little  interest  in  any 
action  the  Supreme  Council  might  take  in  regard  to  the 
strike,  as  the  men  were  returning  in  all  the  divisions 
faster  than  they  could  be  assigned  to  cars. 

I  am  informed  through  the  papers  that  the  strike  was 
formally  declared  off  at  11.30  o'clock  on  the  evening 
of  December  24.  The  Supreme  Council  had  not  con- 
sidered it  of  importance  enough  to  communicate  to  me. 
I  remained  at  the  office  of  the  Company  on  Saturday,  the 
26th,  until  5  o'clock;  I  had  not  then  nor  have  I  to  this 
time  received  any  communication  from  the  Supreme  Coun- 
cil, or  any  member  of  it,  in  person  or  by  telephone,  or 
letter  since  11  o'clock  a.m.,  Thursday,  the  24th,  except 
that  late  on  Thursday  evening  I  was  called  up  on  the 
telephone  by  what  seemed  to  be  a  man's  voice,  who  said 
that  he  was  Mr.  Howard,  who  asked  if  all  the  old  men" 
in  division  1  could  be  reinstated  on  their  old  cars. 

At  this  time  there  was  no  strike  except  in  the  minds 
of  the  Council,  as  for  hours  the  old  employees  had  been 
returning  and  been  assigned  cars  if  their  application  was 
approved,  in  the  order  of  their  application.  I  explained 
to  Mr.  Howard  what  course  the  Company  would  adopt 
and  upon  his  stating  that  he  had  not  seen  the  notices 
issued  by  the  Company,  I  read  the  same  to  him  through 
the  telephone  until  he  claimed  to  understand  the  situ- 
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ation.  From  his  statement  since  in  the  papers  he  must 
have  been  mistaken  when  he  said  he  understood  the  ac- 
tion the  company  had  taken,  for  the  statements  made 
by  him  are  without  foundation. 

On  December  25  the  full  complement  of  cars  were 
run  on  schedule  time. 

On  December  24  a  notice  was  posted  in  the  various 
carhouses  of  the  company,  authorizing  the  re-employ- 
ment by  the  division  superintendents  of  former  em- 
ployees of  the  Company  who  should  apply  before  12 
o'clock  midnight  of  December  25,  if  the  applicants 
should  be  deemed  desirable  for  the  Company;  after 
this  time  all  application  for  employment  would  be  made 
at  the  Employment  Office  of  the  Company. 

At  12  o'clock,  midnight,  December  25,  there  were 
423  of  the  old  employees  who  had  not  been  assigned 
ears  by  the  superintendents.  Three  hundred  and  fifteen 
of  this  number  had  applied,  and  their  applications  had 
been  declined.  One  hundred  and  eight  had  made  no 
application.  Of  the  108,  8  have  since  applied  to  the 
Employment  Bureau,  and  have  been  rehired.  Of  the  315, 
8  have  made  application  and  been  rehired.  Up  to  the 
time  of  writing,  6  o'clock  p.m.,  December  29,  210  have 
been  employed  by  the  Employment  Office  since  December 
24.    This  includes  the  old  men  rehired,  as  stated  above. 

The  management  of  the  Company  regretted  that  the 
public,  to  whom  they  owe  so  much,  should  have  been 
put  to  the  great  inconvenience  and  expense  caused  by 
the  forced  withdrawal  of  so  many  cars  on  December  24. 

They  desire  to  thank  the  employees  who  remained  at 
their  post.  They  can  be  assured  their  services  are  appre- 
ciated, and  to  say  to  the  employees  who  have  again 
entered  the  service  of  the  Company,  if  their  subsequent 
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conduct  is  good,  the  past  will  not  be  remembered,  and 
in  no  way  will  any  discrimination  be  shown  or  allowed 
against  them. 

Samuel  Little,  President. 


The  foregoing  annual  report  is  respectfully 
submitted. 

CHAELES  H.  WALCOTT, 

EICHAKD  P.  BAEEY, 

CHAELES  DANA  PALMER, 

State  Board  of  Arbitration  and  Conciliation. 

Boston,  February  8,  1897. 
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Twenty-four  states  of  the  union  have  made  constitu- 
tional or  statutory  provision  for  the  settlement  of  indus- 
trial disputes.  In  twenty-one  states  the  laws  provide  for 
mediation  between  parties  by  arbitration  boards  of  one 
kind  or  another.  Of  these,  the  statutes  of  thirteen  states 
contemplate  the  administration  of  conciliation  and  arbitra- 
tion laws  by  permanent  state  boards  ;  in  Michigan,  how- 
ever, where  such  a  law  exists,  the  state  board  has  not  yet 
been  appointed.  The  twelve  states  having  state  boards 
are  as  follows  :  Massachusetts,  New  York,  Montana,  Cali- 
fornia, New  Jersey,  Ohio,  Louisiana,  AVisconsin,  Minne- 
sota, Connecticut,  Illinois  and  Utah. 

The  constitution  of  Idaho  permits  the  establishment  by 
law  of  boards  of  arbitration  to  determine  industrial  con- 
troversies submitted  in  writing  by  all  the  parties  in 
interest.  The  constitution  of  Wyoming  directs  the  legis- 
lature to  establish  courts  of  arbitration  to  determine  all 
differences  between  associations  of  laborers  and  their  em- 
ployers, and  provides  for  appeals  to  the  supreme  court 
of  the  state  from  the  decisions  of  compulsory  boards  of 
arbitration . 

The  laws  of  Iowa,  Kansas,  Pennsylvania  and  Texas 
authorize  the  law  courts  to  appoint  tribunals  of  voluntary 
arbitration ;  and  such  is  the  law  of  Maryland  also,  which, 
moreover,  empowers  the  Board  of  Public  Works  to  in- 
vestigate industrial  controversies  when  the  employer  is  a 
corporation,  indebted  to,  or  incorporated  by,  that  state: 
to  propose  arbitration  to  the  opposing  parties,  and  if  the 
proposition  is  accepted,  to  provide  in  due  form  for 
referring  the  case;  but  if  either  party  refuse  to  submit 
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to  arbitration,  it  becomes  the  duty  of  the  Board  of  Public 
Works  to  ascertain  the  cause  of  the  controversy  and  re- 
port the  same  to  the  next  legislature. 

The  law  of  Missouri  authorizes  the  Commissioner  of 
Labor  Statistics  to  form  local  boards  of  arbitration.  This 
officer,  and  like  officers  in  Colorado  and  North  Dakota, 
are  charged  with  the  duty  of  mediating  between  employer 
and  employed,  if  requested  to  do  so  by  either,  whenever 
a  difference  exists  which  results  or  threatens  to  result  in 
a  strike  or  lock-out.  In  Nebraska  it  is  the  duty  of  such 
officer  to  examine  into  the  causes  of  strikes  and  lock-outs. 

MASSACHUSETTS. 

The  law  of  the  state  concerning  arbitration  is  as  follows, 
being  chapter  263  of  the  Acts  of  1886,  approved  June 
2,  entitled,  "  An  Act  to  provide  for  a  State  Board  of 
Arbitration,  for  the  settlement  of  differences  between  em- 
ployers and  their  employees,"  as  amended  by  St.  1887, 
chapter  269  ;  St.  1888,  chapter  261 ;  and  St.  1890,  chap- 
ter 385 ;  also  St.  1892,  chapter  382. 

Section  1.  The  governor,  with  the  advice  and  consent  of 
the  council,  shall,  on  or  before  the  first  day  of  July  in  the  year 
eighteen  hundred  and  eighty-six,  appoint  three  competent  per- 
sons to  serve  as  a  state  board  of  arbitration  and  conciliation  in 
the  manner  hereinafter  provided.  One  of  them  shall  be  an  em- 
ployer or  selected  from  some  association  representing  employers 
of  labor,  one  of  them  shall  be  selected  from  some  labor  organi- 
zation and  not  an  employer  of  labor,  the  third  shall  be  appointed 
upon  the  recommendation  of  the  other  two  :  provided,  hoivever, 
that  if  the  two  appointed  do  not  agree  on  the  third  man  at  the 
expiration  of  thirty  days,  he  shall  then  be  appointed  by  the  gov- 
ernor. They  shall  hold  office  for  one  year  or  until  their  suc- 
cessors are  appointed.  On  the  first  day  of  July  in  the  year 
eighteen  hundred  and  eighty-seven  the  governor,  with  the  ad- 
vice and  consent  of  the  council,  shall  appoint  three  members  of 
said  board  in  the  manner  above  provided,  one  to  serve  for  three 
years,  one  for  two  years  and  one  for  one  year,  or  until  their 
respective  successors  are  appointed  ;  and  on  the  first  day  of 
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July  in  each  year  thereafter  the  governor  shall  in  the  same  man- 
ner appoint  one  member  of  said  board  to  succeed  the  member 
whose  term  then  expires,  and  to  serve  for  the  term  of  three 
years  or  until  his  successor  is  appointed.  If  a  vacancy  occurs 
at  any  time,  the  governor  shall  in  the  same  manner  appoint 
some  one  to  serve  out  the  unexpired  term  ;  and  he  may  in  like 
manner  remove  any  member  of  said  board.  Each  member  of 
said  board  shall,  before  entering  upon  the  duties  of  his  office, 
be  sworn  to  a  faithful  discharge  thereof.  They  shall  at  once 
organize  by  the  choice  of  one  of  their  number  as  chairman. 
Said  board  may  appoint  and  remove  a  clerk  of  the  board,  who 
shall  receive  such  salary  as  may  be  allowed  by  the  board,  but 
not  exceeding  twelve  hundred  dollars  a  year. 

Sect.  2.  The  board  shall,  as  soon  as  possible  after  its 
organization,  establish  such  rules  of  procedure  as  shall  be 
approved  by  the  governor  and  council. 

Sect.  3.  Whenever  any  controversy  or  difference  not  in- 
volving questions  which  may  be  the  subject  of  a  suit  at  law  or 
bill  in  equity,  exists  between  an  employer,  whether  an  indi- 
vidual, copartnership  or  corporation,  and  his  employers,  if  at 
the  time  he  employs  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business  in  any  city  or  town  in  this  Com- 
monwealth, the  board  shall,  upon  application  as  hereinafter  pro- 
vided, and  as  soon  as  practicable  thereafter,  visit  the  locality 
of  the  dispute  and  make  careful  inquiry  into  the  cause  thereof, 
hear  all  persons  interested  therein  who  may  come  before  them, 
advise  the  respective  parties  what,  if  anything,  ought  to  be  done 
or  submitted  to  by  either  or  both  to  adjust  said  dispute,  and 
make  a  written  decision  thereof.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record 
to  be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  city  or  town  where  said  business  is  carried  on. 

Sect.  4.  Said  application  shall  be  signed  by  said  employer 
or  by  a  majority  of  his  employees  in  the  department  of  the 
business  in  which  the  controversy  or  difference  exists,  or  their 
duly  authorized  agent,  or  by  both  parties,  and  shall  contain  a 
concise  statement  of  the  grievances  complained  of,  and  a  prom- 
ise to  continue  on  in  business  or  at  work  without  any  lock-out 
or  strike  until  the  decision  of  said  board,  if  it  shall  be  made 
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within  three  weeks  of  the  date  of  filing  said  application.  When 
an  application  is  signed  by  an  agent  claiming  to  represent  a 
majority  of  such  employees,  the  board  shall  satisfy  itself  that 
such  agent  is  duly  authorized  in  writing  to  represent  such  em- 
ployees, but  the  names  of  the  employees  giving  such  authority 
shall  be  kept  secret  by  said  board.  As  soon  as  may  be  after 
the  receipt  of  said  application  the  secretary  of  said  board  shall 
cause  public  notice  to  be  given  for  the  time  and  place  for  the 
hearing  thereon  :  but  public  notice  need  not  be  given  when  both 
parties  to  the  controversy  join  in  the  application  and  present 
therewith  a  written  request  that  no  public  notice  be  given. 
When  such  request  is  made,  notice  shall  be  given  to  the  parties 
interested  inv  such  manner  as  the  board  may  order;  and  the 
board  may,  at  any  stage  of  the  proceedings,  cause  public  notice 
to  be  given,  notwithstanding  such  request. 

When  notice  has  been  given  as  aforesaid,  each  of  the  parties 
to  the  controversy,  the  employer  on  the  one  side,  and  the  em- 
ployees interested  on  the  other  side,  may  in  writing  nominate, 
and  the  board  may  appoint,  one  person  to  act  in  the  case  as 
expert  assistant  to  the  board.  The  two  persons  so  appointed 
shall  be  skilled  in  and  conversant  with  the  business  or  trade 
concerning  which  the  dispute  has  arisen.  It  shall  be  their  duty, 
under  the  direction  of  the  board,  to  obtain  and  report  to  the 
board  information  concerning  the  wages  paid  and  the  methods 
and  grades  of  work  prevailing  in  manufacturing  establishments 
within  the  Commonwealth  of  a  character  similar  to  that  in  which 
the  matters  in  dispute  have  arisen.  Said  expert  assistants  shall 
be  sworn  to  the  faithful  discharge  of  their  duty ;  such  oath  to 
be  administered  by  any  member  of  the  board,  and  a  record 
thereof  shall  be  preserved  with  the  record  of  the  proceedings  in 
the  case.  They  shall  be  entitled  to  receive  from  the  treasury 
of  the  Commonwealth  such  compensation  as  shall  be  allowed 
and  certified  by  the  board,  together  with  all  necessary  travelling 
expenses.*  Nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assistant 
or  assistants  as  it  may  deem  necessary.  Should  the  petitioner 
or  petitioners  fail  to  perform  the  promise  made  in  said  applica- 
tion, the  board  shall  proceed  no  further  thereupon  without  the 
written  consent  of  the  adverse  party.    The  board  shall  have 


*  See  further  as  to  experts,  their  duties  and  compensation,  St.  1892,  c.  382,  post. 
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power  to  summon  as  witness  any  operative  in  the  departments 
of  business  affected  and  any  person  who  keeps  the  records  of 
wages  earned  in  those  departments,  and  to  examine  them  under 
oath,  and  to  require  the  production  of  books  containing  the 
record  of  wages  paid.  Summonses  may  be  signed  and  oaths 
administered  by  any  member  of  the  board. 

Sect.  5.  Upon  the  receipt  of  such  application  and  after  such 
notice,  the  board  shall  proceed  as  before  provided,  and  render  a 
written  decision,  which  shall  be  open  to  public  inspection,  shall 
be  recorded  upon  the  records  of  the  board,  and  published  at  the 
discretion  of  the  same  in  an  annual  report  to  be  made  to  the 
general  court  on  or  before  the  first  day  of  February  in  each 
year. 

Sect.  6.  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  application  for  six  months,  or  until  either  party  has 
given  the  other  notice  in  writing  of  his  intention  not  to  be  bound 
by  the  same  at  the  expiration  of  sixty  days  therefrom.  Said 
notice  may  be  given  to  said  employees  by  posting  the  same  in 
three  conspicuous  places  in  the  shop  or  factory  where  they  work. 

Sect.  7.  The  parties  to  any  controversy  or  difference  as 
described  in  section  three  of  this  act  may  submit  the  matters  in 
dispute,  in  writing,  to  a  local  board  of  arbitration  and  concilia- 
tion ;  such  board  may  either  be  mutually  agreed  upon,  or  the 
employer  may  designate  one  of  the  arbitrators,  the  employees 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third,  who  shall  be  chairman  of  the 
board.  Such  board  shall,  in  respect  to  the  matters  referred  to 
it,  have  and  exercise  all  the  powers  which  the  state  board  might 
have  and  exercise,  and  its  decision  shall  have  whatever  binding 
effect  may  be  agreed  by  the  parties  to  the  controversy  in  the 
written  submission.  The  jurisdiction  of  such  board  shall  be 
exclusive  in  respect  to  the  matters  submitted  to  it,  but  it  may 
ask  and  receive  the  advice  and  assistance  of  the  state  board. 
The  decision  of  such  board  shall  be  rendered  within  ten  days  of 
the  close  of  any  hearing  held  by  it ;  such  decision  shall  at  once 
be  filed  with  the  clerk  of  the  city  or  town  in  which  the  contro- 
versy or  difference  arose,  and  a  copy  thereof  shall  be  forwarded 
to  the  state  board.  Each  of  such  arbitrators  shall  be  entitled 
to  receive  from  the  treasury  of  the  city  or  town  in  which  the 
controversy  or  difference  that  is  the  subject  of  the  arbitration 
exists,  if  such  payment  is  approved  in  writing  by  the  mayor  of 
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such  city  or  the  board  of  selectmen  of  such  town,  the  sum  of 
three  dollars  for  each  day  of  actual  service,  not  exceeding  ten 
days  for  any  one  arbitration.  Whenever  it  is  made  to  appear 
to  the  mayor  of  a  city  or  the  board  of  selectmen  of  a  town  that 
a  strike  or  lock-out  such  as  described  in  section  eight  of  this 
act  is  seriously  threatened  or  actually  occurs,  the  mayor  of  such 
city  or  the  board  of  selectmen  of  such  town  shall  at  once  notify 
the  state  board  of  the  facts. 

Sect.  8.  Whenever  it  shall  come  to  the  knowledge  of  the 
state  board,  either  by  notice  from  the  mayor  of  a  city  or  the 
board  of  selectmen  of  a  town,  as  provided  in  the  preceding 
section  or  otherwise,  that  a  strike  or  lock-out  is  seriously 
threatened  or  has  actually  occurred  in  any  city  or  town  of  the 
Commonwealth,  involving  an  employer  and  his  present  or  past 
employees,  if  at  the  time  he  is  employing,  or  up  to  the  occur- 
rence of  the  strike  or  lock-out  was  employing,  not  less  than 
twenty-five  persons  in  the  same  general  line  of  business  in  any 
city  or  town  in  the  Commonwealth,  it  shall  be  the  duty  of  the 
state  board  to  put  itself  in  communication  as  soon  as  may  be 
with  such  employer  and  employees,  and  endeavor  by  mediation 
to  effect  an  amicable  settlement  between  them,  or  to  endeavor 
to  persuade  them,  provided  that  a  strike  or  lock-out  has  not 
actually  occurred  or  is  not  then  continuing,  to  submit  the 
matters  in  dispute  to  a  local  board  of  arbitration  and  concilia- 
tion, as  above  provided,  or  to  the  state  board  ;  and  said  state 
board  may,  if  it  deems  it  advisable,  investigate  the  cause  or 
causes  of  such  controversy,  and  ascertain  which  party  thereto 
is  mainly  responsible  or  blameworthy  for  the  existence  or  con- 
tinuance of  the  same,  and  may  make  and  publish  a  report  find- 
ing such  cause  or  causes,  and  assigning  such  responsibility  or 
blame.  The  board  shall  have  the  same  powers  for  the  fore- 
going purposes  as  are  given  it  by  section  three  of  this  act. 

Sect.  9.  Witnesses  summoned  by  the  state  board  shall  be 
allowed  the  sum  of  fifty  cents  for  each  attendance,  and  the 
further  sum  of  twenty-five  cents  for  each  hour  of  attendance  in 
excess  of  two  hours,  and  shall  be  allowed  five  cents  a  mile  for 
travel  each  way  from  their  respective  places  of  employment 
or  business  to  the  place  where  the  board  is  in  session.  Each 
witness  shall  certify  in  writing  the  amount  of  his  travel  and 
attendance,  and  the  amount  due  him  shall  be  paid  forthwith  by 
the  board,  and  for  such  purpose  the  board  shall  be  entitled  to 
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draw  from  the  treasury  of  the  Commonwealth,  as  provided  for 
in  chapter  one  hundred  and  seventy-nine  of  the  acts  of  the  year 
eighteen  hundred  and  eighty-four. 

Skct.  10.  The  members  of  said  state  board  shall  until  the 
first  day  of  July  in  the  year  eighteen  hundred  and  eighty-seven 
be  paid  five  dollars  a  day  each  for  each  day  of  actual  service  ; 
and  on  and  after  said  date  they  shall  each  receive  a  salary  at 
the  rate  of  two  thousand  dollars  a  year,  to  be  paid  out  of  the 
treasury  of  the  Commonwealth  j  and  both  before  and  after  said 
date  they  shall  be  allowed  their  necessary  travelling  and  other 
expenses,  which  shall  be  paid  out  of  the  treasury  of  the  Com- 
monwealth. 


[St.  1892,  Chapter  382  ] 

An  Act  relating  to  the  duties  and  compensation  of  expert 
assistants  appointed  by  the  state  board  of  arbitration 
and  conciliation. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  In  all  controversies  between  an  employer  and  his 
employees  in  which  application  is  made  to  the  state  board  of 
arbitration  and  conciliation,  as  provided  by  section  four  of  chap- 
ter two  hundred  and  sixty-three  of  the  acts  of  the  year  eighteen 
hundred  and  eighty-six  as  amended  by  section  three  of  chapter 
two  hundred  and  sixty-nine  of  the  acts  of  the  year  eighteen 
hundred  and  eighty-seven,  and  by  section  one  of  chapter  three 
hundred  and  eighty-five  of  the  acts  of  the  year  eighteen  hun- 
dred and  ninety,  said  board  shall  appoint  a  fit  person  to  act  in 
the  case  as  expert  assistant  to  the  board.  Said  expert  assist- 
ants shall  attend  the  sessions  of  said  board  when  required, 
and  no  conclusion  shall  be  announced  as  a  decision  of  said 
board,  in  any  case  where  such  assistants  have  acted,  until  after 
notice  given  to  them,  by  mail  or  otherwise,  appointing  a  time 
and  place  for  a  final  conference  between  said  board  and  expert 
assistant  on  the  matters  included  in  the  proposed  decision. 
Said,  expert  assistants  shall  be  privileged  to  submit  to  the 
board,  at  any  time  before  a  final  decision  shall  be  determined 
upon  and  published,  any  facts,  advice,  arguments  or  sugges- 
tions which  they  may  deem  applicable  to  the  case.  They  shall 
be  sworn  to  the  faithful  discharge  of  their  duties  by  any  mem- 
ber of  said  board,  and  a  record  thereof  shall  be  preserved  with 
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the  record  of  the  proceedings  in  the  case.  They  shall  be  en- 
titled to  receive  for  their  services  from  the  treasury  of  the 
Commonwealth  the  sum  of  seven  dollars  for  each  day  of  actual 
service,  together  with  all  their  necessary  travelling  expenses. 

Sect.  2.  This  act  shall  take  effect  upon  its  passage.  [Ap- 
proved June  15,  1892. 


NEW  YORK. 

[Chapter  63.] 

An  Act  to  provide  for  the  amicable  adjustment  of  griev- 
ances and  disputes  that  may  arise  between  employers 
and  employes,  and  to  authorize  the  creation  of  a  State 
Board  of  Mediation  and  Arbitration.  [Passed  March  10, 
1887  ;  three-fifths  being  present. 

The  People  of  the  State  of  New  York,  represented  in  Senate  and 
Assembly,  do  enact  as  follows : 

Section  1.  Whenever  any  grievance  or  dispute  of  any 
nature  shall  arise  between  any  employer  and  his  employes,  it 
shall  be  lawful  to  submit  the  same,  in  writing,  to  a  board  of 
arbitrators  for  hearing  and  settlement.  Said  board  shall  con- 
sist of  three  persons.  When  the  employes  concerned  are  mem- 
bers in  good  standing  of  any  labor  organization,  which  is  repre- 
sented by  one  or  more  delegates  in  a  central  body,  the  said 
body  shall  have  power  to  designate  one  of  said  arbitrators,  and 
the  employer  shall  have  power  to  designate  one  other  of  said 
arbitrators,  and  the  said  two  arbitrators  shall  designate  a  third 
person,  as  arbitrator,  who  shall  be  chairman  of  the  board.  In 
case  the  employes  concerned  in  any  grievance  or  dispute  are 
members  in  good  standing  of  a  labor  organization  which  is  not 
represented  in  a  central  body,  then  the  organization  of  which 
they  are  members  shall  have  the  power  to  select  and  designate 
one  arbitrator  for  said  board,  and  said  board  shall  be  organized 
as  hereinbefore  provided.  And  in  case  the  employes  concerned 
in  any  grievance  or  dispute  are  not  members  of  any  labor 
organization,  then  a  majority  of  said  employes,  at  a  meeting 
duly  held  for  that  purpose,  shall  designate  one  arbitrator  for 
said  board,  and  the  said  board  shall  be  organized  as  herein- 
before provided.  In  all  cases  of  arbitration  the  grievance  or 
matter  of  dispute  shall  be  succinctly  and  clearly  stated  in 


1897.]      PUBLIC  DOCUMENT —  No.  40.  139 


writing,  signed  by  the  parties  to  the  arbitration,  or  some  duly 
authorized  person  on  their  behalf,  and  submitted  to  such  board 
of  arbitration. 

§  2.  Each  arbitrator  so  selected  shall  sign  a  consent  to  act 
as  such,  and  shall  take  and  subscribe  an  oath  before  an  officer 
authorized  to  administer  oaths,  to  faithfully  and  impartially 
discharge  his  duties  as  such  arbitrator,  which  consent  and  oath 
may  be  filed  in  the  office  of  the  clerk  of  the  county  where  such 
dispute  arises.  When  the  said  board  is  ready  for  the  transac- 
tion of  business  it  shall  select  one  of  its  number  to  act  as  secre- 
tary, and  the  parties  to  the  dispute  shall  receive  notice  of  a 
time  and  place  of  hearing.  The  chairman  shall  have  power  to 
administer  oaths  and  to  issue  subpoenas  for  the  production  of 
books  and  papers,  and  for  the  attendance  of  witnesses,  to  the 
same  extent  that  such  power  is  possessed  by  the  courts  of 
record  or  the  judges  thereof  in  this  State.  The  board  may 
make  and  enforce  the  rules  for  its  government  and  the  transac- 
tion of  the  business  before  it,  and  fix  its  sessions  and  adjourn- 
ment, and  shall  hear  and  examine  such  witnesses  as  may  be 
brought  before  the  board,  and  such  other  proof  as  may  be  given 
relative  to  the  matter  in  dispute. 

§  3.  After  the  matter  has  been  fully  heard,  the  said  board 
or  a  majority  of  its  members  shall,  within  ten  days,  render  a 
decision  thereon  in  writing,  signed  by  them,  giving  such  details 
as  will  clearly  show  the  nature  of  the  decision  and  the  points 
disposed  of.  Such  decision  shall  be  a  settlement  of  the  matter 
referred  to  said  arbitrators  unless  an  appeal  is  taken  there- 
from as  is  hereinafter  provided.  The  decision  shall  be  in 
duplicate,  one  copy  of  which  shall  be  filed  in  the  office  of  the 
clerk  of  the  county  and  the  other  transmitted  to  the  secretary 
of  the  State  Board  of  Mediation  and  Arbitration,  herein- 
after mentioned,  together  with  the  testimony  taken  before 
said  board. 

§  4.  When  the  said  board  shall  have  rendered  its  decision 
its  power  shall  cease,  unless  there  may  be  in  existence  at  the 
time  other  similar  grievances  or  disputes  between  the  same 
classes  of  persons,  and  in  such  cases  such  persons  may  submit 
their  differences  to  the  said  board,  which  shall  have  power  to 
act  and  arbitrate  and  decide  upon  the  same  as  fully  as  if  said 
board  was  originally  created  for  the  settlement  of  such  other 
difference  or  differences. 
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§  5.  Within  three  days  after  the  passage  of  this  act  the 
Governor  shall,  with  the  advice  and  consent  of  the  Senate,  ap- 
point a  State  Board  of  Mediation  and  Arbitration,  to  consist  of 
three  competent  persons,  each  of  whom  shall  hold  his  office  for 
the  term  of  three  years,  to  commence  immediately  upon  the 
expiration  of  the  term  of  office  of  the  members  of  the  present 
State  Board  of  Arbitration,  created  under  chapter  four  hun- 
dred and  ten  of  the  laws  of  eighteen  hundred  and  eighty-six. 
One  of  said  persons  shall  be  selected  from  the  party  which,  at 
the  last  general  election,  cast  the  greatest  number  of  votes  for 
Governor  of  this  State,  and  one  of  said  persons  shall  be  selected 
from  the  party  which,  at  the  last  general  election,  cast  the  next 
greatest  number  of  votes  for  Governor  of  this  State  ;  and  the 
other  of  said  persons  shall  be  selected  from  a  bona  fide  labor 
organization  of  this  State.  If  any  vacancy  happens  by  resig- 
nation or  otherwise,  he  shall,  in  the  same  manner,  appoint  an 
arbitrator  for  the  residue  of  the  term.  If  the  Senate  shall  not 
be  in  session  at  the  time  any  vacancy  shall  occur  or  exist,  the 
Governor  shall  appoint  an  arbitrator  to  fill  the  vacancy,  subject 
to  the  approval  of  the  Senate  when  convened.  Said  board  shall 
have  a  clerk  or  secretary,  who  shall  be  appointed  by  the  board, 
to  serve  three  years,  whose  duty  it  shall  be  to  keep  a  full  and 
faithful  record  of  the  proceedings  of  the  board,  and  also  all 
documents  and  testimony  forwarded  by  the  local  boards  of  arbi- 
tration, and  perform  such  other  duties  as  the  said  board  may 
prescribe.  He  shall  have  power,  under  the  direction  of  the 
board,  to  issue  subpoenas,  to  administer  oaths  in  all  cases 
before  said  board,  to  call  for  and  examine  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  State.  Said 
arbitrators  and  clerk  shall  take  and  subscribe  the  constitutional 
oath  of  office,  and  be  sworn  to  the  due  and  faithful  performance 
of  the  duties  of  their  respective  offices  before  entering  upon 
the  discharge  of  the  same.  An  office  shall  be  set  apart  in  the 
capitol  by  the  person  or  persons  having  charge  thereof,  for  the 
proper  and  convenient  transaction  of  the  business  of  said  board. 

§  6.  An  appeal  may  be  taken  from  the  decision  of  any  local 
board  of  arbitration  within  ten  days  after  the  rendition  and 
filing  of  such  decision.  It  shall  be  the  duty  of  said  State  Board 
of  Mediation  and  Arbitration  to  hear  and  consider  appeals  from 
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the  decisions  of  local  boards  and  promptly  proceed  to  the  in- 
vestigation of  such  cases,  and  the  decision  of  said  board  thereon 
shall  be  final  and  conclusive  in  the  premises  upon  both  parties 
to  the  arbitration.  Such  decision  shall  be  in  writing,  and  a 
copy  thereof  shall  be  furnished  to  each  party.  Any  two  of  the 
arbitrators  shall  constitute  a  quorum  for  the  transaction  of  busi- 
ness, and  may  hold  meetings  at  any  time  or  place  within  the 
State.  Examinations  or  investigations  ordered  by  the  board 
may  be  held  and  taken  by  and  before  any  one  of  their  number, 
if  so  directed.  But  the  proceedings  and  decisions  of  any  single 
arbitrator  shall  not  be  deemed  conclusive  until  approved  by  the 
board  or  a  majority  thereof.  Each  arbitrator  shall  have  power 
to  administer  oaths. 

§  7.  Whenever  any  grievance  or  dispute  of  any  nature  shall 
arise  between  any  employer  and  his  employes,  it  shall  be  lawful 
for  the  parties  to  submit  the  same  directly  to  said  State  board 
in  the  first  instance,  in  case  such  parties  elect  to  do  so,  and 
shall  jointly  notify  said  board  or  its  clerk,  in  writing,  of  said 
election.  Whenever  such  notification  to  said  board  or  its  clerk 
is  given,  it  shall  be  the  duty  of  said  board  to  proceed,  with  as 
little  delay  as  possible,  to  the  locality  of  such  grievance  or  dis- 
pute, and  inquire  into  the  cause  or  causes  of  grievance  or  dis- 
pute. The  parties  to  the  grievance  or  dispute  shall  thereupon 
submit  to  said  board,  in  writing,  succinctly,  clearly  and  in  de- 
tail, their  grievances  and  complaints,  and  the  cause  or  causes 
thereof,  and  severally  agree  in  writing  to  submit  to  the  decision 
of  said  board  as  to  matters  so  submitted,  and  a  promise  or 
agreement  to  continue  on  in  business  or  at  work  without  a  lock- 
out or  strike  until  the  decision  of  said  board,  provided  it  shall 
be  rendered  within  ten  days  after  the  completion  of  the  investi- 
gation. The  board  shall  thereupon  proceed  to  fully  investigate 
and  inquire  into  the  matters  in  controversy,  and  to  take  testi- 
mony under  oath  in  relation  thereto,  and  shall  have  power,  by 
its  chairman  or  clerk,  to  administer  oaths,  to  issue  subpoenas 
for  the  attendance  of  witnesses,  the  production  of  books  and 
papers,  to  the  same  extent  as  such  power  is  possessed  by  courts 
of  record  or  the  judges  thereof,  in  this  State. 

§  8.  After  the  matter  has  been  fully  heard,  the  said  board, 
or  a  majority  of  its  members,  shall,  within  ten  days,  render  a 
decision  thereon  in  writing,  signed  by  them  or  a  majority  of 
them,  stating  such  details  as  will  clearly  show  the  nature  of  the 
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decision  and  the  points  disposed  of  by  them.  The  decision 
shall  be  in  triplicate,  one  copy  of  which  shall  be  filed  by  the 
clerk  of  the  board  in  the  clerk's  office  of  the  county  where  the 
controversy  arose,  and  one  copy  shall  be  served  on  each  of  the 
parties  to  the  controversy. 

§  9.  Whenever  a  strike  or  lockout  shall  occur,  or  is  seri- 
ously threatened  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  board,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout,  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor,  by  mediation,  to  effect 
an  amicable  settlement  of  such  controversy  ;  and,  if  in  its  judg- 
ment it  is  deemed  best,  to  inquire  into  the  cause  or  causes  of  the 
controversy,  and  to  that  end  the  board  is  hereby  authorized  to 
subpoena  witnesses,  compel  their  attendance,  and  send  for  per- 
sons and  papers,  in  like  manner  and  with  the  same  powers  as  it 
is  authorized  to  do  by  section  seven  of  this  act. 

§  10.  The  fees  of  witnesses  shall  be  fifty  cents  for  each 
day's  attendance,  and  four  cents  per  mile  traveled  by  the  near- 
est route  in  getting  to  or  returning  from  the  place  where  attend- 
ance is  required  by  the  board.  All  subpoenas  shall  be  signed 
by  the  secretary  of  the  board,  and  may  be  served  by  any  person 
of  full  age,  authorized  by  the  board  to  serve  the  same. 

§  11.  Said  board  shall  make  a  yearly  report  to  the  Legisla- 
ture, and  shall  include  therein  such  statements,  facts  and  expla- 
nations as  will  disclose  the  actual  working  of  the  board,  and 
such  suggestions  as  to  legislation  as  may  seem  to  them  con- 
ducive to  harmonizing  the  relations  of  and  disputes  between 
employers  and  the  wage-earning  masses,  and  the  improvement 
of  the  present  system  of  production. 

§  12.  Each  arbitrator  shall  be  entitled  to  an  annual  salary 
of  $3,000,  payable  in  quarterly  instalments  from  the  treasury 
of  the  State.  The  clerk  or  secretary  shall  receive  an  annual 
salary  of  $2,000,  payable  in  like  manner. 

§  13.  Whenever  the  term  u  employer  "  or  "  employers  "  is 
used  in  this  act  it  shall  be  held  to  include  tk  firm,"  "  joint-stock 
association,"  "  company,"  or  "  corporation,"  as  fully  as  if  each 
of  the  last-named  terms  was  expressed  in  each  place. 

§  14.    This  act  shall  take  effect  immediately. 
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MONTANA. 

There  was  a  law  in  Montana,  approved  February  28,  1887, 
entitled  "  An  act  to  provide  for  a  territorial  board  of  arbitra- 
tion for  the  settlement  of  differences  between  employers  and 
employes."  The  Legislative  Assembly  of  the  territory  on 
March  14,  1889,  created  a  commission  to  codify  laws  and  pro- 
cedure, and  to  revise,  simplify  and  consolidate  statutes  ;  and 
Montana  became  a  state  on  November  8  of  the  same  year. 

The  following  is  the  law  relating  to  arbitration  of  industrial 
disputes,  as  it  appears  in  "  The  Codes  and  Statutes  of  Montana 
in  force  July  1,  1895." 

The  Political  Code. 
[Part  III,  Title  VII,  Chapter  XIX.] 

§  3330.  There  is  a  state  board  of  arbitration  and  concilia- 
tion consisting  of  three  members,  whose  term  of  office  is  two 
years  and  until  their  successors  are  appointed  and  qualified. 
The  board  must  be  appointed  by  the  governor,  with  the  advice 
and  consent  of  the  senate.  If  a  vacancy  occurs  at  any  time 
the  governor  shall  appoint  some  one  to  serve  out  the  unexpired 
term,  and  he  may  in  like  manner  remove  any  member  of  said 
board.    [§  3330.    Act  approved  March  15,  1895.'] 

§  3331.  One  of  the  board  must  be  an  employer,  or  selected 
from  some  association  representing  employers  of  labor ;  and 
one  of  them  must  be  a  laborer,  or  selected  from  some  labor- 
organization,  and  not  an  employer  of  labor,  and  the  other  must 
be  a  disinterested  citizen. 

§  3332.  The  members  of  the  board  must,  before  entering 
upon  the  duties  of  their  office,  take  the  oath  required  by  the 
constitution.  They  shall  at  once  organize  by  the  choice  of  one 
of  their  number  as  chairman.  Said  board  may  appoint  and 
remove  a  clerk  of  the  board,  who  shall  receive  such  compensa- 
tion as  may  be  allowed  by  the  board,  but  not  exceeding  five 
dollars  per  day  for  the  time  employed.  The  board  shall,  as  soon 
as  possible  after  its  organization,  establish  such  rules  or  modes 
of  procedure  as  are  necessary,  subject  to  the  approval  of  the 
governor.    [§  3332.    Act  approved  March  15,  1895.] 

§  3333.  Whenever  any  controversy  or  dispute,  not  involving 
questions  which  may  be  the  subject  of  a  civil  action,  exists 
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between  an  employer  (if  he  employs  twenty  or  more  in  the 
same  general  line  of  business  in  the  state)  and  his  employees, 
the  board  must,  on  application  as  is  hereinafter  provided,  visit 
the  locality  of  the  dispute  and  make  inquiry  into  the  cause 
thereof,  hear  all  persons  interested  therein  who  may  come 
before  them,  advise  the  respective  parties  what,  if  anything, 
ought  to  be  done,  by  either  or  both,  to  adjust  said  dispute,  and 
the  board  must  make  a  written  decision  thereon.  The  decision 
must  at  once  be  made  public,  and  must  be  recorded  in  a  book 
kept  by  the  clerk  of  the  board,  and  a  statement  thereof  pub- 
lished in  the  annual  report,  and  the  board  must  cause  a  copy 
thereof  to  be  filed  with  the  clerk  of  the  county  where  the  dis- 
pute arose. 

§  3334.  The  application  to  the  board  of  arbitration  and 
conciliation  must  be  signed  by  the  employer,  or  by  a  majority 
of  his  employees  in  the  department  of  the  business  in  which  the 
controversy  or  difference  exists,  or  their  duly  authorized  agent 
or  by  both  parties,  and  shall  contain  a  concise  statement  of  the 
grievances  complained  of,  and  a  promise  to  continue  on  in 
business  or  at  work  without  any  lockout  or  strike  until  the 
decision  of  said  board  if  it  shall  be  made  within  four  weeks 
of  the  date  of  filing  said  application.  When  an  application  is 
signed  by  an  agent  claiming  to  represent  a  majority  of  such 
employes,  the  board  shall  satisfy  itself  that  such  agent  is  duly 
authorized  in  writing  to  represent  such  employes,  but  the 
names  of  the  employes  giving  such  authority  shall  be  kept 
secret  by  said  board  ;  as  soon  as  may  be  after  the  receipt  of 
said  application  the  secretary  of  said  board  shall  cause  public 
notice  to  be  given  for  the  time  and  place  for  the  hearing 
thereon ;  but  public  notice  need  not  be  given  when  both  parties 
to  the  controversy  join  in  the  application  and  present  therewith 
a  written  request  that  no  public  notice  be  given ;  when  such 
request  is  made  notice  shall  be  given  to  the  parties  interested 
in  such  manner  as  the  board  may  order ;  and  the  board  may, 
at  any  stage  of  the  proceedings,  cause  public  notice  to  be 
given,  notwithstanding  such  request.  When  notice  has  been 
given  as  aforesaid,  each  of  the  parties  to  the  controversy,  the 
employer  on  one  side,  and  the  employes  interested  on  the 
other  side,  may  in  writing  nominate,  and  the  board  may 
appoint,  one  person  to  act  in  the  case  as  expert  assistant  to 
the  board. 
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The  two  persons  so  appointed  shall  be  skilled  in  and  conver- 
sant with  the  business  or  trade  concerning  which  the  dispute 
has  arisen.  It  shall  be  their  duty,  under  the  direction  of  the 
board,  to  obtain  and  report  to  the  board,  information  concern- 
ing the  wages  paid,  the  hours  of  labor  and  the  methods  and 
grades  of  work  prevailing  in  manufacturing  establishments,  or 
other  industries  or  occupations,  within  the  state  of  a  character 
similar  to  that  in  which  the  matters  in  dispute  have  arisen. 
Said  expert  assistants  shall  be  sworn  to  the  faithful  discharge 
of  their  duty ;  such  oath  to  be  administered  by  any  member  of 
the  board,  and  a  record  thereof  shall  be  preserved  with  the 
record  of  the  proceedings  in  the  case.  They  shall  be  entitled 
to  receive  from  the  treasury  of  the  state  such  compensation 
as  shall  be  allowed  and  certified  by  the  board  not  exceeding 

  dollars  per  day,  together  with  all  necessary  traveling 

expenses.  Nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ant or  assistants  as  it  may  deem  necessary,  who  shall  be  paid 
in  like  manner.  Should  the  petitioner  or  petitioners  fail  to 
perform  the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  thereupon  without  the  written  consent  of 
the  adverse  party.  The  board  shall  have  power  to  summon  as 
witness  any  operative  or  employe  in  the  department  of  busi- 
ness affected  and  an}7  person  who  keeps  the  records  of  wages 
earned  in  those  departments,  and  to  examine  them  under  oath, 
and  to  require  the  production  of  books  containing  the  record 
of  wages  paid.  Summons  may  be  signed  and  oaths  adminis- 
tered by  any  member  of  the  board.  [§  3334.  Act  approved 
March  15,  1895. ~\ 

§  3335.  Upon  the  receipt  of  such  application  and  after  such 
notice,  the  board  shall  proceed  as  before  provided,  and  render 
a  written  decision,  which  shall  be  open  to  public  inspection, 
shall  be  recorded  upon  the  records  of  the  board,  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  governor  on  or  before  the  first  day  of  December  in  each 
year.    [§  3335.    Act  approved  March  15,  1895. ~\ 

§  3336.  Any  decision  made  by  the  board  is  binding  upon 
the  parties  who  join  in  the  application  for  six  months,  or 
until  either  party  has  given  the  other  notice  in  writing  of  his 
intention  not  to  be  bound  by  the  same  at  the  expiration  of  sixty 
days  therefrom.    The  notice  must  be  given  to  employes  by 


146 


BOARD  OF  ARBITRATION.  [Fob. 


posting  the  same  in  three  conspicuous  places  in  the  shop,  office, 
factory,  store,  mill,  or  mine  where  the  employes  work. 

§  3337.  The  parties  to  any  controversy  or  difference  as  de- 
scribed in  §  3333  of  this  code  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation  ; 
such  board  may  either  be  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes,  or  their  duly 
authorized  agent,  another,  and  the  two  arbitrators  so  designated 
may  choose  a  third,  who  shall  be  chairman  of  the  board.  Such 
board  shall,  in  respect  to  the  matters  referred  to  it,  have  and 
exercise  all  the  powers  which  the  state  board  might  have  and 
exercise,  and  its  decision  shall  whatever  binding  effect  may 
be  agreed  by  the  parties  to  the  controversy  in  the  written 
submission.  The  jurisdiction  of  such  board  shall  be  exclusive 
in  respect  to  the  matters  submitted  to  it,  but  it  may  ask  and 
receive  the  advice  and  assistance  of  the  state  board.  The  deci- 
sion of  such  board  shall  be  rendered  within  ten  days  of  the 
close  of  any  hearing  held  by  it ;  such  decision  shall  at  once 
be  filed  with  the  clerk  of  the  county  in  which  the  controversy 
or  difference  arose,  and  a  copy  thereof  shall  be  forwarded  to 
the  state  board  and  entered  upon  its  records.  Each  of  such 
arbitrators  shall  be  entitled  to  receive  from  the  treasury  of  the 
county  in  which  the  controversy  or  difference  that  is  the  subject 
of  the  arbitration  exists,  if  such  payment  shall  be  approved  by 
the  commissioners  of  said  county,  the  sum  of  three  dollars  for 
each  day  of  actual  service,  not  exceeding  ten  days  for  any  one 
arbitration. 

Whenever  it  is  made  to  appear  to  the  mayor  of  any  city  or 
two  commissioners  of  any  county,  that  a  strike  or  lockout  such 
as  described  hereafter  in  this  section  is  seriously  threatened  or 
actually  occurs,  the  mayor  of  such  city,  or  said  commissioners 
of  such  county,  shall  at  once  notify  the  state  board  of  the  fact. 

Whenever  it  shall  come  to  the  knowledge  of  the  state  board, 
either  by  notice  from  the  mayor  of  a  city,  or  two  or  more  com- 
missioners of  a  county,  as  provided  in  this  section,  or  otherwise, 
that  a  strike  or  lockout  is  seriously  threatened  or  has  actually 
occurred  in  any  city  or  county  of  this  state,  involving  an  em- 
ployer and  his  present  or  past  employes,  if  at  the  time  he  is 
employing  or  up  to  the  occurrence  of  the  strike  or  lockout  was 
employing  not  less  than  twenty  persons  in  the  same  general 
line  of  business  in  any  city,  town  or  county  in  this  state,  it 
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shall  be  the  duty  of  the  state  board  to  put  itself  in  communica- 
tion as  soon  as  may  be  with  such  employer  and  employes,  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  between 
them,  or  to  endeavor  to  persuade  them,  providing  that  a  strike 
or  lockout  has  not  actually  occurred  or  is  not  then  continuing, 
to  submit  the  matters  in  dispute  to  a  local  board  of  arbitration 
and  conciliation  as  above  provided,  or  to  the  state  board;  and 
said  state  board  may,  if  it  deems  it  advisable,  investigate  the 
cause  or  causes  of  such  controversy,  and  ascertain  which  party 
thereto  is  mainly  responsible  or  blameworthy  for  the  existence 
or  continuance  of  the  same,  and  may  make  and  publish  a  report 
finding  such  cause  or  causes,  and  assigning  such  responsibilty 
or  blame.  The  board  shall  have  the  same  powers  for  the  fore- 
going purposes  as  are  given  it  by  §  3333  of  this  code. 

Witnesses  summoned  by  the  state  board  shall  be  allowed  the 
sum  of  fifty  cents  for  each  attendance,  and  the  further  sum 
of  twenty-five  cents  for  each  hour  of  attendance  in  excess  of 
two  hours,  and  shall  be  allowed  five  cents  a  mile  for  travel  each 
way  from  their  respective  places  of  employment  or  business  to 
the  place  where  the  board  3s  in  session.  Each  witness  shall 
certify  in  writing  the  amount  of  his  travel  and  attendance,  and 
the  amount  due  him  shall  be  (see  §  9  of  Massachusetts  act  and 
make  such  provision  as  deemed  best)  certified  to  the  state  board 
of  examiners  for  auditing,  and  the  same  shall  be  paid  as  other 
expenses  of  the  state  from  any  moneys  in  the  state  treasury. 
[§  3337.    Act  approved  March  15,  1895.'] 

§  3338.  The  arbitrators  hereby  created  must  be  paid  five 
dollars  for  each  day  of  actual  service  and  their  necessary  travel- 
ing expenses  and  necessary  books  or  record,  to  be  paid  out  of 
the  treasury  of  the  state,  as  by  law  provided. 


MICHIGAN. 

An  Act  to  provide  for  the  amicable  adjustment  of  griev- 
ances and  disputes  that  may  arise  between  employers 
and  employees,  and  to  authorize  the  creation  of  a 
State  Court  of  Mediation  and  Arbitration. 

Section  1.  The  people  of  the  State  of  Michigan  enact,  That 
whenever  any  grievance  or  dispute  of  any  nature  shall  arise 
between  any  employer  and  his  employees,  it  shall  be  lawful  to 
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submit  the  same  in  writing  to  a  court  of  arbitrators  for  hearing 
and  settlement,  in  the  manner  hereinafter  provided. 

§  2.  After  the  passage  of  this  act  the  Governor  may,  when- 
ever he  shall  deem  it  necessary,  with  the  advice  and  consent 
of  the  Senate,  appoint  a  State  Court  of  Mediation  and  Arbitra- 
tion, to  consist  of  three  competent  persons,  who  shall  hold  their 
terms  of  office,  respectively,  one,  two  and  three  years,  and  upon 
the  expiration  of  their  respective  terms  the  said  term  of  office 
shall  be  uniformly  for  three  years.  If  any  vacancy  happens  by 
resignation  or  otherwise  he  shall,  in  the  same  manner,  appoint 
an  arbitrator  for  the  residue  of  the  term.  If  the  Senate  shall 
not  be  in  session  at  the  time  any  vacancy  shall  occur  or  exist, 
the  Governor  shall  appoint  an  arbitrator  to  fill  the  vacancy, 
subject  to  the  approval  of  the  Senate  when  convened.  Said 
court  shall  have  a  clerk  or  secretary,  who  shall  be  appointed  by 
the  court,  to  serve  three  years,  whose  duty  it  shall  be  to  keep 
a  full  and  faithful  record  of  the  proceedings  of  the  court  and 
also  all  documents,  and  to  perform  such  other  duties  as  the  said 
court  may  prescribe.  He  shall  have  power,  under  the  direction 
of  the  court,  to  issue  subpoenas,  to  administer  oaths  in  all  cases 
before  said  court,  to  call  for  and  examine  all  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  State.  Said 
arbitrators  and  clerk  shall  take  and  subscribe  the  constitutional 
oath  of  office,  and  be  sworn  to  the  due  and  faithful  perform- 
ance of  the  duties  of  their  respective  offices  before  entering  upon 
the  discharge  of  the  same.  An  office  shall  be  set  apart  in  the 
capitol  by  the  person  or  persons  having  charge  thereof,  for  the 
proper  and  convenient  transaction  of  the  business  of  said  court. 

§  3.  Any  two  of  the  arbitrators  shall  constitute  a  quorum 
for  the  transaction  of  business,  and  may  hold  meetings  at  any 
time  or  place  within  the  State.  Examinations  or  investigations 
ordered  by  the  court  may  be  held  and  taken  by  and  before  any 
one  of  their  number,  if  so  directed.  But  the  proceedings  and 
decisions  of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approved  by  the  court  or  a  majority  thereof.  Each  arbi- 
trator shall  have  power  to  administer  oaths. 

§  4.  Whenever  any  grievance  or  dispute  of  any  nature  shall 
arise  between  any  employer  and  his  employees,  it  shall  be  lawful 
for  the  parties  to  submit  the  same  directly  to  said  State  court, 
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and  shall  jointly  notify  said  court  or  its  clerk,  in  writing,  of  such 
grievance  or  dispute.  Whenever  such  notification  to  said  court 
or  its  clerk  is  given,  it  shall  be  the  duty  of  said  court  to  proceed, 
with  as  little  delay  as  possible,  to  the  locality  of  such  grievance 
or  dispute,  and  inquire  into  the  cause  or  causes  of  grievance  or 
dispute.  The  parties  to  the  grievance  or  dispute  shall  thereupon 
submit  to  said  court,  in  writing,  succinctly,  clearly  and  in  detail, 
their  grievances  and  complaints,  and  the  cause  or  causes  thereof, 
and  severally  agree  in  writing  to  submit  to  the  decision  of  said 
court  as  to  matters  so  submitted,  and  a  promise  or  agreement  to 
continue  on  in  business  or  at  work,  without  a  lockout  or  strike, 
until  the  decision  of  said  court,  provided  it  shall  be  rendered 
within  ten  days  after  the  completion  of  the  investigation.  The 
court  shall  thereupon  proceed  to  fully  investigate  and  inquire  into 
the  matters  in  controversy,  and  to  take  testimony,  under  oath, 
in  relation  thereto,  and  shall  have  power,  by  its  chairman  or 
clerk,  to  administer  oaths,  to  issue  subpoenas  for  the  attendance 
of  witnesses,  the  production  of  books  and  papers,  to  the  same 
extent  as  such  power  is  possessed  by  courts  of  record,  or  the 
judges  thereof,  in  this  State. 

§  5.  After  the  matter  has  been  fully  heard  the  said  board,  or 
majority  of  its  members,  shall,  within  ten  days,  render  a  deci- 
sion thereon  in  writing,  signed  by  them,  or  a  majority  of  them, 
stating  such  details  as  will  clearly  show  the  nature  of  the  de- 
cision and  the  points  disposed  of  by  them.  The  decision  shall 
be  in  triplicate,  one  copy  of  which  shall  be  filed  by  the  clerk  of 
the  court  in  the  clerk's  office  of  the  county  where  the  contro- 
versy arose,  and  one  copy  shall  be  served  on  each  of  the  parties 
to  the  controversy. 

§  6.  Whenever  a  strike  or  lockout  shall  occur  or  is  seriously 
threatened,  in  any  part  of  the  State,  and  shall  come  to  the 
knowledge  of  the  court,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  such  controversy  ;  and,  if  in  its  judg- 
ment it  is  deemed  best,  to  inquire  into  the  cause  or  causes  of 
the  controversy,  and  to  that  end  the  court  is  hereby  authorized 
to  subpoena  witnesses,  compel  theip  attendance,  and  send  for 
persons  and  papers,  in  like  manner  and  with  the  same  powers  as 
it  is  authorized  to  do  by  section  four  of  this  act. 
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§  7.  The  fees  of  witnesses  shall  be  one  dollar  for  each  clay's 
attendance,  and  seven  cents  per  mile  traveled  by  the  nearest 
routes  in  getting  to  and  returning  from  the  place  where  attend- 
ance is  required  by  the  court,  to  be  allowed  by  the  Board  of 
State  Auditors  upon  the  certificate  of  the  court.  All  subpoenas 
shall  be  signed  by  the  secretary  of  the  court,  and  may  be  served 
by  any  person  of  full  age  authorized  by  the  court  to  serve  the 
same. 

§  8.  Said  court  shall  make  a  yearly  report  to  the  Legislat- 
ure, and  shall  include  therein  such  statements,  facts  and  ex- 
planations as  will  disclose  the  actual  working  of  the  court,  and 
such  suggestions  as  to  legislation  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of  and  disputes  between  employers 
and  the  wage-earning. 

§  9.  Each  arbitrator  shall  be  entitled  to  five  dollars  per  day 
for  actual  service  performed,  payable  from  the  treasury  of  the 
State.  The  clerk  or  secretary  shall  be  appointed  from  one  of 
their  number,  and  shall  receive  an  annual  salary  not  to  exceed 
twelve  hundred  dollars,  without  per  diem,  per  year,  payable  in 
the  same  manner. 

§  10.  Whenever  the  term  "  employer  "  or  "  employers  "  is 
used  in  this  act  it  shall  be  held  to  include  "  firm  "  "  joint  stock 
association,"  44  company"  or  "corporation,"  as  fully  as  if  each 
of  the  last-named  terms  was  expressed  in  each  place.  [Ap- 
proved July  5,  1889. 


CALIFORNIA. 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  differences  between  employers  and  em- 
ployes, to  define  the  duties  of  said  board,  and  to 
appropriate  the  sum  of  twenty-five  hundred  dollars 
therefor. 

The  People  of  the  State  of  California,  represented  in  Senate  and 
Assembly,  do  enact  as  follows: 

Section  1.  On  or  before  the  first  day  of  May  of  each  year, 
the  Governor  of  the  State  shall  appoint  three  competent  persons 
to  serve  as  a  State  Board  of  Arbitration  and  Conciliation.  One 
shall  represent  the  employers  of  labor,  one  shall  represent  labor 
employes,  and  the  third  man  shall  represent  neither,  and  shall 
be  chairman  of  the  board.    They  shall  hold  office  for  one  year 
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and  until  their  successors  are  appointed  and  qualified.  If  a 
vacancy  occurs,  as  soon  as  possible  thereafter  the  Governor 
shall  appoint  someone  to  serve  the  unexpired  term  ;  provided, 
however,  that  when  the  parties  to  any  controversy  or  difference, 
as  provided  in  section  two  of  this  act,  do  not  desire  to  submit 
their  controversy  to  the  State  board,  they  may  by  agreement 
each  choose  one  person,  and  the  two  shall  choose  a  third, 
who  shall  be  chairman  and  umpire,  and  the  three  shall  con- 
stitute a  Board  of  Arbitration  and  Conciliation  for  the  special 
controversy  submitted  to  it,  and  shall  for  that  purpose  have  the 
same  powers  as  the  State  board.  The  members  of  said  board 
or  boards,  before  entering  upon  the  duties  of  their  office,  shall 
be  sworn  faithfully  to  discharge  the  duties  thereof.  They  shall 
adopt  such  rules  of  procedure  as  they  may  deem  best  to  carry 
out  the  provisions  of  this  act. 

§  2.  Whenever  any  controversy  or  difference  exists  between 
an  employer,  whether  an  individual,  copartnership,  or  corpora- 
tion, which,  if  not  arbitrated,  would  involve  a  strike  or  lockout, 
and  his  employes,  the  board  shall,  upon  application,  as  herein- 
after provided,  and  as  soon  as  practicable  thereafter,  visit,  if 
necessary,  the  locality  of  the  dispute  and  make  careful  inquiry 
into  the  cause  thereof,  hear  all  persons  interested  therein  wTho 
may  come  before  them,  advise  the  respective  parties  what,  if 
anything,  ought  to  be  done  or  submitted  to  by  either,  or  both, 
to  adjust  said  dispute,  and  make  a  written  decision  thereof. 
This  decision  shall  at  once  be  made  public,  shall  be  recorded 
upon  proper  books  of  record  to  be  kept  by  the  board. 

§  3.  Said  application  shall  be  signed  by  said  employer,  or 
by  a  majority  of  his  employes  in  the  department  of  the  business 
in  which  the  controversy  or  difference  exists,  or  their  duly 
authorized  agent,  or  by  both  parties,  and  shall  contain  a  con- 
cise statement  of  the  grievances  complained  of,  and  a  promise 
to  continue  on  in  business  or  at  work,  without  any  lockout  or 
strike,  until  the  decision  of  said  board,  which  must,  if  possible, 
be  made  within  three  weeks  of  the  date  of  filing  the  application. 
Immediately  upon  the  receipt  of  said  application,  the  chairman 
of  said  board  shall  cause  public  notice  to  be  given  of  the  time 
and  place  for  hearing.  Should  the  petitioners  fail  to  keep  the 
promise  made  therein,  the  board  shall  proceed  no  further  there- 
upon without  the  written  consent  of  the  adverse  party.  And 
the  party  violating  the  contract  shall  pay  the  extra  cost  of  the 


152 


BOARD  OF  ARBITRATION. 


[Feb. 


board  entailed  thereby.  The  board  may  then  reopen  the  case 
and  proceed  to  the  final  arbitration  thereof  as  provided  in 
section  two  hereof. 

§  4.  The  decision  rendered  by  the  board  shall  be  binding 
upon  the  parties  who  join  in  the  application  for  six  months,  or 
until  either  party  has  given  the  other  a  written  notice  of  his 
intention  not  to  be  further  bound  by  the  conditions  thereof 
after  the  expiration  of  sixty  days  or  any  time  agreed  upon  by 
the  parties,  which  agreement  shall  be  entered  as  a  part  of  the 
decision.  Said  notice  may  be  given  to  the  employes  by  post- 
ing a  notice  thereof  in  three  conspicuous  places  in  the  shop  or 
factory  where  they  work. 

§  5.  Both  employers  and  employes  shall  have  the  right  at 
any  time  to  submit  to  the  board  complaints  of  grievances  and 
ask  for  an  investigation  thereof.  The  board  shall  decide 
whether  the  complaint  is  entitled  to  a  public  investigation,  and 
if  they  decide  in  the  affirmative,  they  shall  proceed  to  hear  the 
testimony,  after  giving  notice  to  all  parties  concerned,  and 
publish  the  result  of  their  investigations  as  soon  as  possible 
thereafter. 

§  6.  The  arbitrators  hereby  created  shall  be  paid  five  dollars 
per  day  for  each  day  of  actual  service,  and  also  their  necessary 
traveling  and  other  expenses  incident  to  the  duties  of  their 
office  shall  be  paid  out  of  the  State  treasury  ;  but  the  expenses 
and  salaries  hereby  authorized  shall  not  exceed  the  sum  of 
twenty-five  hundred  dollars  for  the  two  years. 

§  7.  The  sum  of  twenty-five  hundred  dollars  is  hereby  ap- 
propriated out  of  any  money  in  the  State  treasury  not  otherwise 
appropriated,  for  the  expenses  of  the  board  for  the  first  two 
years  after  its  organization. 

§  8.  This  act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.    [Approved  March  10,  1891. 


NEW  JERSEY. 

An  Act  to  provide  for  the  amicable  adjustment  of  griev- 
ances and  disputes  that  may  arise  between  employers 
and  employes,  and  to  authorize  the  creation  of  a  State 
Board  of  Arbitration. 

Section  1.  That  whenever  any  grievance  or  dispute  of  any 
nature  growing  out  of  the  relation  of  employer  and  employes 
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shall  arise  or  exist  between  employer  and  employes,  it  shall  be 
lawful  to  submit  all  matters  respecting  such  grievance  or  dis- 
pute, in  writing,  to  a  board  of  arbitrators,  to  hear,  adjudicate 
and  determine  the  same  ;  said  board  shall  consist  of  five  per- 
sons ;  when  the  employes  concerned  in  any  such  grievance  or 
dispute  as  aforesaid  are  members  in  good  standing  of  any  labor 
organization,  which  is  represented  by  one  or  more  delegates  in 
a  central  body,  the  said  central  body  shall  have  power  to  desig- 
nate two  of  said  arbitrators  ;  and  the  employer  shall  have  the 
power  to  designate  two  others  of  said  arbitrators,  and  the  said 
four  arbitrators  shall  designate  a  fifth  person  as  arbitrator,  who 
shall  be  chairman  of  the  board ;  in  case  the  employes  concerned 
in  any  such  grievance  or  dispute  as  aforesaid  are  members  in 
good  standing  of  a  labor  organization  which  is  not  represented 
in  a  central  body,  then  the  organization  of  which  they  are 
members  shall  have  the  power  to  select  and  designate  two  arbi- 
trators for  said  board,  and  said  board  shall  be  organized  as 
hereinbefore  provided  ;  and  in  case  the  employees  concerned  in 
any  such  grievance  or  dispute  as  aforesaid  are  not  members  of 
any  labor  organization,  then  a  majority  of  said  employes,  at  a 
meeting  duly  held  for  that  purpose,  shall  designate  two  arbitra- 
tors for  said  board,  and  the  said  board  shall  be  organized  as 
hereinbefore  provided. 

§  2.  That  any  board  as  aforesaid  selected  may  present  a 
petition  to  the  county  judge  of  the  county  where  such  grievances 
or  disputes  to  be  arbitrated  may  arise,  signed  by  at  least  a  ma- 
jority of  said  board,  setting  forth  in  brief  terms  the  nature  of 
the  grievance  or  dispute  between  the  parties  to  said  arbitration, 
and  praying  the  license  or  order  of  such  judge  establishing  and 
approving  said  board  of  arbitration  ;  upon  the  presentation  of 
said  petition  it  shall  be  the  duty  of  the  said  judge  to  make  an 
order  establishing  such  board  of  arbitration  and  referring  the 
matters  in  dispute  to  it  for  hearing,  adjudication  and  determina- 
tion ;  the  said  petition  and  order  or  a  copy  thereof  shall  be  filed 
in  the  office  of  the  clerk  of  the  county  in  which  the  said  judge 
resides. 

§  3.  That  the  arbitrators  so  selected  shall  sign  a  consent  to 
act  as  such,  and  shall  take  and  subscribe  an  oath  before  an 
officer  authorized  to  administer  oaths,  to  faithfully  and  impar- 
tially discharge  his  duties  as  such  arbitrator,  which  consent 
and  oath  shall  be  immediately  filed  in  the  office  of  the  clerk 
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of  the  county  wherein  such  arbitrators  are  to  act ;  when  the 
said  board  is  ready  for  the  transaction  of  business,  it  shall 
select  one  of  its  members  to  act  as  secretary,  and  the  parties  to 
the  dispute  shall  receive  notice  of  a  time  and  place  of  hearing  ; 
the  chairman  shall  have  power  to  administer  oaths  and  to  issue 
subpoenas  for  the  production  of  books  and  papers,  and  for  the 
attendance  of  witnesses,  to  the  same  extent  that  such  power  is 
possessed  by  the  courts  of  record  or  the  judges  thereof  in  this 
State  ;  the  board  may  make  and  enforce  the  rules  for  its  gov- 
ernment and  transaction  of  the  business  before  it  and  fix  its 
sessions  and  adjournments,  and  shall  hear  and  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matters  in  dispute. 

§  4.  That  after  the  matter  has  been  fully  heard,  the  said 
board  or  a  majority  of  its  members  shall,  within  ten  days,  render 
a  decision  thereon,  in  writing,  signed  by  them,  giving  such  de- 
tails as  will  clearly  show  the  nature  of  the  decision  and  the 
matters  adjudicated  and  determined  ;  such  adjudication  and  de- 
termination shall  be  a  settlement  of  the  matter  referred  to  said 
arbitrators,  unless  an  appeal  is  taken  therefrom  as  hereinafter 
provided  ;  the  adjudication  and  determination  shall  be  in  dupli- 
cate, one  copy  of  which  s_hall  be  filed  in  the  office  of  the  clerk 
of  the  county,  and  the  other  transmitted  to  the  secretary  of 
the  State  Board  of  Arbitration  hereinafter  mentioned,  together 
with  the  testimony  taken  before  said  board. 

§  5.  That  when  the  said  board  shall  have  rendered  its  adju- 
dication and  determination  its  powers  shall  cease,  unless  there 
may  be  in  existence  at  the  time  other  similar  grievances  or  dis- 
putes between  the  same  classes  of  persons  mentioned  in  section 
one,  and  in  such  case  such  persons  may  submit  their  differences 
to  the  said  board,  which  shall  have  power  to  act  and  adjudicate 
and  determine  the  same  as  fully  as  if  said  board  was  originally 
created  for  the  settlement  of  such  other  difference  or  differences. 

§  6.  That  within  thirty  days  after  the  passage  of  this  act  the 
governor  shall  appoint  a  State  Board  of  Arbitration,  to  consist 
of  three  competent  persons,  each  of  whom  shall  hold  his  office 
for  the  term  of  five  years ;  one  of  said  persons  shall  be  selected 
from  a  bona  fide  labor  organization  of  this  State.  If  any  va- 
cancy happens,  by  resignation  or  otherwise,  the  Governor  shall, 
in  the  same  manner,  appoint  an  arbitrator  for  the  residue  of  the 
term.    Said  board  shall  have  a  secretary,  who  shall  be  appointed 
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by  and  hold  office  during  the  pleasure  of  the  board,  and  whose 
duty  shall  be  to  keep  a  full  and  faithful  record  of  the  proceed- 
ings of  the  board,  and  also  possession  of  all  documents  and  tes- 
timony forwarded  by  the  local  boards  of  arbitration,  and  perform 
such  other  duties  as  the  said  board  may  prescribe  ;  he  shall  have 
power,  under  the  direction  of  the  board,  to  issue  subpoenas,  to 
administer  oaths  in  all  cases  before  said  board,  to  call  for  and 
examine  books,  papers  and  documents  of  any  parties  to  the 
controversy,  with  the  same  authority  to  enforce  their  produc- 
tion as  is  possessed  by  the  courts  of  record,  or  the  judges 
thereof,  in  this  State.  Said  arbitrators  of  said  State  board  and 
the  clerk  thereof  shall  take  and  subscribe  the  constitutional  oath 
of  office,  and  be  sworn  to  the  due  and  faithful  performance  of 
the  duties  of  their  respective  offices  before  entering  upon  the 
discharge  of  the  same.  An  office  shall  be  set  apart  in  the  capi- 
tol  by  the  person  having  charge  thereof,  for  the  proper  and 
convenient  transaction  of  the  business  of  said  board. 

§  7.  That  an  appeal  may  be  taken  from  the  decision  of  any 
local  board  of  arbitration  within  ten  days  after  the  filing  of  its 
adjudication  and  determination  of  any  case.  It  shall  be  the 
duty  of  the  said  State  Board  of  Arbitration  to  hear  and  consider 
appeals  from  the  decisions  of  local  boards  and  promptly  to  pro- 
ceed to  the  investigation  of  such  cases,  and  the  adjudication 
and  determination  of  said  board  thereon  shall  be  final  and  con- 
clusive in  the  premises  upon  all  parties  to  the  arbitration ;  such 
adjudications  and  determinations  shall  be  in  writing,  and  a  copy 
thereof  shall  be  furnished  to  each  party.  Any  two  of  the  State 
Board  of  Arbitrators  shall  constitute  a  quorum  for  the  trans- 
action of  business,  and  may  hold  meetings  at  any  time  or  place 
within  the  State.  Examinations  or  investigations  ordered  by 
the  State  board  may  be  held  and  taken  by  and  before  any  one 
of  their  number,  if  so  directed  ;  but  the  proceedings  and  de- 
cision of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approved  by  the  board  or  a  majority  thereof.  Each  arbi- 
trator shall  have  power  to  administer  oaths. 

§  8.  That  whenever  any  grievance  or  dispute  of  any  nature 
shall  arise  between  any  employer  and  his  employees,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  said  State 
board  in  the  first  instance,  in  case  such  parties  elect  to  do  so, 
and  shall  jointly  notify  said  board  or  its  clerk,  in  writing,  of 
such  election.    Whenever  such  notification  to  said  board  or  its 
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clerk  is  given,  it  shall  be  the  duty  of  said  board  to  proceed,  with 
as  little  delay  as  possible,  to  the  locality  of  such  grievance  or 
dispute,  and  inquire  into  the  cause  or  causes  of  grievance  or 
dispute.  The  parties  to  the  grievance  or  dispute  shall  there- 
upon submit  to  said  board,  in  writing,  succinctly,  clearly  and 
in  detail,  their  grievances  and  complaints,  and  the  cause  or 
causes  thereof,  and  severally  agree,  in  writing,  to  submit  to  the 
decision  of  said  board  as  to  matters  so  submitted,  and  a  promise 
or  agreement  to  continue  on  in  business  or  at  work,  without  a 
lockout  or  strike,  until  the  decision  of  said  board,  provided  it 
shall  be  rendered  within  ten  days  after  the  completion  of  the 
investigation  ;  the  board  shall  thereupon  proceed  to  fully  in- 
vestigate and  inquire  into  the  matters  in  controversy,  and  to 
take  testimony  under  oath  in  relation  thereto,  and  shall  have 
power,  by  its  chairman  or  clerk,  to  administer  oaths,  to  issue 
subpoenas  for  the  attendance  of  witnesses,  the  production  of 
books  and  papers,  to  the  same  extent  as  such  power  is  possessed 
by  courts  of  record,  or  the  judges  thereof,  in  this  State. 

§  9.  That  after  the  matter  has  been  fully  heard,  the  said 
board,  or  a  majority  of  its  members,  shall,  within  ten  days, 
render  a  decision  thereon  in  writing,  signed  by  them  or  a  ma- 
jority of  them,  statiug  such  details  as  will  clearly  show  the 
nature  of  the  decision,  and  the  points  disposed  of  by  them. 
The  decision  shall  be  in  triplicate,  one  copy  of  which  shall  be 
filed  by  the  clerk  of  the  board  in  the  clerk's  office  of  the  county 
where  the  controversy  arose,  and  one  copy  shall  be  served  on 
each  of  the  parties  to  the  controversy. 

§  10.  That  whenever  a  strike  or  lockout  shall  occur  or  is 
seriously  threatened  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  board,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  such  controversy ;  and,  if  in  its  judg- 
ment it  is  deemed  best,  to  inquire  into  the  cause  of  the  contro- 
versy, and  to  that  end  the  board  is  hereby  authorized  to  sub- 
poena witnesses,  compel  their  attendance,  and  send  for  persons 
and  papers,  in  like  manner  and  with  the  same  powers  as  it  is 
authorized  to  do  by  section  eight  of  this  act. 

§  11.  That  the  fees  of  witnesses  of  aforesaid  State  board 
shall  be  fifty  cents  for  each  day's  attendance  and  four  cents  per 
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mile  traveled  by  the  nearest  route  in  getting  to  or  returning 
from  the  place  where  attendance  is  required  by  the  board  ;  all 
subpoenas  shall  be  signed  by  the  secretary  of  the  board  and 
may  be  served  by  any  person  of  full  age,  authorized  by  the 
board  to  serve  the  same. 

§  12.  That  said  board  shall  annually  report  to  the  legislat- 
ure and  shall  include  in  their  report  such  statements,  facts  and 
explanations  as  will  disclose  the  actual  working  of  the  board,  and 
such  suggestions  with  regard  to  legislation  as  may  seem  to  them 
conducive  to  harmonizing  the  relations  of  and  disputes  between 
employers  and  employes,  and  the  improvement  of  the  present 
system  of  production  by  labor. 

§  13.  That  each  arbitrator  of  the  State  board  and  the  secre- 
tary thereof  shall  receive  ten  dollars  for  each  and  every  day 
actually  employed  in  the  performance  of  his  duties  herein  and 
actual  expenses  incurred,  including  such  rates  of  mileage  as  are 
now  provided  by  law,  payable  by  the  State  treasurer  on  duly 
approved  vouchers. 

§  14.  That  whenever  the  term  "  employer"  or  "  employes" 
is  used  in  this  act  it  shall  be  held  to  include  "firm,"  "joint- 
stock  association,"  "  company,"  "  corporation,"  or  "  individual 
and  individuals,"  as  fully  as  if  each  of  said  terms  was  expressed 
in  each  place. 

§  15.  This  act  shall  take  effect  immediately.  [Approved 
March  24,  1892.    P.  L.,  Chap.  137. 


A  Supplement  to  an  act  entitled  "  An  act  to  provide  for 
the  amicable  adjustment  of  grievances  and  disputes 
that  may  arise  between  employers  and  employes,  and 
to  authorize  the  creation  of  a  State  Board  of  Arbitra- 
tion," approved  March  twenty-fourth,  eighteen  hun- 
dred and  ninety -two,  and  to  end  the  term  of  office  of  any 
person  or  persons  appointed  under  this  act. 

1.  Be  it  enacted  by  the  Senate  and  General  Assembly  of  the 
State  of  New  Jersey,  That  Samuel  S.  Sherwood,  William  M. 
Doughty,  James  Martin,  Charles  A.  Houston,  Joseph  L.  Moore 
be  and  they  are  hereby  constituted  a  board  of  arbitration,  each 
to  serve  for  the  term  of  three  years  from  the  approval  of  this 
supplement  and  that  each  arbitrator  herein  named  shall  receive 
an  annual  salary  of  twelve  hundred  dollars  per  annum,  in  lieu 
of  all  fees,  per  diem  compensation  and  mileage,  and  one  of  said 
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arbitrators  shall  be  chosen  by  said  arbitrators  as  the  secretary 
of  said  board  and  he  shall  receive  an  additional  compensation  of 
two  hundred  dollars  per  annum,  the  salaries  herein  stated  to 
be  payable  out  of  moneys  in  the  State  treasury  not  otherwise 
appropriated. 

2.  And  be  it  enacted,  That  in  case  of  death,  resignation  or 
incapacity  of  any  member  of  the  board,  the  Governor  shall 
appoint,  by  and  with  the  advice  and  consent  of  the  Senate,  an 
arbitrator  to  fill  the  unexpired  term  of  such  arbitrator  or  arbi- 
trators so  dying,  resigning  or  becoming  incapacitated. 

3.  And  be  it  enacted,  That  the  term  of  office  of  the  arbitra- 
tors now  acting  as  a  board  of  arbitrators,  shall,  upon  the  passage 
of  this  supplement,  cease  and  terminate,  and  the  persons  named 
in  this  supplement  as  the  board  of  arbitrators  shall  immediately 
succeed  to  and  become  vested  with  all  the  powers  and  duties  of 
the  board  of  arbitrators  now  acting  under  the  provisions  of  the 
act  of  which  this  act  is  a  supplement. 

4.  And  be  it  enacted,  That  after  the  expiration  of  the  terms 
of  office  of  the  persons  named  in  this  supplement,  the  Governor 
shall  appoint,  by  and  with  the  advice  and  consent  of  the  Senate, 
their  successors  for  the  length  of  term  and  at  the  salary  named 
in  the  first  section  of  this  supplement. 

5.  And  be  it  enacted,  That  this  act  shall  take  effect  immedi- 
ately.   [A}oproved  March  25,  1895. 


OHIO. 

On  March  14,  1893,  Ohio  adopted  a  law  providing  for  a 
State  board  of  arbitration.  The  statute,  as  amended  May  18, 
1894,  and  April  24,  1896,  is  as  follows  :  — 

An  Act  to  provide  for  a  state  board  of  arbitration  for  the 
settlement  of  differences  between  employers  and  their 
employes  and  to  repeal  an  act  entitled  "An  act  to 
authorize  the  creation  and  to  provide  for  the  operation 
of  tribunals  of  voluntary  arbitration,  to  adjust  indus- 
trial disputes  between  employers  and  employes,"  passed 
Feb.  10,  1885. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Ohio,  That  within  thirty  days  after  the  passage  of 
this  act,  the  governor  of  the  state,  with  the  advice  and  con- 
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sent  of  the  senate,  shall  appoint  three  competent  persons 
to  serve  as  a  state  board  of  arbitration  and  conciliation  in  the 
manner  hereinafter  provided.  One  of  them  shall  be  an  em- 
ployer or  selected  from  some  association  representing  employers 
of  labor,  one  of  them  shall  be  an  employe  or  an  employe 
selected  from  some  labor  organization  and  not  an  employer  of 
labor,  and  the  third  shall  be  appointed  upon  the  recommenda- 
tion of  the  other  two;  provided,  however,  that  if  the  two  ap- 
pointed do  not  agree  on  the  third  man  at  the  expiration  of  thirty 
days,  he  shall  be  appointed  by  the  governor  ;  and  provided,  also, 
that  appointments  made  when  the  senate  is  not  in  session  may 
be  confirmed  at  the  next  ensuing  session. 

Section  2.  One  shall  be  appointed  for  one  year,  one  for  two 
years,  and  one  for  three  years,  and  all  appointments  thereafter 
shall  be  for  three  years  or  until  their  respective  successors  are  ap- 
pointed in  the  manner  above  provided.  If,  for  any  reason  a 
vacancy  occurs  at  any  time,  the  governor  shall,  in  the  same 
manner,  appoint  some  person  to  serve  out  the  unexpired  term, 
and  he  may  remove  any  member  of  said  board. 

Section  3.  Each  member  of  said  board  shall,  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  a  faithful  discharge 
thereof.  They  shall  organize  at  once  by  the  choice  of  one  of 
their  number  as  chairman,  and  one  of  their  number  as  secre- 
tary. The  board  shall,  as  soon  as  possible  after  its  organiza- 
tion, establish  such  rules  of  procedure  as  shall  be  approved  by 
the  governor. 

Section  4.  Whenever  any  controversy  or  difference  not  in- 
volving questions  which  may  be  the  subject  of  a  suit  or  action  in 
any  court  of  the  state,  exists  between  an  employer  (whether  an 
individual,  co-partnership  or  corporation)  and  his  employes,  if, 
at  the  time  he  employs  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business  in  this  state,  the  board  shall,  upon 
application  as  hereinafter  provided  and  as  soon  as  practical 
thereafter,  visit  the  locality  of  the  dispute  and  make  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested  therein 
who  may  come,  or  be  subpoenaed  before  them,  advise  the  re- 
spective parties  what,  if  anything,  ought  to  be  done  or  submitted 
to  by  either  or  both  to  adjust  said  dispute.  The  term  employer 
in  this  act  includes  several  employers  co-operating  with  respect 
to  any  such  controversy  or  difference,  and  the  term  employes 
includes  aggregations  of  employes  of  several  employers  so  co- 
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operating.  And  where  any  strike  or  lock-out  extends  to  several 
counties,  the  expenses  incurred  under  this  act  are  not  payable 
out  of  the  state  treasury,  shall  be  apportioned  among  and  paid 
by  such  counties  as  said  board  may  deem  equitable  and  may 
direct. 

Section  5.  Such  mediation  having  failed  to  bring  about  an 
adjustment  of  the  said  differences,  the  board  shall  immediately 
make  out  a  written  decision  thereon.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record  to 
be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  city  or  county  where  said  business  is  carried  on. 

Section  6.  Said  application  for  arbitration  and  conciliation 
to  said  board  can  be  made  by  either  or  both  parties  to  the  con- 
troversy ;  and  shall  be  signed  in  the  respective  instances  by  said 
employer  or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or  the  . 
duly  authorized  agent  of  either  or  both  parties.  When  an  appli- 
cation is  signed  by  an  agent  claiming  to  represent  a  majority  of 
such  employes,  the  board  shall  satisfy  itself  that  such  agent  is 
duly  authorized  in  writing  to  represent  such  employes,  but  the 
names  of  the  employes  giving  such  authority  shall  be  kept  secret 
by  said  board. 

Section  7.  Said  application  shall  contain  a  concise  statement 
of  the  grievances  complained  of,  and  a  promise  to  continue  on  in 
business  or  at  work  in  the  same  manner  as  at  the  time  of  the 
application,  without  any  lock-out  or  strike,  until  the  decision  of 
said  board,  if  it  shall  be  made  within  ten  days  of  the  date  of 
filing  said  application  ;  provided,  a  joint  application  may  con- 
tain a  stipulation  that  the  decision  of  the  board  under  such  joint 
application  shall  be  binding  upon  the  parties  to  the  extent  so 
stipulated,  and  such  decision  to  such  extent  may  be  made  and 
enforced  as  a  rule  of  court  in  the  court  of  common  pleas  of  the 
county  from  which  such  joint  application  comes,  as  upon  a 
statutory  award. 

Section  8.  As  soon  as  may  be,  after  the  receipt  of  said  appli- 
cation, the  secretary  of  said  board  shall  cause  public  notice  to  be 
given  of  the  time  and  place  for  the  hearing  therein,  but  public 
notice  need  not  be  given  when  both  parties  to  the  controversy 
join  in  the  application  and  present  therewith  a  written  request 
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that  no  public  notice  be  given.  When  such  request  is  made, 
notice  shall  be  given  to  the  parties  interested  in  such  manner  as 
the  board  may  order,  and  the  board  may,  at  any  stage  of  the 
proceedings,  cause  public  notice  to  be  given,  notwithstanding 
such  request.  Should  the  petitioner  or  petitioners  fail  to  per- 
form the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  therein  without  the  written  consent  of  the 
adverse  party. 

Section  9.  The  board  shall  have  power  to  subpoena  as  wit- 
nesses any  operative  in  the  department  of  business  affected,  or 
other  persons  shown  by  affidavit,  on  belief,  or  otherwise,  to  have 
knowledge  of  the  matters  in  controversy  or  dispute,  and  any 
who  keeps  the  records  of  wages  earned  in  such  departments,  and 
examine  them  under  oath  touching  such  matters,  and  to  require 
the  production  of  books  or  papers  containing  the  record  of  wages 
earned  or  paid.  Subpoenas  may  be  signed  and  oaths  admin- 
istered by  any  member  of  the  board.  A  subpoena  or  any  notice 
may  be  delivered  or  sent  to  any  sheriff,  constable  or  police 
officer,  who  shall  forthwith  serve  or  post  the  same,  as  the  case 
may  be,  and  make  due  return  thereof  according  to  directions, 
and  for  such  service  he  shall  receive  the  fees  allowed  by  law  in 
similar  cases,  payable  from  the  treasurer  of  the  county  wherein 
the  controversy  to  be  arbitrated  exists,  upon  the  warrant  of  the 
county  auditor,  issued  on  the  certificate  of  the  board  that  such 
fees  are  correct  and  due.  And  the  board  shall  have  the  same 
power  and  authority  to  maintain  and  enforce  order  at  its  hear- 
ings and  obedience  to  its  writs  of  subpoena  as  by  law  conferred 
on  the  court  of  common  pleas  for  like  purposes. 

Section  10.  The  parties  to  any  controversy  or  difference,  as 
described  in  section  4  of  this  act,  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation  ; 
such  board  may  either  be  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes  or  their  duly 
authorized  agent  another,  and  the  two  arbitrators  so  designated 
may  choose  a  third,  who  shall  be  chairman  of  the  board. 

Section  11.  Such  local  board  of  arbitration  shall,  in  respect 
to  the  matters  referred  to  it,  have  and  exercise  all  the  powers 
which  the  state  board  might  have  and  exercise,  and  its  decision 
shall  have  whatever  binding  effect  may  be  agreed  by  the  parties 
to  the  controversy  in  the  written  submission.  The  jurisdiction 
of  such  local  board  shall  be  exclusive  in  respect  to  the  matters 
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submitted  to  it,  but  it  may  ask  and  receive  the  advice  and 
assistance  of  the  state  board.  The  decision  of  said  board  shall 
be  rendered  within  ten  days  of  the  close  of  any  hearing  held 
by  it ;  such  decision  shall  at  once  be  filed  with  the  clerk  of  the 
city  or  county  in  which  the  controversy  or  difference  arose,  and 
a  copy  thereof  shall  be  forwarded  to  the  state  board. 

Section  12.  Each  of  such  arbitrators  of  such  a  local  board 
shall  be  entitled  to  receive  from  the  treasury  of  the  city  or 
county  in  which  the  controversy  or  difference,  that  is  the  sub- 
ject of  the  arbitrators  exists,  if  such  payment  is  approved  in 
writing  by  the  city  council  or  the  administrative  board  of  such 
city  or  board  of  county  commissioners  of  such  county,  the  sum 
of  three  dollars  for  each  day  of  actual  service,  not  exceeding 
ten  days  for  any  one  arbitration. 

Section  13.  Whenever  it  is  made  to  appear  to  a  mayor  or 
probate  judge  in  this  state  that  a  strike  or  lockout  is  seriously 
threatened,  or  has  actually  occurred,  in  his  vicinity,  he  shall  at 
once  notify  the  state  board  of  the  fact,  giving  the  name  and 
location  of  the  employer,  the  nature  of  the  trouble,  and  the 
number  of  employes  involved,  so  far  as  his  information  will 
enable  him  to  do  so.  Whenever  it  shall  come  to  the  knowledge 
of  the  state  board,  either  by  such  notice  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has  actually  oc- 
curred, in  this  state,  involving  an  employer  and  his  present  or 
past  employes,  if  at  the  time  he  is  employing,  or,  up  to  the 
occurrence  of  the  strike  or  lockout,  was  employing  not  less 
than  twenty-five  persons  in  the  same  general  line  of  business  in 
the  state,  it  shall  be  the  duty  of  the  state  board  to  put  itself  in 
communication,  as  soon  as  may  be,  with  such  employer  and 
employes. 

Section  14.  It  shall  be  the  duty  of  the  state  board  in  the 
above  described  cases  to  endeavor,  by  mediation  or  conciliation, 
to  effect  an  amicable  settlement  between  them,  or,  if  that  seems 
impracticable,  to  endeavor  to  persuade  them  to  submit  the  mat- 
ters in  dispute  to  a  local  board  of  arbitration  and  conciliation, 
as  above  provided,  or  to  the  state  board  ;  and  said  board  may, 
if  it  deem  it  advisable,  investigate  the  cause  or  causes  of  such 
controversy  and  ascertain  which  party  thereto  is  mainly  respon- 
sible or  blameworthy  for  the  existence  or  continuance  of  the 
same,  and  may  make  and  publish  a  report  finding  such  cause 
or  causes,  and  assigning  such  responsibility  or  blame.  The 
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board  shall  have  the  same  powers  for  the  foregoing  purposes 
as  are  given  it  by  section  9  of  this  act ;  provided,  if  neither  a 
settlement  nor  an  arbitration  be  had  because  of  the  opposition 
thereto  of  one  party  to  the  controversy,  such  investigation  and 
publication  shall,  at  the  request  of  the  other  party,  be  had. 
And  the  expense  of  any  publication  under  this  act  shall  be 
certified  and  paid  as  provided  therein  for  payment  of  fees. 

Section  15.  Witnesses  summoned  by  the  state  board  shall 
be  allowed  the  sum  of  fifty  cents  for  each  attendance,  and  the 
further  sum  of  twenty-five  cents  for  each  hour  of  attendance  in 
excess  of  two  hours,  and  shall  be  allowed  five  cents  a  mile  for 
travel  each  way  from  their  respective  places  of  employment  or 
business  to  the  place  where  the  board  is  in  session.  Each  wit- 
ness shall  state  in  writing  the  amount  of  his  travel  and  attend- 
ance, and  said  state  board  shall  certify  the  amount  due  each 
witness  to  the  auditor  of  the  county  in  which  the  controversy  or 
difference  exists,  who  shall  issue  his  warrant  upon  the  treasury 
of  said  county  for  the  said  amount. 

Section  16.  The  said  state  board  shall  make  a  yearly  re- 
port to  the  governor  and  legislature,  and  shall  include  therein 
such  statements,  facts  and  explanations  as  will  disclose  the 
actual  workings  of  the  board,  and  such  suggestions  as  to  legis- 
lation as  may  seem  to  the  members  of  the  board  conducive  to 
the  friendly  relations  of,  and  to  the  speedy  and  satisfactory 
adjustment  of  disputes  between  employers  and  employes. 

Section  17.  The  members  of  said  board  of  arbitration  and 
conciliation  hereby  created  shall  each  be  paid  five  dollars  a  day 
for  each  clay  of  actual  service,  and  their  necessary  traveling  and 
other  expenses.  The  chairman  of  the  board  shall,  quarterly, 
certify  the  amount  due  each  member  and  on  presentation  of  his 
certificate  the  auditor  of  state  shall  draw  his  warrant  on  the 
treasury  of  the  state  for  the  amount.  When  the  state  board 
meets  at  the  capitol  of  the  state,  the  adjutant  general  shall  pro- 
vide rooms  suitable  for  such  meeting. 

Section  18.  That  an  act  entitled  "An  act  to  authorize  the 
creation  and  to  provide  for  the  operation  of  tribunals  of  volun- 
tary arbitration  to  adjust  industrial  disputes  between  employers 
and  employes,"  of  the  Revised  Statutes  of  the  state,  passed 
February  10,  1885,  is  hereby  repealed. 

Section  19.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage. 
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LOUISIANA. 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  differences  between  employers  and  em- 
ployes. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Louisiana,  that  within  thirty  days  after  the  passage  of 
this  act,  the  Governor  of  the  State,  with  the  advice  and  consent 
of  the  Senate,  shall  appoint  five  competent  persons  to  serve  as 
a  Board  of  Arbitration  and  Conciliation  in  the  manner  herein- 
after provided.  Two  of  them  shall  be  employers,  selected  or 
recommended  by  some  association  or  board  representing  em- 
ployers of  labor;  two  of  them  shall  be  employes,  selected  or 
recommended  by  the  various  labor  organizations,  and  not  an 
employer  of  labor,  and  the  fifth  shall  be  appointed  upon  the 
recommendation  of  the  other  four ;  provided,  however,  that  if 
the  four  appointed  do  not  agree  on  a  fifth  man  at  the  expiration 
of  thirty  days,  he  shall  be  appointed  by  the  Governor  ;  provided, 
also,  that  if  the  employers  or  employes  fail  to  make  their  recom- 
mendation as  herein  provided  within  thirty  days,  then  the  Gov- 
ernor shall  make  said  appointments  in  accordance  with  the  spirit 
and  intent  of  this  act.  Said  appointments,  if  made  when  the 
Senate  is  not  in  session,  may  be  confirmed  at  the  next  ensuing 
session. 

§  2.  Two  shall  be  appointed  for  two  years,  two  for  three 
years,  and  one,  the  fifth  member,  for  four  years,  and  all  appoint- 
ments thereafter  shall  be  for  four  years,  or  until  their  successors 
are  appointed  in  the  manner  above  provided.  If,  for  any  reason, 
a  vacancy  occurs  at  any  time,  the  Governor  shall  in  the  same 
manner  appoint  some  person  to  serve  out  the  unexpired  term. 

§  3.  Each  member  of  said  board  shall,  before  entering  upon 
the  duties  of  his  office,  be  sworn  to  the  faithful  discharge  thereof. 
They  shall  orgauize  at  once  by  the  choice  of  one  of  their  number 
as  chairman  and  one  of  their  number  as  secretary.  The  board 
shall,  as  soon  as  possible  after  its  organization,  establish  rules 
of  procedure. 

§  4.  Whenever  any  controversy  or  difference  not  involving 
questions  which  may  be  the  subject  of  a  suit  or  action  in  any 
court  of  the  State,  exists  between  an  employer,  whether  an  indi- 
vidual, copartnership  or  corporation,  and  his  employes,  if  at  the 
time  he  employs  not  less  than  twenty  persons  in  the  same  gen- 
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eral  line  of  business  in  any  city  or  parish  of  this  State,  the  board 
shall,  upon  application  as  hereinafter  provided,  and  as  soon  as 
practicable  thereafter,  visit  the  locality  of  the  dispute  and  make 
careful  inquiry  into  the  cause  thereof,  hear  all  persons  inter- 
ested therein  who  may  come  before  them,  and  advise  the  respec- 
tive parties  what,  if  anything,  ought  to  be  done  or  submitted  to 
by  either  or  both  to  adjust  said  dispute. 

§  5.  Such  mediation  having  failed  to  bring  about  an  adjust- 
ment of  the  said  differences,  the  board  shall  immediately  make 
out  a  written  report.  This  decision  shall  at  once  be  made  public, 
shall  be  recorded  upon  proper  books  of  record,  to  be  kept  by  the 
secretary  of  said  board,  and  a  short  statement  thereof  published 
in  the  annual  report  hereinafter  provided  for,  and  the  said  board 
shall  cause  a  copy  thereof  to  be  filed  with  the  clerk  of  the  court 
of  the  city  or  parish  where  said  business  is  carried  on. 

§  6.  Said  application  for  arbitration  and  conciliation  to  said 
board  can  be  made  by  either  or  both  parties  to  the  controversy, 
and  shall  be  signed  in  the  respective  instances  by  said  employer 
or  by  a  majority  of  the  employes  in  the  department  of  the  busi- 
ness in  which  the  controversy  or  difference  exists,  or  the  duly 
authorized  agent  of  either  or  both  parties.  When  an  applica- 
tion is  signed  by  an  agent  claiming  to  represent  a  majority  of 
such  employes,  the  board  shall  satisfy  itself  that  such  agent  is 
duly  authorized  in  writing  to  represent  such  employes,  but  the 
names  of  the  employes  giving  authority  shall  be  kept  secret  by 
said  board. 

§  7.  Said  application  shall  contain  a  concise  statement  of  the 
grievances  complained  of,  and  a  promise  to  continue  on  in  busi- 
ness or  at  work  in  the  same  manner  as  at  the  time  of  the  appli- 
cation without  any  lockout  or  strike  until  the  decision  of  said 
board,  if  it  shall  be  made  within  ten  days  of  the  date  of  filing 
said  application. 

§  8.  As  soon  as  may  be  after  the  receipt  of  said  application, 
the  secretary  of  said  board  shall  cause  public  notice  to  be  given 
of  the  time  and  place  for  the  hearing  therein,  but  public  notice 
need  not  be  given  when  both  parties  join  in  the  application  and 
present  therewith  a  written  request  that  no  public  notice  be 
given.  When  such  request  is  made,  notice  shall  be  given  to  the 
parties  interested  in  such  manner  as  the  board  may  order,  and 
the  board  may,  at  any  stage  of  the  proceedings,  cause  public 
notice  to  be  given,  notwithstanding  such  request.    Should  the 
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petitioner  or  petitioners  fail  to  perform  the  promise  made  in  said 
application,  the  board  shall  proceed  no  further  therein  until  said 
petitioner  or  petitioners  have  complied  with  every  order  and  re- 
quirement of  the  board. 

§  9.  The  board  shall  have  power  to  summon  as  witnesses  any 
operative  in  the  department  of  the  business  affected,  and  any 
person  who  keeps  the  records  of  wages  earned  in  those  depart- 
ments, and  examine  them  under  oath,  and  to  require  the  pro- 
duction of  books  and  papers  containing  the  record  of  wages 
earned  or  paid.  Summons  may  be  signed  and  oaths  adminis- 
tered by  any  member  of  the  board.  The  board  shall  have  the 
right  to  compel  the  attendance  of  witnesses  or  the  production 
of  papers. 

§  10.  Whenever  it  is  made  to  appear  to  the  mayor  of  a  city 
or  the  judge  of  any  district  court  in  any  parish,  other  than  the 
parish  of  Orleans,  that  a  strike  or  lockout  is  seriously  threatened 
or  actually  occurs,  the  mayor  of  such  city  or  judge  of  the  district 
court  of  such  parish  shall  at  once  notify  the  State  board  of  the 
fact.  Whenever  it  shall  come  to  the  knowledge  of  the  State 
board,  either  by  the  notice  of  the  mayor  of  a  city  or  the  judge 
of  the  district  court  of  the  parish,  as  provided  in  the  preceding 
part  of  this  section,  or  otherwise,  that  a  lockout  or  strike  is  seri- 
ously threatened,  or  has  actually  occurred,  in  any  city  or  parish 
of  this  State,  involving  an  employer  and  his  present  or  past  em- 
ployes, if  at  the  time  he  is  employing,  or  up  to  the  occurrence 
of  a  strike  or  lockout  was  employing  not  less  than  twenty  per- 
sons in  the  same  general  line  of  business  in  any  city  or  parish 
in  the  State,  it  shall  be  the  duty  of  the  State  board  to  put  itself 
in  communication  as  soon  as  may  be  with  such  employer  and 
employes. 

§  11.  It  shall  be  the  duty  of  the  State  board  in  the  above- 
described  cases  to  endeavor,  by  mediation  or  conciliation,  to 
effect  an  amicable  settlement  between  them,  and  to  endeavor  to 
persuade  them,  provided  a  strike  or  lockout  has  not  actually 
occurred  or  is  not  then  continuing,  to  submit  the  matters  in  dis- 
pute to  the  State  Board  of  Arbitration  and  Conciliation  ;  and 
the  State  board  shall,  whether  the  same  be  mutually  submitted 
to  them  or  not,  investigate  the  cause  or  causes  of  such  contro- 
versy, and  ascertain  which  party  thereto  is  mainly  responsible 
or  blameworthy  for  the  existence  or  continuance  of  the  same, 
and  shall  make  and  publish  a  report  finding  such  cause  or  causes 
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and  assigning  such  responsibility  or  blame.  The  board  shall 
have  the  same  powers  for  the  foregoing  purposes  as  are  given  it 
by  section  nine  of  this  act. 

§  12.  The  said  State  board  shall  make  a  biennial  report  to 
the  Governor  and  Legislature,  and  shall  include  therein  such 
statements,  facts  and  explanations  as  will  disclose  the  actual 
workings  of  the  board,  and  such  suggestions  as  to  legislation  as 
may  seem  to  the  members  of  the  board  conducive  to  harmon- 
izing the  relations  of  and  disputes  between  employers  and 
employes. 

§  13.  The  members  of  said  State  Board  of  Arbitration  and 
Conciliation,  hereby  created,  shall  each  be  paid  five  dollars  a 
day  for  each  day  of  actual  service,  and  their  necessary  traveling 
and  other  expenses.  The  chairman  of  the  board  shall  quarterly 
certify  the  amount  due  each  member,  and,  on  presentation  of 
his  certificate,  the  Auditor  of  the  State  shall  draw  his  warrant 
on  the  treasury  of  the  State  for  the  amount. 

§  14.  This  act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.    [Approved  July  12, 1894. 


WISCONSIN. 

[Chapter  364.] 

An  Act  to  provide  for  a  state  board  of  arbitration  and 
conciliation  for  the  settlement  of  differences  between 
employers  and  their  employes. 

The  people  of  the  state  of  Wisconsin,  represented  in  sena'e  and 
assembly,  do  enact  asfulloius  : 

Section  1.  The  governor  of  the  state  shall  within  sixty 
days  after  the  passage  and  publication  of  this  act  appoint  three 
competent  persons  in  the  manner  hereinafter  provided,  to  serve 
as  a  state  board  of  arbitration  and  conciliation.  One  of  such 
board  shall  be  an  employer,  or  selected  from  some  association 
representing  employers  of  labor ;  one  shall  be  selected  from 
some  labor  organization  and  not  an  employer  of  labor ;  and  the 
third  shall  be  appointed  upon  the  recommendation  of  the  other 
two  ;  provided,  however,  that  if  the  two  appointed  by  the  gov- 
ernor as  herein  provided  do  not  agree  upon  the  third  member 
of  such  board  at  the  expiration  of  thirty  days,  the  governor 
shall  appoint  such  third  member.    The  members  of  said  board 
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shall  hold  office  for  the  term  of  two  years  and  until  their  suc- 
cessors are  appointed.  If  a  vacancy  occurs  at  any  time  the 
governor  shall  appoint  a  member  of  such  board  to  serve  out  the 
unexpired  term,  and  he  may  remove  any  member  of  said  board. 
Each  member  of  such  board  shall  before  entering  upon  the 
duties  of  his  office  be  sworn  to  support  the  constitution  of  the 
United  States,  the  constitution  of  the  state  of  Wisconsin,  and 
to  faithfully  discharge  the  duties  of  his  office.  Said  board  shall 
at  once  organize  by  the  choice  of  one  of  their  number  as  chair- 
man and  another  as  secretary. 

Section  2.  Said  board  shall  as  soon  as  possible  after  its 
organization  establish  such  rules  of  procedure  as  shall  be 
approved  by  the  governor  and  attorney-general. 

Section  3.  Whenever  any  controversy  or  difference  not  the 
subject  of  litigation  in  the  courts  of  this  state  exists  between 
an  employer,  whether  an  individual,  co-partnership  or  corpora- 
tion, and  his  employes,  if  at  the  time  he  employs  not  less  than 
twenty-five  persons  in  the  same  general  line  of  business  in  any 
city,  village  or  town  in  this  state,  said  board  shall  upon  appli- 
cation as  hereinafter  provided,  and  as  soon  as  practicable  there- 
after, visit  the  locality  of  the  dispute  and  make  careful  inquiry 
into  the  cause  thereof,  hear  all  persons  interested  therein  who 
may  come  before  them,  advise  the  respective  parties  what,  (if 
anything,)  should  be  done  or  submitted  to  by  either  or  both  to 
adjust  said  dispute,  and  make  a  written  decision  thereof.  This 
decision  shall  at  once  be  made  public,  shall  be  published  in 
two  or  more  newspapers  published  in  the  locality  of  such  dis- 
pute, shall  be  recorded  upon  proper  books  of  record  to  be  kept 
by  the  secretary  of  said  board,  and  a  succinct  statement  thereof 
published  in  the  annual  report  hereinafter  provided  for,  and 
said  board  shall  cause  a  copy  of  such  decision  to  be  filed  with 
the  clerk  of  the  city,  village  or  town  where  said  business  is 
carried  on. 

Section  4.  Said  application  shall  be  signed  by  said  em- 
ployer, or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or 
their  duly  authorized  agent,  or  by  both  parties,  and  shall  con- 
tain a  concise  statement  of  the  grievances  complained  of  and 
a  promise  and  agreement  to  continue  in  business  or  at  work 
without  any  lockout  or  strike  until  the  decision  of  said  board  ; 
provided,  however,  that  said  board  shall  render  its  decision 
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within  thirty  days  after  the  date  of  filing  such  application.  As 
soon  as  may  be  after  the  receipt  of  said  application  the  secre- 
tary of  said  board  shall  cause  public  notice  to  be  given  of  the 
time  and  place  for  the  hearing  thereof  ;  but  public  notice  need 
not  be  given  when  both  parties  to  the  controversy  join  in  the 
application  and  request  in  writing  that  no  public  notice  be 
given.  When  notice  has  been  given  as  aforesaid  the  board 
may  in  its  discretion  appoint  two  expert  assistants  to  the  board, 
one  to  be  nominated  by  each  of  the  parties  to  the  controversy ; 
provided,  that  nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ants as  they  may  deem  necessary.  Such  expert  assistants  shall 
be  sworn  to  the  faithful  discharge  of  their  duty,  such  oath  to 
be  administered  by  any  member  of  the  board.  Should  the  peti- 
tioner, or  petitioners,  fail  to  perform  the  promise  and  agree- 
ment made  in  said  application,  the  board  shall  proceed  no 
further  thereupon  without  the  written  consent  of  the  adverse 
party.  The  board  shall  have  power  to  subpoena  as  witnesses 
any  operative  in  the  departments  of  business  affected  by  the 
matter  in  controversy,  and  any  person  who  keeps  the  records  of 
wages  earned  in  such  departments  and  to  examine  them  under 
oath,  and  to  require  the  production  of  books  containing  the 
record  of  wages  paid.  Subpoenas  may  be  signed  and  oaths 
administered  by  any  member  of  the  board. 

Section  5.  The  decision  of  the  board  herein  provided  for 
shall  be  open  to  public  inspection,  shall  be  published  in  a 
biennial  report  to  be  made  to  the  governor  of  the  state  with 
such  recommendations  as  the  board  may  deem  proper,  and  shall 
be  printed  and  distributed  according  to  the  provisions  govern- 
ing the  printing  and  distributing  of  other  state  reports. 

Section  6 .  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  application  for  six  months,  or  until  either  party  has 
given  the  other  notice  in  writing  of  his  intention  not  to  be  bound 
by  such  decision  from  and  after  the  expiration  of  sixty  days 
from  the  date  of  said  notice.  Said  notice  may  be  given  by 
serving  the  same  upon  the  employer  or  his  representative,  and 
by  serving  the  same  upon  the  employes  by  posting  the  same  in 
three  conspicuous  places  in  the  shop,  factory,  yard  or  upon  the 
premises  where  they  work. 

Section  7.  The  parties  to  any  controversy  or  difference  as 
described  in  section  3  of  this  act  may  submit  the  matters  in 
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dispute  in  writing  to  a  local  board  of  arbitration  and  concili- 
ation ;  said  board  may  either  be  mutually  agreed  upon  or  the 
employer  may  designate  one  of  such  arbitrators,  the  employes 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third,  who  shall  be  chairman  of 
such  local  board  ;  such  board  shall  in  respect  to  the  matters  re- 
ferred to  it  have  and  exercise  all  the  powers  which  the  state 
board  might  have  and  exercise,  and  its  decision  shall  have  such 
binding  effect  as  may  be  agreed  upon  by  the  parties  to  the  con- 
troversy in  the  written  submission.  The  jurisdiction  of  such 
local  board  shall  be  exclusive  in  respect  to  the  matters  sub- 
mitted to  it,  but  it  may  ask  and  receive  the  advice  and  assist- 
ance of  the  state  board.  Such  local  board  shall  render  its  de- 
cision in  writing  within  ten  days  after  the  close  of  any  hearing 
held  by  it,  and  shall  file  a  copy  thereof  with  the  secretary  of 
the  state  board.  Each  of  such  local  arbitrators  shall  be  entitled 
to  receive  from  the  treasurer  of  the  city,  village  or  town  in 
which  the  controversy  or  difference  that  is  the  subject  of  arbi- 
tration exists,  if  such  payment  is  approved  in  writing"  by  the 
mayor  of  such  city,  the  board  of  trustees  of  such  village,  or  the 
town  board  of  such  town,  the  sum  of  three  dollars  for  each  day 
of  actual  service  not  exceeding  ten  days  for  any  one  arbitration. 

Section  8.  Whenever  it  is  made  to  appear  to  the  mayor  of  a 
city,  the  village  board  of  a  village,  or  the  town  board  of  a  town, 
that  a  strike  or  lockout  such  as  is  described  in  section  9,  of  this 
act,  is  seriously  threatened  or  actually  occurs,  the  mayor  of 
such  city,  or  the  village  board  of  such  village,  or  the  town  board 
of  such  town,  shall  at  once  notify  the  state  board  of  such  facts, 
together  with  such  information  as  may  be  available. 

Section  9.  Whenever  it  shall  come  to  the  knowledge  of  the 
state  board  by  notice  as  herein  provided,  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has  actually  occurred, 
which  threatens  to  or  does  involve  the  business  interests  of  any 
city,  village  or  town  of  this  state,  it  shall  be  the  duty  of  the 
state  board  to  investigate  the  same  as  soon  as  may  be  and  en- 
deavor by  mediation  to  effect  an  amicable  settlement  between 
employer  and  employes,  and  to  endeavor  to  persuade  them,  pro- 
vided a  strike  or  lockout  has  not  actually  occurred  or  is  not 
then  continuing,  to  submit  the  matters  in  dispute  to  a  local 
board  of  arbitration  and  conciliation  as  herein  provided  for,  or 
to  the  state  board.    Said  state  board  may  if  it  deems  advisable 
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investigate  the  cause  or  causes  of  such  controversy,  ascertain 
which  party  thereto  is  maiuly  responsible  or  blameworthy  for 
the  existence  or  continuance  of  the  same,  and  may  make  and 
publish  a  report  finding  such  cause  or  causes  and  assigning  such 
responsibility  or  blame. 

Section  10.  Witnesses  subpoenaed  by  the  state  board  shall 
be  allowed  for  their  attendance  and  travel  the  same  fees  as  are 
allowed  to  witnesses  in  the  circuit  courts  of  this  state.  Each 
witness  shall  certify  in  writing  the  amount  of  his  travel  and 
attendance,  and  the  amount  due  him  upon  approval  by  the 
board  shall  be  paid  out  of  the  state  treasury. 

Section  11.  The  members  of  the  state  board  shall  receive 
the  actual  and  necessary  expenses  incurred  by  them  in  the  per- 
formance of  their  duties  under  this  act,  and  the  further  sum  of 
five  dollars  a  day  each  for  the  number  of  days  actually  and 
necessarily  spent  by  them,  the  same  to  be  paid  out  of  the  state 
treasury. 

Section  12.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage  and  publication.  [Approved  April  19, 
1895.    Published  May  5,  1895. 


MINNESOTA. 

An  Act  to  provide  for  the  settlement  of  differences  between 
employers  and  employes,  and  to  authorize  the  creation 
of  boards  of  arbitration  and  conciliation,  and  to  appro- 
priate money  for  the  maintenance  thereof. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Minnesota : 

Section  1.  That  within  thirty  days  after  the  passage  of  this 
act  the  Governor  shall,  by  and  with  the  advice  and  consent  of 
the  Senate,  appoint  a  State  Board  of  Arbitration  and  Concilia-  , 
tion,  consisting  of  three  competent  persons,  who  shall  hold  office 
until  their  successors  are  appointed.  On  the  first  Monday  in 
January,  eighteen  hundred  and  ninety-seven,  and  thereafter, 
biennially,  the  Governor,  by  and  with  like  advice  and  consent, 
shall  appoint  said  board,  which  shall  be  constituted  as  follows  : 
One  of  them  shall  be  an  employer  of  labor,  one  of  them  shall  be 
a  member  selected  from  some  bona  fide  trade  union  and  not  an  " 
employer  of  labor,  and  who  may  be  chosen  from  a  list  submitted 
by  one  or  more  trade  and  labor  assemblies  in  the  State,  and  the 
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third  shall  be  appointed  upon  the  recommendation  of  the  other 
two  as  hereinafter  provided,  and  shall  be  neither  an  employe 
or  an  employer  of  skilled  labor;  provided,  however,  that  if  the 
two  first  appointed  do  not  agree  in  nominating  one  or  more 
persons  to  act  as  the  third  member  before  the  expiration  of  ten 
days,  the  appointment  shall  then  be  made  by  the  Governor 
without  such  recommendation.  Should  a  vacancy  occur  at  any 
time,  the  Governor  shall  in  the  same  manner  appoint  some  one 
having  the  same  qualifications  to  serve  out  the  unexpired  term, 
and  he  may  also  remove  any  member  of  said  board. 

§  2.  The  said  board  shall,  as  soon  as  possible  after  their 
appointment,  organize  by  electing  one  of  their  members  as 
president  and  another  as  secretary,  and  establish,  subject  to 
the  approval  of  the  Governor,  such  rules  of  procedure  as  may 
seem  advisable. 

§  3.  That  whenever  any  controversy  or  difference  arises  re- 
lating to  the  conditions  of  employment  or  rates  of  wages  between 
any  employer,  whether  an  individual,  a  copartnership  or  cor- 
poration, and  whether  resident  or  non-resident,  and  his  or  their 
employes,  if  at  the  time  he  or  it  employs  not  less  than  ten  per- 
sons in  the  same  general  line  of  business  in  any  city  or  town  in 
this  State,  the  board  shall,  upon  application,  as  hereinafter  pro- 
vided, as  soon  as  practicable  thereafter,  visit  the  locality  of  the 
dispute  and  make  a  careful  inquiry  into  the  causes  thereof,  hear 
all  persons  interested  therein  who  may  come  before  them,  advise 
the  repective  parties  what,  if  anything,  ought  to  be  submitted 
to  by  either  or  both  to  adjust  said  dispute,  and  within  ten  days 
after  said  inquiry  make  a  written  decision  thereon.  This  deci- 
sion shall  at  once  be  made  public  and  a  short  statement  thereof 
published  in  a  biennial  report  hereinafter  provided  for,  and  the 
said  board  shall  also  cause  a  copy  of  said  decision  to  be  filed 
with  the  clerk  of  the  district  court  of  the  county  where  said 
business  is  carried  on. 

§  4.  That  said  application  shall  be  signed  by  said  employer 
or  by  a  majority  of  his  employes  in  the  department  of  the  busi- 
ness in  which  the  controversy  or  difference  exists,  or  their  duly 
authorized  agent,  or  by  both  parties,  and  shall  contain  a  concise 
statement  of  the  grievance  alleged,  and  shall  be  verified  by  at 
least  one  of  the  signers.  When  an  application  is  signed  by  an 
agent  claiming  to  represent  a  majority  of  such  employes,  the 
board  shall,  before  proceeding  further,  satisfy  itself  that  such 
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agent  is  duly  authorized  in  writing  to  represent  such  employes, 
but  the  names  of  the  employes  giving  such  authority  shall  be 
kept  secret  by  said  board.  Within  three  days  after  the  receipt 
of  said  application  the  secretary  of  said  board  shall  cause  public 
notice  to  be  given  of  the  time  and  place  where  said  hearing 
shall  be  held.  But  public  notice  need  not  be  given  when  both 
parties  to  the  controversy  join  in  the  application  and  present 
therewith  a  written  request  that  no  public  notice  be  given. 
When  such  request  is  made  notice  shall  be  given  to  the  parties 
interested  in  such  manner  as  the  board  may  order ;  and  the 
board  may  at  any  stage  of  the  proceedings  cause  public  notice 
to  be  given,  notwithstanding  such  request. 

§  5.  The  said  board  shall  have  power  to  summon  as  wit- 
nesses any  clerk,  agent  or  employe  in  the  departments  of  the 
business  who  keeps  the  records  of  wages  earned  in  those  de- 
partments, and  require  the  production  of  books  containing  the 
records  of  wages  paid.  Summons  may  be  signed  and  oaths  ad- 
ministered by  any  member  of  the  board.  Witnesses  summoned 
before  the  board  shall  be  paid  by  the  board  the  same  witness 
fees  as  witnesses  before  a  district  court. 

§  6.  That  upon  the  receipt  of  an  application,  after  notice 
has  been  given  as  aforesaid,  the  board  shall  proceed  as  before 
provided,  and  render  a  written  decision  which  shall  be  open  to 
public  inspection,  and  shall  be  recorded  upon  the  records  of  the 
board  and  published  at  the  discretion  of  the  same  in  a  biennial 
report  which  shall  be  made  to  the  Legislature  on  or  before  the 
first  Monday  in  January  of  each  year  in  which  the  Legislature 
is  in  regular  session. 

§  7.  In  all  cases  where  the  application  is  mutual,  the  deci- 
sion shall  provide  that  the  same  shall  be  binding  upon  the 
parties  concerned  in  said  controversy  or  dispute  for  six  months, 
or  until  sixty  days  after  either  party  has  given  the  other  notice 
in  writing  of  his  or  their  intention  not  to  be  bound  by  the  same. 
Such  notice  may  be  given  to  said  employes  by  posting  the  same 
in  three  conspicuous  places  in  the  shop,  factory  or  place  of  em- 
ployment. 

§  8.  Whenever  it  shall  come  to  the  knowledge  of  said  board, 
either  by  notice  from  the  mayor  of  a  city,  the  county  commis- 
sioners, the  president  of  a  chamber  of  commerce  or  other  repre- 
sentative body,  the  president  of  the  central  labor  council  or 
assembly,  or  any  five  reputable  citizens,  or  otherwise,  that  what 
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is  commonly  known  as  a  strike  or  lockout  is  seriously  threatened 
or  has  actually  occurred,  in  any  city  or  town  of  the  State,  involv- 
ing an  employer  and  his  or  its  present  or  past  employes,  if  at  the 
time  such  employer  is  employing,  or  up  to  the  occurrence  of  the 
strike  or  lockout  was  employing,  not  less  than  ten  persons  in 
the  same  general  line  of  business  in  any  city  or  town  in  this  State, 
and  said  board  shall  be  satisfied  that  such  information  is  cor- 
rect, it  shall  be  the  duty  of  said  board,  within  three  days  there- 
after, to  put  themselves  in  communication  with  such  employer 
and  employes  and  endeavor  by  mediation  to  effect  an  amicable 
settlement  between  them,  or  to  persuade  them  to  submit  the 
matter  in  dispute  to  a  local  board  of  arbitration  and  concilia- 
tion, as  hereinafter  provided,  or  to  said  State  board,  and  the  said 
State  board  may  investigate  the  cause  or  causes  of  such  contro- 
versy and  ascertain  which  party  thereto  is  mainly  responsible 
for  the  continuance  of  the  same,  and  may  make  and  publish  a 
report  assigning  such  reponsibility.  The  said  board  shall  have 
the  same  powers  for  the  foregoing  purposes  as  are  given  them 
by  sections  three  and  four  of  this  act. 

§  9.  The  parties  to  any  controversy  or  difference,  as  specified 
in  this  act,  may  submit  the  matter  in  dispute  in  writing  to  a 
local  board  of  arbitration  and  conciliation  ;  such  board  may  either 
be  mutually  agreed  upon,  or  the  employer  may  designate  one  of 
the  arbiters,  the  employes  or  their  duly  authorized  agent  another, 
and  the  two  arbiters  so  designated  may  choose  a  third,  who  shall 
also  be  chairman  of  the  board.  Each  arbiter  so  selected  shall 
sign  a  consent  to  act  as  such,  and  shall  take  and  subscribe  an 
oath  before  an  officer  authorized  to  administer  oaths  to  faithfully 
and  impartially  discharge  his  duty  as  such  arbiter,  which  con- 
sent and  oath  shall  be  filed  in  the  office  of  the  clerk  of  the  dis- 
trict court  of  the  county  where  such  dispute  arises.  Such  board 
shall,  in  respect  to  the  matters  submitted  to  them,  have  and 
exercise  all  the  powers  which  the  State  board  might  have  and 
exercise,  and  their  decisions  shall  have  whatever  binding  effect 
may  be  agreed  to  by  the  parties  to  the  controversy  in  the  written 
submission.  Vacancies  in  such  local  boards  may  be  filled  in  the 
same  manner  as  the  regular  appointments  are  made.  It  shall 
be  the  duty  of  said  State  board  to  aid  and  assist  in  the  forma- 
tion of  such  local  boards  throughout  the  State  in  advance  of  any 
strike  or  lockout,  whenever  and  wherever  in  their  judgment  the 
formation  of  such  local  boards  will  have  a  tendency  to  prevent 
or  allay  the  occurrence  thereof.    The  jurisdiction  of  such  local 
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boards  shall  be  exclusive  in  respect  to  the  matters  submitted  to 
them  ;  but  they  may  ask  and  receive  the  advice  and  assistance 
of  the  State  board.  The  decisions  of  such  local  boards  shall  be 
rendered  within  ten  days  after  the  close  of  any  hearing  held 
before  them ;  such  decision  shall  at  once  be  filed  with  the  clerk 
of  the  district  court  of  the  county  in  which  such  controversy 
arose,  and  a  copy  thereof  shall  be  forwarded  to  the  State  board. 

§  10.  Each  member  of  said  State  board  shall  receive  as  com- 
pensation five  dollars  a  day,  including  mileage,  for  each  and 
every  day  actually  employed  in  the  performance  of  the  duties 
provided  for  by  this  act ;  such  compensation  shall  be  paid  by 
the  State  Treasurer  on  duly  detailed  vouchers  approved  by  said 
board  and  by  the  Governor. 

§  11.  The  said  board,  in  their  biennial  reports  to  the  Legis- 
lature, shall  include  such  statements,  facts  and  explanations  as 
will  disclose  the  actual  workings  of  the  board  and  such  sugges- 
tions with  regard  to  legislation  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of  and  the  disputes  between  em- 
ployers and  employes  ;  and  the  improvement  of  the  present  rela- 
tions between  labor  and  capital.  Such  biennial  reports  of  the 
board  shall  be  printed  in  the  same  manner  and  under  the  same 
regulations  as  the  reports  of  the  executive  officers  of  the  State. 

§  12.  There  is  hereby  annually  appropriated  out  of  any 
money  in  the  State  treasury  not  otherwise  appropriated  the  sum 
of  two  thousand  dollars,  or  so  much  thereof  as  may  be  neces- 
sary for  the  purposes  of  carrying  out  the  provisions  of  this  act. 

§  13.  All  acts  and  parts  of  acts  inconsistent  with  this  act 
are  hereby  repealed. 

§  14.  This  act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.    [Approved  April  25,  1895. 


CONNECTICUT. 

[Chapter  CCXXXIX.] 

An  Act  creating  a  State  Board  of  Mediation  and  Arbitration. 

Be  it  enacted  by  the  Senate  and  House  of  Eepresentatives  in  General 
Assembly  convened: 

Section  1.  During  each  biennial  session  of  the  General 
Assembly,  the  Governor  shall,  with  the  advice  and  consent  of 
the  Senate,  appoint  a  State  Board  of  Mediation  and  Arbitra- 
tion, to  consist  of  three  competent  persons,  each  of  whom  shall 
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hold  his  office  for  the  term  of  two  years.  One  of  said  persons 
shall  be  selected  from  the  party  which  at  the  last  general  elec- 
tion cast  the  greatest  number  of  votes  for  Governor  of  this 
State,  and  one  of  said  persons  shall  be  selected  from  the  party 
which  at  the  last  general  election  cast  the  next  greatest  number 
of  votes  for  Governor  of  this  State,  and  the  other  of  said 
persons  shall  be  selected  from  a  bona  fide  labor  organization  of 
this  State.  Said  board  shall  select  one  of  its  number  to  act  as 
clerk  or  secretary,  whose  duty  it  shall  be  to  keep  a  full  and 
faithful  record  of  the  proceedings  of  the  board,  and  also  to  keep 
and  preserve  all  documents  and  testimony  submitted  to  said 
board  ;  he  shall  have  power  under  the  direction  of  the  Board, 
to  issue  subpoenas,  and  to  administer  oaths  in  all  cases  before 
said  board,  and  to  call  for  and  examine  the  books,  papers  and 
documents  of  the  parties  to  such  cases.  Said  arbitrators*  shall 
take  and  subscribe  to  the  constitutional  oath  of  office  before 
entering  upon  the  discharge  of  their  duties. 

§  2.  Whenever  any  grievance  or  dispute  of  any  nature  shall 
arise  between  any  employer  and  his  employes,  it  shall  be  lawful 
for  the  parties  to  submit  the  same  directly  to  the  State  Board 
of  Mediation  and  Arbitration,  in  case  such  parties  elect  to  do 
so,  and  shall  notify  said  board,  or  its  clerk,  in  writing,  of  such 
election.  Whenever  such  notification  to  said  board  or  its  clerk 
is  given,  it  shall  be  the  duty  of  said  board  to  proceed,  with  as 
little  delay  as  possible,  to  the  locality  of  such  grievance  or  dis- 
pute, and  inquire  into  the  cause  or  causes  of  the  grievance  or 
dispute.  The  parties  to  the  grievance  or  dispute  shall  there- 
upon submit  to  said  board,  in  writing,  succinctly,  clearly,  and 
in  detail,  their  grievances  and  complaints,  and  the  cause  or 
causes  thereof,  and  severally  promise  and  agree  to  continue  in 
business,  or  at  work,  without  a  strike  or  lockout,  until  the  de- 
cision of  said  board  is  rendered  ;  provided,  it  shall  be  rendered 
within  ten  days  after  the  completion  of  the  investigation.  The 
board  shall  thereupon  proceed  fully  to  investigate  and  inquire 
into  the  matters  in  controversy,  and  to  take  testimony  under 
oath  in  relation  thereto,  and  shall  have  power,  by  its  chairman 
or  clerk,  to  administer  oaths,  to  issue  subpoenas  for  the  attend- 
ance of  witnesses,  and  the  production  of  books  and  papers. 

§  3.  After  a  matter  has  been  fully  heard,  the  said  board, 
or  a  majority  of  its  members,  shall,  within  ten  days,  render  a 
decision  thereon  in  writing,  signed  by  the  members  of  the  board, 
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or  a  majority  of  them,  stating  such  details  as  will  clearly  show 
the  nature  of  the  decision  and  the  points  disposed  of  by  said 
board.  The  decision  shall  be  in  triplicate,  one  copy  of  which 
shall  be  filed  by  the  clerk  of  the  board  in  the  office  of  the 
town  or  city  clerk  in  the  town  where  the  controversy  arose, 
and  one  copy  shall  be  served  on  each  of  the  parties  to  the  con- 
troversy. 

§  4.  Whenever  a  strike  or  lockout  shall  occur,  or  is  seri- 
ously threatened  in  any  part  of  the  State,  and  shall  come  to  the 
knowledge  of  the  board,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of  such 
strike  or  lockout  and  put  itself  in  communication  with  the  parties 
to  the  controversy,  and  endeavor  by  mediation  to  effect  an  ami- 
cable settlement  of  such  strike  or  lockout ;  and,  if  in  the  judg- 
ment of  said  board  it  is  best,  it  shall  inquire  into  the  cause  or 
causes  of  the  controversy,  and  to  that  end  the  board  is  hereby 
authorized  to  subpoena  witnesses,  and  send  for  persons  and 
papers. 

§  5.  Said  board  shall,  on  or  before  the  first  day  of  December 
in  each  year,  make  a  report  to  the  Governor,  and  shall  include 
therein  such  statements,  facts,  and  explanations  as  will  disclose 
the  actual  working  of  the  board,  and  such  suggestions  as  to 
legislation  as  may  seem  to  it  conducive  to  harmony  in  the  rela- 
tions between  employers  and  employed,  and  to  the  improvement 
of  the  present  system  of  production. 

§  6.  Whenever  the  term  "employer"  or  "employers"  is 
used  in  this  act  it  shall  be  held  to  include  "  firm,"  "  joint-stock 
association,"  "company"  or  "  corporation,"  as  fully  as  if  each 
of  the  last-named  terms  was  expressed  in  each  place. 

§  7.  The  members  of  the  board  shall  receive  as  compensa- 
tion for  actual  services  rendered  under  this  act,  the  sum  of  five 
dollars  per  day  and  expenses,  upon  presentation  of  their  voucher 
to  the  Comptroller,  approved  by  the  Governor. 

§  8.  This  act  shall  take  effect  from  its  passage.  [Approved 
June  28,  1895. 
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ILLINOIS. 

An  Act  to  create  a  State  Board  of  Arbitration  for  the  in- 
vestigation or  settlement  of  differences  between  em- 
ployers and  their  employes,  and  to  define  the  powers 
and  duties  of  said  board. 

Section  1.  Be  it  enacted  by  the  People  of  the  State  of  Illinois, 
represented  in  the  General  Assembly :  As  soon  as  this  act  shall 
take  effect  the  Governor,  by  and  with  the  advice  and  consent  of 
the  Senate,  shall  appoint  three  persons,  not  more  than  two  of 
whom  shall  belong  to  the  same  political  party,  who  shall  be 
styled  a  State  "  Board  of  Arbitration,"  to  serve  as  a  State 
Board  of  Arbitration  and  Conciliation ;  one  and  only  one  of 
whom  shall  be  an  employer  of  labor,  and  one  and  only  one 
of  whom  shall  be  an  employe"  and  shall  be  selected  from  some 
labor  organization.  They  shall  hold  office  until  March  1,  1897, 
or  until  their  successors  are  appointed,  but  said  board  shall  have 
no  power  to  act  as  such  until  they  and  each  of  them  are  con- 
firmed by  the  Senate.  On  the  first  day  of  March,  1897,  the 
Governor,  with  the  advice  and  consent  of  the  Senate,  shall  ap- 
point three  persons  as  members  of  said  board  in  the  manner 
above  provided,  one  to  serve  for  one  year,  one  for  two  years 
and  one  for  three  years,  or  until  their  respective  successors  are 
appointed,  and  on  the  first  day  of  March  in  each  year  thereafter 
the  Governor  shall  in  the  same  manner  appoint  one  member  of 
said  board  to  succeed  the  member  whose  term  expires,  and  to 
serve  for  the  term  of  three  years  or  until  his  successor  is  ap- 
pointed. If  a  vacancy  occurs  at  any  time,  the  Governor  shall 
in  the  same  manner  appoint  some  one  to  serve  out  the  unex- 
pired term.  Each  member  of  said  board  shall,  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  a  faithful  discharge 
thereof.  The  board  shall  at  once  organize  by  the  choice  of  one 
of  their  number  as  chairman,  and  they  shall,  as  soon  as  possi- 
ble after  such  organization,  establish  suitable  rules  of  pro- 
cedure. The  board  shall  have  power  to  select  and  remove  a 
secretary,  who  shall  be  a  stenographer,  and  who  shall  receive  a 
salary  to  be  fixed  by  the  board,  not  to  exceed  $1,200  per  annum 
and  his  necessary  traveling  expenses,  on  bills  of  items  to  be 
approved  by  the  board,  to  be  paid  out  of  the  State  treasury. 

§  2.  When  any  controversy  or  difference  not  involving  ques- 
tions which  may  be  the  subject  of  an  action  at  law  or  bill  in 
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equity,  exists  between  an  employer,  whether  an  individual,  co- 
partnership or  corporation,  employing  not  less  than  twenty-five 
persons,  and  his  employes  in  this  State,  the  board  shall,  upon 
application  as  herein  provided,  and  as  soon  as  practicable  there- 
after, visit  the  locality  of  the  dispute  and  make  a  careful  inquiry 
into  the  cause  thereof,  hear  all  persons  interested  therein  who 
may  come  before  them,  advise  the  respective  parties  what,  if 
anything,  ought  to  be  done  or  submitted  to  by  both  to  adjust 
said  dispute,  and  make  a  written  decision  thereof.  This  deci- 
sion shall  at  once  be  made  public,  shall  be  recorded  upon  proper 
books  of  record  to  be  kept  by  the  secretary  of  said  board,  and 
a  short  statement  thereof  published  in  the  annual  report  herein- 
after provided  for,  and  the  board  shall  cause  a  copy  thereof  to 
be  filed  with  the  clerk  of  the  city,  town  or  village  where  said 
business  is  carried  on. 

§  3.  Said  application  shall  be  signed  by  said  employer  or  by 
a  majority  of  his  employes  in  the  department  of  the  business 
in  which  the  controversy  or  difference  exists,  or  by  both  parties, 
and  shall  contain  a  concise  statement  of  the  grievances  com- 
plained of  and  a  promise  to  continue  on  in  business  or  at  work 
without  any  lockout  or  strike  until  the  decision  of  said  board,  if 
it  shall  be  made  within  three  weeks  of  the  date  of  filing  said 
application.  As  soon  as  may  be  after  the  receipt  of  said  appli- 
cation, the  secretary  of  said  board  shall  cause  public  notice  to 
be  given  of  the  time  and  place  for  the  hearing  thereon,  but 
public  notice  need  not  be  given  when  both  parties  to  the  con- 
troversy join  in  the  application  and  present  therewith  a  written 
request  that  no  public  notice  be  given.  When  such  request  is 
made,  notice  shall  be  given  to  the  parties  interested  in  such 
manner  as  the  board  may  order,  and  the  board  may,  at  any 
stage  of  the  proceedings,  cause  public  notice  to  be  given,  not- 
withstanding such  request.  The  board  shall  have  the  power  to 
summon  as  witness  any  operative,  or  expert  in  the  departments 
of  business  affected  and  any  person  who  keeps  the  records  of 
wages  earned  in  those  departments,  or  any  other  person,  and  to 
examine  them  under  oath,  and  to  require  the  production  of 
books  containing  the  record  of  wages  paid.  The  board  shall 
have  power  to  issue  subpoenas,  and  oaths  may  be  administered 
by  the  chairman  of  the  board. 

§  4.  Upon  the  receipt  of  such  application,  and  after  such 
notice,  the  board  shall  proceed  as  before  provided,  and  render 
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a  written  decision,  which  shall  be  open  to  public  inspection, 
shall  be  recorded  upon  the  records  of  the  board  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  Governor  before  the  first  day  of  March  in  each  year. 

§  5.  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  application  for  six  months  or  until  either  party  has 
given  the  other  notice  in  writing  of  his  or  their  intention  not  to 
be  bound  by  the  same  at  the  expiration  of  sixty  days  therefrom. 
Said  notice  may  be  given  to  said  employes  by  posting  in  three 
conspicuous  places  in  the  shop  or  factory  where  they  work. 

§  6.  Whenever  it  shall  come  to  the  knowledge  of  the  State 
board  that  a  strike  or  lockout  is  seriously  threatened  in  the 
State,  involving  an  employer  and  his  employes,  if  he  is  em- 
ploying not  less  than  twenty-five  persons,  it  shall  be  the  duty 
of  the  State  board  to  put  itself  in  communication  as  soon  as 
may  be,  with  such  employer  or  employes,  and  endeavor  by 
mediation  to  effect  an  amicable  settlement  between  them,  or  to 
endeavor  to  persuade  them  to  submit  the  matters  in  dispute  to 
the  State  board. 

§  7.  The  members  of  the  said  board  shall  each  receive  a 
salary  of  $1,500  a  year,  and  necessary  traveling  expenses,  to 
be  paid  out  of  the  treasury  of  the  State,  upon  bills  of  par- 
ticulars approved  by  the  Governor. 

§  8.  Any  notice  or  process  issued  by  the  State  Board  of 
Arbitration,  shall  be  served  by  any  sheriff,  coroner  or  constable 
to  whom  the  same  may  be  directed  or  in  whose  hands  the  same 
may  be  placed  for  service. 

§  9.  Whereas,  an  emergency  exists,  therefore  it  is  enacted 
that  this  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage.    [Approved  August  2,  1895.    Special  session. 


UTAH. 

[Chapter  LXII.] 

An  Act  to  create  a  State  Board  of  Labor,  Conciliation  and 
Arbitration,  for  the  investigation  and  settlement  of 
differences  between  Employers  and  their  Employes, 
and  to  define  the  Powers  and  Duties  of  the  said  Board, 
and  to  fix  their  Compensation. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Utah  : 

Section  1.  As  soon  as  this  act  shall  be  approved,  the  gov- 
ernor, by  and  with  the  consent  of  the  senate,  shall  appoint  three 


1897.]       PUBLIC  DOCUMENT  — No.  40.  181 


persons,  not  more  than  two  of  whom  shall  belong  to  the  same 
political  party,  who  shall  be  styled  a  State  Board  of  Labor,  Con- 
ciliation and  Arbitration,  to  serve  as  a  State  Board  of  Labor, 
Conciliation  and  Arbitration,  one  of  whom  and  only  one  of 
whom  shall  be  an  employer  of  labor,  and  only  one  of  whom 
shall  be  an  employee,  and  the  latter'  shall  be  selected  from 
some  labor  organization,  and  the  third  shall  be  some  person 
who  is  neither  an  employee  nor  an  employer  of  manual  labor, 
and  who  shall  be  chairman  of  the  board.  One  to  serve  for  one 
year,  one  for  three  years  and  one  for  five  years  as  may  be 
designated  by  the  Governor  at  the  time  of  their  appointment, 
and  at  the  expiration  of  their  terms,  their  successors  shall  be 
appointed  in  like  manner  for  the  term  of  four  years.  If  a  va- 
cancy occurs  at  any  time,  the  Governor  shall,  in  the  same  man- 
ner appoint  some  one  to  serve  the  unexpired  term  and  until  the 
appointment  and  qualification  of  his  successor.  Each  member 
of  said  board  shall,  before  entering  upon  the  duties  of  his  office, 
be  sworn  to  a  faithful  discharge  thereof. 

Sec.  2.  The  board  shall  at  once  organize  by  selecting  from 
its  members  a  secretary,  and  they  shall,  as  soon  as  possible 
after  such  organization,  establish  suitable  rules  of  procedure. 

Sec.  3.  When  any  controversy  or  difference,  not  involving 
questions  which  may  be  the  subject  of  an  action  at  law  or  bill 
in  equity,  exists  between  an  employer  (whether  an  individual, 
copartnership  or  corporation)  employing  not  less  than  ten  per- 
sons, and  his  employees,  in  this  State,  the  board  shall,  upon 
application  as  herein  provided,  and  as  soon  as  practicable  there- 
after, visit  the  locality  of  the  dispute,  and  make  a  careful  inquiry 
into  the  cause  thereof,  hear  all  persons  interested  therein,  who 
may  come  before  them,  advise  the  respective  parties  what,  if 
anything,  ought  to  be  done  or  submitted  to  by  either  or  both  to 
adjust  said  dispute,  and  make  a  written  decision  thereof. 

Sec.  4.  This  decision  shall  at  once  be  made  public,  shall  be 
recorded  upon  the  proper  book  of  record  to  be  kept  by  the  sec- 
retary of  said  board,  and  a  short  statement  thereof  published  in 
the  annual  report  hereinafter  provided  for. 

Sec  5.  Said  application  shall  be  signed  by  said  employer, 
or  by  a  majority  of  his  employees  in  the  department  of  the  busi- 
ness in  which  the  controversy  or  difference  exists,  or  by  both 
parties,  and  shall  contain  a  concise  statement  of  the  grievances 
complained  of,  and  a  promise  to  continue  on  in  business  or  at 
work  without  any  lockout  or  strike  until  a  decision  of  said  board, 
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if  it  shall  be  made  within  three  weeks  of  the  date  of  filing  the 
said  application. 

Sec.  6.  As  soon  as  may  be  after  receiving  said  applica- 
tion, the  secretary  of  said  board  shall  cause  public  notice  to  be 
given,  of  the  time  and  place  for  the  hearing  thereon,  but  pub- 
lic notice  need  not  be  given  when  both  parties  to  the  contro- 
versy join  in  the  application  and  present  therewith  a  written 
request  that  no  public  notice  be  given.  When  such  request  is 
made,  notice  shall  be  given  to  the  parties  interested  in  such 
manner  as  the  board  may  order,  and  the  board  may  at  any 
stage  of  the  proceedings,  cause  public  notice,  notwithstanding 
such  request. 

Sec.  7.  The  board  shall  have  the  power  to  summon  as  wit- 
nesses by  subpoena  any  operative  or  expert  in  the  department 
of  business  affected,  and  any  person  who  keeps  the  records  of 
wages  earned  in  those  departments,  or  any  other  person,  and  to 
administer  oaths,  and  to  examine  said  witnesses  and  to  require 
the  production  of  books,  papers  and  records.  In  case  of  a  dis- 
obedience to  a  subpoena  the  board  may  invoke  the  aid  of  any 
court  in  the  State  in  requiring  the  attendance  and  testimony  of 
witnesses  and  the  production  of  books,  papers  and  documents 
under  the  provisions  of  this  section.  Any  of  the  district  courts 
of  the  State,  within  the  jurisdiction  of  which  such  inquiry  is 
carried  on,  may,  in  case  of  contumacy  or  refusal  to  obey  a 
subpoena  issued  to  any  such  witness,  issue  an  order  requiring 
such  witness  to  appear  before  said  board  and  produce  books 
and  papers  if  so  ordered,  and  give  evidence  touching  the  matter 
in  question.  Any  refusal  to  obey  such  order  of  the  court  may 
be  punished  by  such  court  as  a  contempt  thereof. 

Sec.  8.  Upon  the  receipt  of  such  application  and  after  such 
notice,  the  board  shall  proceed  as  before  provided  and  render  a 
written  decision,  and  the  findings  of  the  majority  shall  consti- 
tute the  decision  of  the  board,  which  decision  shall  be  open  to 
public  inspection,  shall  be  recorded  upon  the  records  of  the 
board  and  published  in  an  annual  report  to  be  made  to  the 
Governor  before  the  first  day  of  March  in  each  year. 

Sec.  9.  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  application,  or  who  have  entered  their  appearance 
before  said  board,  until  either  party  has  given  the  other  notice 
in  writing  of  his  or  their  intention  not  to  be  bound  by  the  same, 
and  for  a  period  of  90  days  thereafter.    Said  notice  may  be 
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given  to  said  employees  by  posting  in  three  conspicuous  places 
where  they  work. 

Sec.  10.  Whenever  it  shall  come  to  the  knowledge  of  the 
State  board  that  a  strike  or  lockout  is  seriously  threatened  in 
the  State  involving  any  employer  and  his  employees,  if  he  is  em- 
ploying not  less  than  ten  persons,  it  shall  be  the  duty  of  the 
State  board  to  put  itself  into  communication  as  soon  as  may  be, 
with  such  employer  and  employees,  and  endeavor  by  mediation 
to  effect  an  amicable  settlement  between  them  and  endeavor  to 
persuade  them  to  submit  the  matters  in  dispute  to  the  State 
board. 

Sec.  11.  The  members  of  said  board  shall  each  receive  a 
per  diem  of  three  dollars  for  each  day's  service  while  actually 
engaged  in  the  hearing  of  any  controversy  between  any  em- 
ployer and  his  employees,  and  five  cents  per  mile  for  each  mile 
necessarily  traveled  in  going  to  and  returning  from  the  place 
where  engaged  in  hearing  such  controversy,  the  same  to  be  paid 
by  the  parties  to  the  controversy,  appearing  before  said  board, 
and  the  members  of  said  board  shall  receive  no  compensation 
or  expenses  for  any' other  service  performed  under  this  act. 

Sec.  12.  Any  notice  or  process  issued  by  the  State  Board 
of  Arbitration  shall  be  served  by  any  sheriff,  to  whom  the  same 
may  be  directed,  or  in  whose  hands  the  same  may  be  placed  for 
service  without  charge.    [Approved  March  24 ,  1896. 


IDAHO. 

Idaho  was  admitted  to  the  Union  on  July  3,  1890.  Article 
13  of  the  constitution  of  the  state  contains  the  following :  — 

Section  7.  The  legislature  may  establish  boards  of  arbitra- 
tion whose  duty  it  shall  be  to  hear  and  determine  all  differ- 
ences and  controversies  between  laborers  and  their  employers, 
which  may  be  submitted  to  them  in  writing  by  all  the  parties. 
Such  board  of  arbitration  shall  possess  all  the  powers  and 
authority,  in  respect  to  administering  oaths,  subpoenaing  wit- 
nesses and  compelling  their  attendance,  preserving  order  dur- 
ing the  sittings  of  the  board,  punishing  for  contempt,  and 
requiring  the  production  of  papers  and  writings,  and  all  other 
powers  and  privileges,  in  their  nature  applicable,  conferred  by 
law  on  justices  of  the  peace. 


184  BOARD  OF  ARBITRATION.  [Feb. 


WYOMING. 

Wyoming  was  admitted  to  the  Union  on  July  11,  1890. 
Article  5  of  the  Constitution  has  the  following  provisions  for 
the  arbitration  of  labor  disputes  : 

Section  28.  The  legislature  shall  establish  courts  of  arbitra- 
tion, whose  duty  it  shall  be  to  hear,  and  determine  all  differ- 
ences, and  controversies  between  organizations  or  associations 
of  laborers,  and  their  employers,  which  shall  be  submitted  to 
them  in  such  manner  as  the  legislature  may  provide. 

Section  30.  Appeals  from  decisions  of  compulsory  boards 
of  arbitration  shall  be  allowed  to  the  supreme  court  of  the 
state,  and  the  manner  of  taking  such  appeals  shall  be  pre- 
scribed by  law. 


IOWA. 

An  Act  to  authorize  the  creation  and  to  provide  for  the 
operation  of  tribunals  of  voluntary  arbitration  to  adjust 
industrial  disputes  between  employers  and  employes. 

Be  it  enacted  by  the  General  Assembly  of  the  State  of  Iowa  : 

Section  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  power,  and  upon  the  pres- 
entation of  a  petition  or  of  the  agreement  hereinafter  named,  it 
shall  be  the  duty  of  said  court,  or  a  judge  thereof  in  vacation, 
to  issue  in  the  form  hereinafter  named,  a  license  or  authority 
for  the  establishment  within  and  for  each  county  of  tribunals 
for  voluntary  arbitration  and  settlement  of  disputes  between 
employers  and  employed  in  the  manufacturing,  mechanical  or 
mining  industries. 

§  2.  The  said  petition  or  agreement  shall  be  substantially 
in  the  form  hereinafter  given,  and  the  petition  shall  be  signed 
by  at  least  twenty  persons  employed  as  workmen,  and  by  four 
or  more  separate  firms,  individuals  or  corporations  within  the 
county,  or  by  at  least  four  employers,  each  of  whom  shall  em- 
ploy at  least  five  workmen,  or  by  the  representative  of  a  firm, 
corporation  or  individual  employing  not  less  than  twenty  men 
in  their  trade  or  industry ;  provided,  that  at  the  time  the  peti- 
tion is  presented  the  judge  before  whom  such  petition  is  pre- 
sented may,  upon  motion,  require  testimony  to  be  given  as  to 
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the  representative  character  of  said  petitioners,  and  if.it  appears 
that  said  petitioners  do  not  represent  the  will  of  a  majority  or 
at  least  one-half  of  each  party  to  the  dispute,  the  license  for  the 
establishment  of  said  tribunal  may  be  denied,  or  may  make  such 
other  order  in  this  behalf  as  to  him  shall  seem  fair  to  both  sides. 

§  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  both  employers  and  workmen,  and  be  in  proper  form 
and  contain  the  names  of  the  people  to  compose  the  tribunal, 
being  an  equal  number  of  employers  and  workmen,  the  judge 
shall  forthwith  cause  to  be  issued,  a  license,  substantially  in 
the  form  hereinafter  given,  authorizing  the  existence  of  such 
tribunal  and  fixing  the  time  and  place  of  the  first  meeting  there- 
of, and  an  entry  of  the  license  so  granted  shall  be  made  upon 
the  journal  of  the  district  court  of  the  county  in  which  the  peti- 
tion originated. 

§  4.  Said  tribunal  shall  continue  in  existence  for  one  year 
from  date  of  the  license  creating  it,  and  may  take  jurisdiction 
of  any  dispute  between  employers  and  workmen  in  any  mechan- 
ical, manufacturing  or  mining  industry  or  business  who  shall 
have  petitioned  for  the  tribunal  or  have  been  represented  in  the 
petition  therefor,  or  who  may  submit  their  disputes  in  writing 
to  such  tribunal  for  decision.  Vacancies  occurring  in  the  mem- 
bership of  the  tribunal  shall  be  filled  by  the  judge  or  court  that 
licensed  said  tribunal  from  three  names  presented  by  the  mem- 
bers of  the  tribunal  remaining  in  that  class  in  which  the  vacan- 
cies occur.  The  removal  of  any  member  to  an  adjoining  county 
shall  not  cause  a  vacancy  in  either  the  tribunal  or  post  of  umpire. 
Disputes  occurring  in  one  county  may  be  referred  to  a  tribunal 
already  existing  in  an  adjoining  county.  The  place  of  umpire 
in  any  of  said  tribunals,  and  vacancies  occurring  in  such  place, 
shall  only  be  filled  by  the  mutual  choice  of  the  whole  of  the 
representatives  of  both  employers  and  workmen  constituting 
the  tribunal  immediately  upon  the  organization  of  the  same, 
and  the  umpire  shall  be  called  upon  to  act  after  disagreement 
is  manifested  in  the  tribunal,  by  failure  during  three  meetings 
held  and  full  discussion  had.  His  award  shall  be  final  and  con- 
clusive upon  such  matters  as  are  submitted  to  him  in  writing 
and  signed  by  the  whole  of  the  members  of  the  tribunal,  or  by 
parties  submitting  the  same. 

§  5.  The  said  tribunal  shall  consist  of  not  less  than  two 
employers  or  their  representatives  and  two  workmen  or  their 
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representatives.  The  exact  number  which  shall  in  each  case 
constitute  the  tribunal  shall  be  inserted  in  the  petition  or  agree- 
ment, and  they  shall  be  named  in  the  license  issued.  The  said 
tribunal,  when  convened,  shall  be  organized  by  the  selection  of 
one  of  their  members  as  chairman  and  one  as  secretary,  who 
shall  be  chosen  by  a  majority  of  the  members,  or,  if  such 
majority  cannot  be  had  after  two  votes,  then  by  secret  ballot 
or  by  lot,  as  they  prefer. 

§  6.  The  members  of  the  tribunal  shall  receive  no  compen- 
sation for  their  services  from  the  city  or  county,  but  the  ex- 
penses of  the  tribunal,  other  than  fuel,  light,  and  the  use  of  the 
room  and  furniture,  may  be  paid  by  voluntary  subscription, 
which  the  tribunal  is  authorized  to  receive  and  expend  for  such 
purposes.  The  sessions  of  said  tribunal  shall  be  held  at  the 
county  seat  of  the  county  where  the  petition  for  the  same  was 
presented,  and  a  room  in  the  courthouse,  or  elsewhere,  for  the 
use  of  said  tribunal,  shall  be  provided  by  the  county  board  of 
supervisors. 

§  7.  When  no  umpire  is  acting,  the  chairman  of  the  tribunal 
shall  have  power  to  administer  oaths  to  all  witnesses  who  may 
be  produced,  and  a  majority  of  said  tribunal  may  provide  for 
the  examination  and  investigation  of  books,  documents  and  ac- 
counts pertaining  to  the  matters  in  hearing  before  the  tribunal, 
and  belonging  to  either  party  to  the  dispute  ;  provided,  that  the 
tribunal  may  unanimously  direct  that,  instead  of  producing 
books,  papers  and  accounts  before  the  tribunal,  an  accountant 
agreed  upon  by  the  entire  tribunal  may  be  appointed  to  exam- 
ine such  books,  papers  and  accounts,  and  such  accountant  shall 
be  sworn  to  well  and  truly  examine  such  books,  documents  and 
accounts  as  may  be  presented  to  him,  and  to  report  the  results 
of  such  examination  in  writing  to  said  tribunal.  Before  such 
examination,  the  information  desired  and  required  by  the  tri- 
bunal shall  be  plainly  stated  in  writing  and  presented  to  said 
accountant,  which  statement  shall  be  signed  by  the  members  of 
said  tribunal  or  by  a  majority  of  each  class  thereof.  Attorneys 
at  law  or  other  agents  of  either  party  to  the  dispute  shall  not  be 
permitted  to  appear  or  take  part  in  any  of  the  proceedings  of 
the  tribunal  or  before  the  umpire. 

§  8.  When  the  umpire  is  acting  he  shall  preside  and  he  shall 
have  all  the  power  of  the  chairman  of  the  tribunal,  and  his  de- 
termination upon  all  questions  of  evidence  or  other  questions,  in 
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conducting  the  inquiries  there  pending,  shall  be  final.  Com- 
mittees of  the  tribunal,  consisting  of  an  equal  number  of  each 
class,  may  be  constituted  to  examine  into  any  question  in  dis- 
pute between  employers  and  workmen  which  may  have  been  re- 
ferred to  said  committee  by  the  tribunal,  and  such  committee 
may  hear  and  settle  the  same  finally,  when  it  can  be  done  by  a 
unanimous  vote  ;  otherwise  the  same  shall  be  reported  to  the 
full  tribunal  and  be  there  heard,  as  if  the  question  had  not  been 
referred.  The  said  tribunal,  in  connection  with  the  said  um- 
pire, shall  (lave  power  to  make  or  ordain  and  enforce  rules  for 
the  government  of  the  body  when  in  session,  to  enable  the  busi- 
ness to  be  proceeded  with  in  order,  and  to  fix  its  sessions  and 
adjournments,  but  such  rules  shall  not  conflict  with  this  statute  V 
nor  with  any  of  the  provisions  of  the  constitution  and  laws  of 
Iowa. 

§  9.  Before  the  umpire  shall  proceed  to  act,  the  question 
or  questions  in  dispute  shall  be  plainly  defined  in  writing  and 
signed  by  the  members  of  the  tribunal,  or  a  majority  thereof  of 
each  class,  or  by  the  parties  submitting  the  same,  and  such 
writing  shall  contain  the  submission  of  the  decision  thereof  to 
the  umpire  by  name,  and  shall  provide  that  his  decision  thereon, 
after  hearing,  shall  be  final.  The  umpire  shall  be  sworn  to  im- 
partially decide  all  questions  that  may  be  submitted  to  him  dur- 
ing his  term  of  office.  The  submission  and  his  award  may  be 
made  in  the  form  hereinafter  given,  and  said  umpire  must  make 
his  award  within  ten  days  from  the  time  the  question  or  ques- 
tions in  dispute  are  submitted  to  him.  Said  award  shall  be 
made  to  the  tribunal,  and  if  the  award  is  for  a  specific  sum  of 
money,  said  award  may  be  made  a  matter  of  record  by  filing  a 
copy  thereof  in  the  district  court  of  the  county  wherein  the  tri- 
bunal is  in  session.  When  so  entered  of  record  it  shall  be  final 
and  conclusive,  and  the  proper  court  may,  on  motion  of  any  one 
interested,  enter  judgment  thereon  ;  and  when  the  award  is  for 
a  specific  sum  of  money,  may  issue  final  and  other  process  to 
enforce  the  same. 

§  10.  The  form  of  the  joint  petition  or  agreement  praying 
for  a  tribunal  under  this  act  shall  be  as  follows  :  — 

To  the  district  court  of  county  (or  to  a  judge  thereof,  as  the 

case  may  be)  : 

The  subscribers  hereto,  being  the  number  and  having  the  qualifica- 
tions required  in  this  proceeding,  being  desirous  of  establishing  a 
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tribunal  of  voluntary  arbitration  for  the  settlement  of  disputes  in  the 
(here  name  the  branch  of  industry)  trade,  and  having  agreed  upon 
A,  B,  C,  D  and  E,  representing  the  employers,  and  G,  H,  I,  J  and  K, 
representing  the  workmen,  as  members  of  said  tribunal,  who  each 
are  qualified  to  act  thereon,  pray  that  a  license  for  a  tribunal  in  the 
trade  may  be  issued  to  said  persons  named  above. 


EMPLOYERS. 

Names. 

Residence. 

Works. 

Number 
employed. 

EMPLOYES. 

Names. 

Residence. 

By  whom  employed. 

§  11.  The  license  to  be  issued  upon  such  petition  may  be  as 
follows  :  — 

State  of  Iowa,     )  gg  . 
County.  J 

Whereas,  the  joint  petition  and  agreement  of  four  employers  (or 
representatives  of  a  firm,  corporation  or  individual  employing  twenty 
men,  as  the  case  may  be)  and  twenty  workmen  have  been  presented 
to  this  court  (or  if  to  a  judge  in  vacation,  so  state),  praying  the  cre- 
ation of  a  tribunal  of  voluntary  arbitration  for  the  settlement  of  dis- 
putes in  the  trade  within  this  county,  and  naming  A,  B,  C,  D 
and  E,  representing  the  employers,  and  G,  H,  I,  J  and  K,  representing 
the  workmen ;  now,  in  pursuance  of  the  statute  for  such  case  made 
and  provided,  said  named  persons  are  hereby  licensed  and  authorized 
to  be  and  exist  as  a  tribunal  of  voluntary  arbitration  for  the  settle- 
ment of  disputes  between  employers  and  workmen,  for  the  period  of 
one  year  from  this  date,  and  they  shall  meet  and  organize  on  the 
day  of  A.  I).  at 

Signed  this  day  of  A.  D. 

Clerk  of  the  District  Court  of  County. 
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§  12.  When  it  becomes  necessary  to  submit  a  matter  in  con- 
troversy to  the  umpire,  it  may  be  in  form,  as  follows :  — 

We,  A,  B,  C,  D  and  E,  representing  employers,  and  G,  H,  I,  J  and 
K,  representing  workmen,  composing  a  tribunal  of  voluntary  arbi- 
tration, hereby  submit  and  refer  unto  the  umpirage  of  L  (the  umpire 
of  the  tribunal  of  the  trade),  the  following  subject-matter, 

viz.:  (Here  state  fully  and  clearly  the  matter  submitted)  and  we 
hereby  agree  that  his  decision  and  determination  upon  the  same  shall 
be  binding  upon  us  and  final  and  conclusive  upon  the  questions  thus 
submitted,  and  we  pledge  ourselves  to  abide  by  and  carry  out  the  de- 
cision of  the  umpire  when  made 

Witness  our  names  this  day  of  A.  D. 

(Signatures) 

§  13.  The  umpire  shall  make  his  award  in  writing  to  the  tri- 
bunal, stating  distinctly  his  decision  on  the  subject-matter  sub- 
mitted, and  when  the  award  is  for  a  specific  sum  of  money,  the 
umpire  shall  forward  a  copy  of  the  same  to  the  clerk  of  the 
proper  court.    I  Approved  March  6,  1886. 


KANSAS. 

An  Act  to  establish  boards  of  arbitration,  and  denning 
their  powers  and  duties. 

Be  it  enacted  by  the  Legislature  of  the  State  of  Kansas : 

Section  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  the  power,  and  upon  the 
presentation  of  a  petition,  as  hereinafter  provided,  it  shall  be 
the  duty  of  said  court,  or  judge,  to  issue  a  license,  or  authority, 
for  the  establishment,  within  and  for  any  county  within  the 
jurisdiction  of  said  court,  of  a  tribunal  for  voluntary  arbitra- 
tion and  settlement  of  disputes  between  employers  and  em- 
ployed, in  the  manufacturing,  mechanical,  mining  and  other 
industries. 

§  2.  The  said  petition  shall  be  substantially  in  the  form 
hereinafter  given,  and  the  petition  shall  be  signed  by  at  least 
five  persons  employed  as  workmen,  or  by  two  or  more  separate 
firms,  individuals  or  corporations  within  the  county,  who  are 
employers  within  the  county ;  provided,  that  at  the  time  the 
petition  is  presented,  the  judge  before  whom  said  petition  is 
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presented  may,  upon  motion,  require  testimony  to  be  taken  as 
to  the  representative  character  of  said  petitioners,  and  if  it 
appears  that  the  requisite  number  of  said  petitioners  are  not  of 
the  character  they  represent  themselves  to  be,  the  establishment 
of  the  said  tribunal  may  be  denied,  or  he  may  make  such  other 
order  in  that  behalf  as  shall  to  him  seem  fair  to  both  sides. 

§  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  either  employers  or  workmen,  and  be  in  proper  form, 
the  judge  shall  forthwith  cause  to  be  issued  a  license,  authoriz- 
ing the  existence  of  such  a  tribunal  and  containing  the  names 
of  four  persons  to  compose  the  tribunal,  two  of  whom  shall  be 
workmen  and  two  employers,  all  residents  of  said  county,  and 
fixing  the  time  and  place  of  the  first  meeting  thereof ;  and  an 
entry  of  the  license  so  granted  shall  be  made  upon  the  journal  of 
the  district  court  in  the  county  in  which  the  petition  originated. 

§  4.  Said  tribunal  shall  continue  in  existence  for  one  year 
from  the  date  of  the  license  creating  it,  and  may  take  jurisdic- 
tion of  any  dispute  between  employers  and  workmen  in  any 
mechanical,  manufacturing,  mining  or  other  industry,  who  may 
submit  their  disputes  in  writing  to  such  tribunal  for  decision. 
Vacancies  occurring  in  the  membership  of  the  tribunal  shall  be 
filled  by  the  judge  or  court  that  licensed  said  tribunal.  Disputes 
occurring  in  one  county  may  be  referred  to  a  tribunal  already 
existing  in  an  adjoining  county.  Said  court  at  the  time  of 
the  issuance  of  said  license  shall  appoint  an  umpire  for  said 
tribunal,  who  shall  be  sworn  to  impartially  decide  all  questions 
that  may  be  submitted  to  him  during  his  term  of  office.  The 
umpire  shall  be  called  upon  to  act  after  disagreement  is  mani- 
fested in  the  tribunal  by  failure  to  agree  during  three  meetings 
held  and  full  discussion  had.  His  award  shall  be  final  and  con- 
clusive upon  such  matters  only  as  are  submitted  to  him  in  writ- 
ing and  signed  by  the  whole  of  the  members  of  the  tribunal,  or 
by  parties  submitting  the  same.  And  the  award  of  said  tribunal 
shall  be  final  and  conclusive  upon  the  questions  so  submitted  to 
it;  provided,  that  said  award  may  be  impeached  for  fraud,  ac- 
cident or  mistake. 

§  5.  The  said  tribunal  when  convened  shall  be  organized  by 
the  selection  of  one  of  their  number  as  chairman,  and  one  as 
secretary,  who  shall  be  chosen  by  a  majority  of  the  members. 

§  6.  The  members  of  the  tribunal  and  the  umpire  shall  each 
receive  as  compensation  for  their  services,  out  of  the  treasury 
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of  the  county  in  which  said  dispute  shall  arise,  two  dollars  for 
each  day  of  actual  service.  The  sessions  of  said  tribunal  shall 
be  held  at  the  county  seat  of  the  county  where  the  petition  for 
the  same  was  presented,  and  a  suitable  room  for  the  use  of  said 
tribunal  shall  be  provided  by  the  county  commissioners. 

§  7.  All  submission  of  matters  in  dispute  shall  be  made  to 
the  chairman  of  said  tribunal,  who  shall  file  the  same.  The 
chairman  of  the  tribunal  shall  have  power  to  administer  oaths  to 
all  witnesses  who  may  be  produced,  and  a  majority  of  said  tribu- 
nal may  provide  for  the  examination  and  investigation  of  books, 
documents  and  accounts  necessary,  material,  and  pertaining  to 
the  matters  in  hearing  before  the  tribunal,  and  belonging  to 
either  party  to  the  dispute.  The  umpire  shall  have  power  when 
necessary  to  administer  oaths  and  examine  witnesses,  and  ex- 
amine and  investigate  books,  documents  and  accounts  pertain- 
ing to  the  matters  submitted  to  him  for  decision. 

§  8.  The  said  tribunal  shall  have  power  to  make,  ordain  and 
enforce  rules  for  the  government  of  the  body,  when  in  session, 
to  enable  the  business  to  be  proceeded  with  in  order,  and  to  fix 
its  sessions  and  adjournments  ;  but  such  rules  shall  not  conflict 
with  this  statute,  nor  with  any  of  the  provisions  of  the  Consti- 
tution and  laws  of  the  State  ;  provided,  that  the  chairman  of 
said  tribunal  may  convene  said  tribunal  in  extra  session  at  the 
earliest  day  possible  in  cases  of  emergency. 

§  9.  Before  the  umpire  shall  proceed  to  act,  the  question  or 
questions  in  dispute  shall  be  plainly  defined  in  writing,  and 
signed  by  the  members  of  the  tribunal  or  a  majority  thereof,  or 
by  the  parties  submitting  the  same  ;  and  such  wilting  shall  con- 
tain the  submission  of  the  decision  thereof  to  the  umpire  by  name, 
and  shall  provide  that  his  decision  thereon  after  hearing  shall  be 
final ;  and  said  umpire  must  make  his  award  within  five  days 
from  the  time  the  question  or  questions  in  dispute  are  submitted 
to  him.  Said  award  shall  be  made  to  the  tribunal ;  and  if  the 
award  is  for  a  specific  sum  of  money,  said  award  of  money,  or 
the  award  of  the  tribunal  when  it  shall  be  for  a  specific  sum, 
may  be  made  a  matter  of  record  by  filing  a  copy  thereof  in  the 
district  court  of  the  county  wherein  the  tribunal  is  in  session. 
When  so  entered  of  record  it  shall  be  final  and  conclusive,  and 
the  proper  court  may,  on  motion  of  anyone  interested,  enter 
judgment  thereon  ;  and  when  the  award  is  for  a  specific  sum 
of  money,  may  issue  final  and  other  process  to  enforce  the 
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same  ;  provided,  that  any  such  award  may  be  impeached  for 
fraud,  accident  or  mistake. 

§  10.  The  form  of  the  petition  praying  for  a  tribunal  under 
this  act  shall  be  as  follows  :  — 

To  the  district  court  of  county  (or  a  judge  thereof,  as  the 

case  may  be)  :  The  subscribers  hereto,  being  the  number  and  having 
the  qualifications  required  in  this  proceeding,  being  desirous  of  estab- 
lishing a  tribunal  of  voluntary  arbitration,  for  the  settlement  of  dis- 
putes in  the  manufacturing,  mechanical,  mining  and  other  industries, 
pray  that  a  license  for  a  tribunal  of  voluntary  arbitration  may  be 
issued  to  be  composed  of  four  persons  and  an  umpire,  as  provided 
by  law. 


PENNSYLVANIA. 

An  Act  to  establish  boards  of  arbitration  to  settle  all 
questions  of  wages  and  other  matters  at  variance  be- 
tween capital  and  labor. 

Whereas,  The  great  industries  of  this  Commonwealth  are  fre- 
quently suspended  by  strikes  and  lockouts,  resulting  at  times  in 
criminal  violation  of  the  law  and  entailing  upon  the  State  vast 
expense  to  protect  life  and  property  and  preserve  the  public 
peace  : 

And,  whereas,  No  adequate  means  exist  for  the  adjustment 
of  these  issues  between  capital  and  labor,  employers  and  em- 
ployes, upon  an  equitable  basis  where  each  party  can  meet  to- 
gether upon  terms  of  equality  to  settle  the  rates  of  compensation 
for  labor  and  establish  rules  and  regulations  for  their  branches 
of  industry,  in  harmony  with  law  and  a  generous  public  senti- 
ment; therefore, 

Section  1.  Be  it  enacted,  et  cetera,  That  whenever  any  dif- 
ferences arise  between  employers  and  employes  in  the  mining, 
manufacturing  or  transportation  industries  of  the  Common- 
wealth which  cannot  be  mutually  settled  to  the  satisfaction  of 
a  majority  of  all  parties  concerned,  it  shall  be  lawful  for  either 
party,  or  for  both  parties  jointly,  to  make  application  to  the 
Court  of  Common  Pleas  wherein  the  service  is  to  be  performed 
about  which  the  dispute  has  arisen  to  appoint  and  constitute  a 
board  of  arbitration  to  consider,  arrange  and  settle  all  matters 
at  variance  between  them,  which  must  be  fully  set  forth  in  the 
application  ;  such  application  to  be  in  writing  and  signed  and 
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duly  acknowledged  before  a  proper  officer  by  the  representatives 
of  the  persons  employed  as  workmen,  or  by  the  representatives 
of  a  firm,  individual  or  corporation,  or  by  both,  if  the  applica- 
tion is  made  jointly  by  the  parties  ;  such  applicants  to  be  citi- 
zens of  the  United  States,  and  the  said  application  shall  be 
filed,  with  the  record  of  all  proceedings  had  in  consequence 
thereof,  among  the  records  of  said  court. 

§  2.  That  when  the  application  duly  authenticated  has  been 
presented  to  the  Court  of  Common  Pleas,  as  aforesaid,  it  shall 
be  lawful  for  said  court,  if  in  its  judgment  the  said  application 
allege  matters  of  sufficient  importance  to  warrant  the  interven- 
tion of  a  board  of  arbitrators,  in  order  to  preserve  the  public 
peace  or  promote  the  interests  and  harmony  of  labor  aud  capital, 
to  grant  a  rule  on  each  of  the  parties  to  the  alleged  controversy, 
where  the  application  is  made  jointly,  to  select  three  citizens  of 
the  county,  of  good  character  and  familiar  with  all  matters  in 
dispute,  to  serve  as  members  of  the  said  board  of  arbitration, 
which  shall  consist  of  nine  members,  all  citizens  of  this  Com- 
monwealth ;  as  soon  as  the  said  members  are  appointed  by  the 
respective  parties  to  the  issue,  the  court  shall  proceed  at  once 
to  fill  the  board  by  the  selection  of  three  persons  from  the  citi- 
zens of  the  county  of  well-known  character  for  probity  and  gen- 
eral intelligence,  and  not  directly  connected  with  the  interests 
of  either  party  to  the  dispute,  one  of  whom  shall  be  designated 
by  the  said  judge  as  president  of  the  board  of  arbitration. 
Where  but  one  party  makes  application  for  the  appointment  of 
such  board  of  arbitration  the  court  shall  give  notice,  by  order 
of  court,  to  both  parties  in  interest,  requiring  them  each  to  ap- 
point three  persons  as  members  of  said  board  within  ten  days 
thereafter,  and  in  case  either  party  refuses  or  neglects  to  make 
such  appointment,  the  court  shall  thereupon  fill  the  board  by  the 
selection  of  six  persons  who,  with  the  three  named  by  the  other 
party  in  the  controversy,  shall  constitute  said  board  of  arbitra- 
tion. The  said  court  shall  also  appoint  one  of  the  members 
thereof  secretary  to  the  said  board,  who  shall  also  have  a  vote 
and  the  same  powers  as  any  other  member,  and  shall  also  desig- 
nate the  time  and  place  of  meeting  of  the  said  board.  They 
shall  also  place  before  them  copies  of  all  papers  and  minutes  of 
proceedings  to  the  case  or  cases  submitted. 

§  3.  That  when  the  board  of  arbitration  has  been  thus  ap- 
pointed and  constituted,  and  each  member  has  been  sworn  or 
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affirmed,  and  the  papers  have  been  submitted  to  them,  they 
shall  first  carefully  consider  the  records  before  them,  and  then 
determine  the  rules  to  govern  their  proceedings ;  they  shall  sit 
with  closed  doors  until  their  organization  is  consummated,  after 
which  their  proceedings  shall  be  public.  The  president  of  the 
board  shall  have  full  authority  to  preserve  order  at  the  sessions, 
and  may  summon  or  appoint  officers  to  assist,  and  in  all  ballot- 
ings  he  shall  have  a  vote.  It  shall  be  lawful  for  him,  at  the 
request  of  any  two  members  of  the  board,  to  send  for  persons, 
books  and  papers,  and  he  shall  have  power  to  enforce  their 
presence  and  to  require  them  to  testify  in  any  manner  before 
the  board,  and  for  any  wilful  failure  to  appear  and  testify 
before  said  board,  when  requested  by  the  said  board,  the  per- 
son or  persons  so  offending  shall  be  guilty  of  a  misdemeanor, 
and  on  conviction  thereof  in  the  Court  of  Quarter  Sessions  of 
the  county  where  the  offense  is  committed,  shall  be  sentenced 
to  pay  a  fine  not  exceeding  five  hundred  dollars  and  imprison- 
ment not  exceeding  thirty  days,  either  or  both,  at  the  discretion 
of  the  court. 

§  4.  That  as  soon  as  the  board  is  organized,  the  president 
shall  announce  that  the  sessions  are  opened,  and  the  variants 
may  appear  with  their  attorneys  and  counsel,  if  they  so  desire, 
and  open  their  case  ;  and  in  all  proceedings  the  applicant  shall 
stand  as  plaintiff,  but  when  the  application  is  jointly  made,  the 
employees  shall  stand  as  plaintiff  in  the  case ;  each  party  in 
turn  shall  be  allowed  a  full  and  impartial  hearing  and  may 
examine  experts  and  present  models,  drawings,  statements  and 
any  proper  matter  bearing  on  the  case,  all  of  which  shall  be 
carefully  considered  by  the  said  board  in  arriving  at  their  con- 
clusions, and  the  decision  of  the  said  board  of  arbitration  shall 
be  final  and  conclusive  of  all  matters  brought  before  them  for 
adjustment ;  and  the  said  board  of  arbitration  may  adjourn  from 
the  place  designated  by  the  court  for  holding  its  sessions,  when 
it  deems  it  expedient  to  do  so,  to  the  place  or  places  where  the 
dispute  arises,  and  hold  sessions  and  personally  examine  the 
workings  and  matters  at  variance,  to  assist  their  judgment. 

§  5.  That  the  compensation  of  the  members  of  the  board  of 
arbitration  shall  be  as  follows,  to  wit :  Each  shall  receive  four 
dollars  per  diem  and  ten  cents  per  mile,  both  ways,  between 
their  homes  and  the  place  of  meeting,  by  the  nearest  comfort- 
able routes  of  travel,  to  be  paid  out  of  the  treasury  of  the 
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county  where  the  arbitration  is  held ;  and  witnesses  shall  be 
allowed  from  the  treasury  of  the  said  county  the  same  fees  now 
allowed  by  law  for  similar  service. 

§  6.  That  the  board  of  arbitrators  shall  duly  execute  their 
decision,  which  shall  be  reached  by  a  vote  of  a  majority  of  all 
the  members  by  having  the  names  of  those  voting  in  the  affirm- 
ative sighed  thereon  and  attested  by  the  secretary,  and  their 
decisions,  together  with  all  the  papers  and  minutes  of  their 
proceedings,  shall  be  returned  to  and  filed  in  the  court  afore- 
said for  safe  keeping. 

§  7.  All  laws  and  parts  of  laws  inconsistent  with  the  pro- 
visions of  this  act,  be  and  the  same  are  hereby  repealed. 
[Approved  the  18th  day  of  May,  A.D.  1893. 


TEXAS. 

[Chapter  61.] 

An  Act  to  provide  for  the  amicable  adjustment  of  griev- 
ances and  disputes  that  may  arise  between  employers 
or  receiver  and  employes,  and  to  authorize  the  crea- 
tion of  a  board  of  arbitration ;  to  provide  for  com- 
pensation of  said  board,  and  to  provide  penalties  for 
the  violation  hereof. 

Section  1.  Be  it  enacted  by  the  Legislature  of  the  State  of 
Texas:  That  whenever  any  grievance  or  dispute  of  any  nature, 
growing  out  of  the  relation  of  employer  and  employes,  shall 
arise  or  exist  between  employer  and  employes,  it  shall  be  law- 
ful upon  mutual  consent  of  all  parties,  to  submit  all  matters 
respecting  such  grievance  or  dispute  in  writing  to  a  board  of 
arbitrators  to  hear,  adjudicate,  and  determine  the  same.  Said 
board  shall  consist  of  five  (5)  persons.  When  the  employees 
concerned  in  such  grievance  or  dispute  as  the  aforesaid  are 
members  in  good  standing  of  any  labor  organization  which  is 
represented  by  one  or  more  delegates  in  a  central  body,  the 
said  central  body  shall  have  power  to  designate  two  (2)  of  said 
arbitrators,  and  the  employer  shall  have  the  power  to  designate 
two  (2)  others  of  said  arbitrators,  and  the  said  four  arbitrators 
shall  designate  a  fifth  person  as  arbitrator,  who  shall  be  chair- 
man of  the  board.  In  case  the  employes  concerned  in  any  such 
grievance  or  dispute  as  aforesaid  are  members  in  good  standing 
of  a  labor  organization  which  is  not  represented  in  a  central 
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body,  then  the  organization  of  which  they  are  members  shall 
designate  two  members  of  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided ;  and  in  case  the  employes 
concerned  in  any  such  grievance  or  dispute  as  aforesaid  are 
not  members  of  any  labor  organization,  then  a  majority  of  said 
employes,  at  a  meeting  duly  held  for  that  purpose,  shall  desig- 
nate two  arbitrators  for  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided  :  Provided,  that  when  the 
two  arbitrators  selected  by  the  respective  parties  to  the  contro- 
versy, the  district  judge  of  the  district  having  jurisdiction  of 
the  subject  matter  shall,  upon  notice  from  either  of  said  arbi- 
trators that  they  have  failed  to  agree  upon  the  fifth  arbitrator, 
appoint  said  fifth  arbitrator. 

Sec.  2.  That  any  board  as  aforesaid  selected  may  present  a 
petition  in  writing  to  the  district  judge  of  the  county  where  such 
grievance  or  dispute  to  be  arbitrated  may  arise,  signed  by  a 
majority  of  said  board,  setting  forth  in  brief  terms  the  facts 
showing  their  due  and  regular  appointment,  and  the  nature  of 
the  grievance  or  dispute  between  the  parties  to  said  arbitration, 
and  praying  the  license  or  order  of  such  judge  establishing  and 
approving  of  said  board  of  arbitration.  Upon  the  presentation 
of  said  petition  it  shall  be  the  duty  of  said  judge,  if  it  appear 
that  all  requirements  of  this  act  have  been  complied  with,  to 
make  an  order  establishing  such  board  of  arbitration  and  re- 
ferring the  matters  in  dispute  to  it  for  hearing,  adjudication 
and  determination.  The  said  petition  and  order,  or  a  copy 
thereof,  shall  be  filed  in  the  office  of  the  district  clerk  of  the 
county  in  which  the  arbitration  is  sought. 

Sec.  3.  That  when  a  controversy  involves  and  affects  the 
iuterests  of  two  or  more  classes  or  grades  of  employees  belong- 
ing to  different  labor  organizations,  or  of  individuals  who  are 
not  members  of  a  labor  organization,  then  the  two  arbitrators 
selected  by  the  employees  shall  be  agreed  upon  and  selected  by 
the  concurrent  action  of  all  such  labor  organizations,  and  a 
majority  of  such  individuals  who  are  not  members  of  a  labor 
organization. 

Sec  4.    The  submission  shall  be  in  writing,  shall  be  signed  . 
by  the  employer  or  receiver  and  the  labor  organization  repre- 
senting the  employees,  or  any  laborer  or  laborers  to  be  affected 
by  such  arbitration  who  may  not  belong  to  any  labor  organiza- 
tion, shall  state  the  question  to  be  decided,  and  shall  contain 
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appropriate  provisions  by  which  the  respective  parties  shall 
stipulate  as  follows  : 

1.  That  pending  the  arbitration  the  existing  status  prior  to 
any  disagreement  or  strike  shall  not  be  changed. 

2.  That  the  award  shall  be  filed  in  the  office  of  the  clerk  of 
the  district  court  of  the  county  in  which  said  board  of  arbitra- 
tion is  held,  and  shall  be  final  and  conclusive  upon  both  parties, 
unless  set  aside  for  error  of  law,  apparent  on  the  record. 

3.  That  the  respective  parties  to  the  award  will  each  faith- 
fully execute  the  same,  and  that  the  same  may  be  specifically  en- 
forced in  equity  so  far  as  the  powers  of  a  court  of  equity  permit. 

4.  That  the  employees  dissatisfied  with  the  award  shall  not 
by  reason  of  such  dissatisfaction  quit  the  service  of  said  em- 
ployer or  receiver  before  the  expiration  of  thirty  days,  nor 
without  giving  said  employer  or  receiver  thirty  days  written 
notice  of  their  intention  so  to  quit. 

5.  That  said  award  shall  continue  in  force  as  between  the 
parties  thereto  for  the  period  of  one  year  after  the  same  shall 
go  into  practical  operation,  and  no  new  arbitration  upon  the 
same  subject  between  the  same  parties  shall  be  had  until  the 
expiration  of  said  one  year. 

Sec.  5.  That  the  arbitrators  so  selected  shall  sign  a  consent 
to  act  as  such  and  shall  take  aud  subscribe  an  oath  before  some 
officer  authorized  to  administer  the  same  to  faithfully  and  im- 
partially discharge  his  duties  as  such  arbitrator,  which  consent 
and  oath  shall  be  immediately  filed  in  the  office  of  the  clerk  of 
the  district  court  wherein  such  arbitrators  are  to  act.  When 
said  board  is  ready  for  the  transaction  of  business  it  shall  select 
one  of  its  members  to  act  as  secretary  and  the  parties  to  the 
dispute  shall  receive  notice  of  a  time  and  place  of  hearing, 
which  shall  be  not  more  than  ten  days  after  such  agreement  to 
arbitrate  has  been  filed. 

Sec.  6.  The  chairman  shall  have  power  to  administer  oaths 
and  to  issue  subpoenas  for  the  production  of  books  and  papers 
and  for  the  attendance  of  witnesses  to  the  same  extent  that  such 
power  is  possessed  by  the  court  of  record  or  the  judge  thereof 
in  this  State.  The  board  may  make  and  enforce  the  rules  for 
its  government  and  transaction  of  the  business  before  it  and 
fix  its  sessions  and  adjournment,  and  shall  herein  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matter  in  dispute. 
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Sec.  7.  That  when  said  board  shall  have  rendered  its  ad- 
judication and  determination  its  powers  shall  cease,  unless  there 
may  be  at  the  time  in  existence  other  similar  grievances  or  dis- 
putes between  the  same  class  of  persons  mentioned  in  section  1, 
and  in  such  case  such  persons  may  submit  their  differences  to 
said  board,  which  shall  have  power  to  act  and  adjudicate  and 
determine  the  same  as  fully  as  if  said  board  was  originally 
created  for  the  settlement  of  such  difference  or  differences. 

Sec.  8.  That  during  the  pendency  of  arbitration  under  this 
act  it  shall  not  be  lawful  for  the  employer  or  receiver  party  to 
such  arbitration,  nor  his  agent,  to  discharge  the  employees 
parties  thereto,  except  for  inefficiency,  violation  of  law,  or  neg- 
lect of  duty,  or  where  reduction  of  force  is  necessary,  nor  for 
the  organization  representing  such  employees  to  order,  nor  for 
the  employees  to  unite  in,  aid  or  abet  strikes  or  boycots  against 
such  employer  or  receiver. 

Sec.  9.  That  each  of  the  said  board  of  arbitrators  shall 
receive  three  dollars  per  clay  for  every  day  in  actual  service,  not 
to  exceed  ten  (10)  days,  and  travelling  expenses  not  to  exceed 
five  cents  per  mile  actually  traveled  in  getting  to  or  returning 
from  the  place  where  the  board  is  in  session.  That  the  fees 
of  witnesses  of  aforesaid  board  shall  be  fifty  cents  for  each 
day's  attendance  and  five  cents  per  mile  traveled  by  the  nearest 
route  to  and  returning  from  the  place  where  attendance  is  re- 
quired by  the  board.  All  subpoenas  shall  be  signed  by  the  sec- 
retary of  the  board  and  may  be  served  by  any  person  of  full 
age  authorized  by  the  board  to  serve  the  same.  That  the  fees 
and  mileage  of  witnesses  and  the  per  diem  and  traveling  ex- 
penses of  said  arbitrators  shall  be  taxed  as  costs  against  either 
or  all  of  the  parties  to  such  arbitration,  as  the  board  of  arbi- 
trators may  deem  just,  and  shall  constitute  part  of  their  award, 
and  each  of  the  parties  to  said  arbitration  shall,  before  the  arbi- 
tration (arbitrators)  proceed  to  consider  the  matters  submitted 
to  them,  give  a  bond,  with  two  or  more  good  and  sufficient 
sureties  in  an  amount  to  be  fixed  by  the  board  of  arbitration, 
conditioned  for  the  payment  of  all  the  expenses  connected  with 
the  said  arbitration. 

Sec.  10.  That  the  award  shall  be  made  in  triplicate.  One 
copy  shall  be  filed  in  the  district  clerk's  office,  one  copy  shall 
be  given  to  the  employer  or  receiver,  and  one  copy  to  the  em- 
ployees or  their  duly  authorized  representative.  That  the  award 
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being  filed  in  the  clerk's  office  of  the  district  court,  as  herein- 
before provided,  shall  go  into  practical  operation  and  judgment 
shall  be  entered  thereon  accordingly  at  the  expiration  of  ten 
days  from  such  filing,  unless  within  such  ten  clays  either  party 
shall  file  exceptions  thereto  for  matter  of  law  apparent  on  the 
record,  in  which  case  said  award  shall  go  into  practical  opera- 
tion and  judgment  rendered  accordingly  when  such  exceptions 
shall  have  been  fully  disposed  of  by  either  said  district  court  or 
on  appeal  therefrom. 

Sec.  11.  At  the  expiration  of  ten  days  from  the  decision  of 
the  district  court  upon  exceptions  taken  to  said  award  as  afore- 
said, judgment  shall  be  entered  in  accordance  with  said  deci- 
sion, unless  during  the  said  ten  days  either  party  shall  appeal 
therefrom  to  the  Court  of  Civil  Appeals  holding  jurisdiction 
thereof.  In  such  case  only  such  portion  of  the  record  shall  be 
transmitted  to  the  appellate  court  as  is  necessary  to  the  proper 
understanding  and  consideration  of  the  questions  of  law  pre- 
sented by  said  exceptions  and  to  be  decided.  The  determina- 
tion of  said  Court  of  Civil  Appeals  upon  said  questions  shall  be 
final,  and  being  certified  by  the  clerk  of  said  Court  of  Civil 
Appeals,  judgment  pursuant  thereto  shall  thereupon  be  entered 
by  said  district  court.  If  exceptions  to  an  award  are  finally 
sustained,  judgment  shall  be  entered  setting  aside  the  award; 
but  in  such  case  the  parties  may  agree  upon  a  judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controversy,  which 
judgment,  when  entered,  shall  have  the  same  force  and  effect 
as  judgment  entered  upon  an  award. 

Sec.  12.  The  near  approach  of  the  end  of  the  session,  and 
the  great  number  of  bills  requiring  the  attention  of  the  Legis- 
lature, creates  an  imperative  public  necessity  and  an  emergency 
that  the  constitutional  rule  requiring  bills  to  be  read  in  each 
house  on  three  several  days  be  suspended,  and  it  is  so  sus- 
pended.   [Approved  April  24,  1895. 


MARYLAND. 

An  Act  to  provide  for  the  reference  of  disputes  between 
employers  and  employes  to  arbitration. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  Mary- 
land, that  whenever  any  controversy  shall  arise  between  any 
corporation  incorporated  by  this  State  in  which  this  State  may 
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be  interested  as  a  stockholder  or  creditor,  and  any  person  in  the 
employment  or  service  of  such  corporation,  which,  in  the  opinion 
of  the  board  of  public  works,  shall  tend  to  impair  the  usefulness 
or  prosperity  of  such  corporation,  the  said  board  of  public  works 
shall  have  power  to  demand  and  receive  a  statement  of  the 
grounds  of  said  controversy  from  the  parties  to  the  same ;  and 
if,  in  their  judgment,  there  shall  be  occasion  so  to  do,  they  shall 
have  the  right  to  propose  to  the  parties  to  said  controversy,  or 
to  any  of  them,  that  the  same  shall  be  settled  by  arbitration  ; 
and  if  the  opposing  parties  to  said  controversy  shall  consent  and 
agree  to  said  arbitration,  it  shall  be  the  duty  of  said  board  of 
public  works  to  provide  in  due  form  for  the  submission  of  the 
said  controversy  to  arbitration,  in  such  manner  that  the  same 
shall  be  finally  settled  and  determined  ;  but  if  the  said  corpora- 
tion or  the  said  person  in  its  employment  or  service,  so  engaged 
in  controversy  with  the  said  corporation,  shall  refuse  to  submit 
to  such  arbitration,  it  shall  be  the  duty  of  the  said  board  of 
public  works  to  examine  into  and  ascertain  the  cause  of  said 
controversy,  and  report  the  same  to  the  next  General  Assembly. 

§  2.  All  subjects  of  dispute  arising  between  corporations, 
and  any  person  in  their  employment  or  service,  and  all  subjects 
of  dispute  between  employers  and  employes  in  any  trade  or 
manufacture,  may  be  settled  and  adjusted  in  the  manner  here- 
tofore mentioned. 

§  3.  Whenever  such  subjects  of  dispute  shall  arise  as  afore- 
said, it  shall  be  lawful  for  either  party  to  the  same  to  demand 
and  have  an  arbitration  or  reference  thereof  in  the  manner  fol- 
lowing, that  is  to  say :  When  the  party  complaining  and  the 
party  complained  of  shall  come  before,  or  agree  by  any  writing 
under  their  hands,  to  abide  by  the  determination  of  any  judge 
or  justice  of  the  peace,  it  shall  be  lawful  for  such  judge  or  jus- 
tice of  the  peace  to  hear  and  finally  determine  in  a  summary 
manner  the  matter  in  dispute  between  such  parties  ;  but  if  such 
parties  shall  not  come  before,  or  agree  to  abide  by  the  determi- 
nation of  such  judge  or  justice  of  the  peace,  but  shall  agree  to 
submit  their  said  cause  of  dispute  to  arbitrators  appointed  under 
the  provisions  of  this  article,  then  it  shall  be  lawful  for  any  such 
judge  or  justice  of  the  peace,  and  such  judge  or  justice  of  the 
peace  is  hereby  required,  on  complaint  made  before  him,  and 
proof  that  such  agreement  for  arbitration  has  been  entered  into, 
to  appoint  arbitrators  for  settling  the  matters  in  dispute  ;  and 
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such  judge  or  justice  of  the  peace  shall  then  and  there  propose 
no  less  than  two  nor  more  than  four  persons,  one-half  of  whom 
shall  be  employers  and  the  other  half  employes,  acceptable  to 
the  parties  to  the  dispute,  respectively,  who,  together  with  such 
judge  or  justice  of  the  peace,  shall  have  full  power  finally  to 
hear  and  determine  such  dispute. 

§  4.  In  all  such  cases  of  dispute  as  aforesaid,  as  in  all  other 
cases,  if  the  parties  mutually  agree  that  the  matter  in  dispute 
shall  be  arbitrated  and  determined  in  a  mode  different  from  the 
one  hereby  prescribed,  such  agreement  shall  be  valid,  and  the 
award  and  determination  thereon  by  either  mode  or  arbitration 
shall  be  final  and  conclusive  between  the  parties.  It  shall  be 
lawful  in  all  cases  for  an  employer  or  employe,  by  writing 
under  his  hand,  to  authorize  any  person  to  act  for  him  in  sub- 
mitting to  arbitration  and  attending  the  same. 

§  5.  Every  determination  of  dispute  by  any  judge  or  justice 
of  the  peace  shall  be  given  as  a  judgment  of  the  court  over 
which  said  judge  presides,  and  of  the  justice  of  the  peace  de- 
termining the  same  ;  and  the  said  judge  or  justice  of  the  peace 
shall  award  execution  thereon  as  upon  verdict,  confession  or 
nonsuit ;  and  every  award  made  by  arbitrators  appointed  by 
any  judge  or  justice  of  the  peace  under  the  provisions  of  this 
article  shall  be  returned  by  said  arbitrators  to  the  judge  or  jus- 
tice of  the  peace  by  whom  they  were  appointed  ;  and  said  judge 
or  justice  of  the  peace  shall  enter  the  same  as  an  amicable  action 
between  the  parties  to  the  same  in  the  court  presided  over  by  said 
judge  or  justice  of  the  peace,  with  the  same  effect  as  if  said 
action  had  been  regularly  commeDced  in  said  court  by  due  proc- 
ess of  law,  and  shall  thereupon  become  a  judgment  of  said 
court,  and  execution  thereon  shall  be  awarded  as  upon  verdict, 
confession  or  nonsuit ;  and  in  all  proceedings  under  this  article, 
whether  before  a  judge  or  justice  of  the  peace  or  arbitrators, 
costs  shall  be  taxed  as  they  are  now  allowed  by  law  in  similar 
proceedings,  and  the  same  shall  be  paid  equally  by  the  parties 
to  the  dispute ;  such  award  shall  remain  four  days  in  court  dur- 
ing its  sitting,  after  the  return  thereof,  before  any  judgment  shall 
be  entered  thereon  ;  and  if  it  shall  appear  to  the  court  within 
that  time  that  the  same  was  obtained  by  fraud  or  malpractice 
in  or  by  surprise,  imposition  or  deception  of  the  arbitrators,  or 
without  due  notice  to  the  parties  or  their  attorneys,  the  court 
may  set  aside  such  award  and  refuse  to  give  judgment  thereon. 
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MISSOURI. 

An  Act  to  provide  for  a  Board  of  Mediation  and  Arbitra- 
tion for  the  settlement  of  differences  between  employ- 
ers and  their  employes. 

Be  it  enacted  by  the  General  Assembly  of  the  State  of  Missouri,  as 

follows : 

Section  1.  Upon  information  furnished  by  an  employer  of 
laborers,  or  by  a  committee  of  employes,  or  from  any  other 
reliable  source,  that  a  dispute  has  arisen  between  employers 
and  employes,  which  dispute  may  result  in  a  strike  or  lockout, 
the  commissioner  of  labor  statistics  and  inspection  shall  at  once 
visit  the  place  of  dispute  and  seek  to  mediate  between  the 
parties,  if,  in  his  discretion,  it  is  necessary  so  to  do. 

§  2.  If  a  mediation  can  not  be  effected,  the  commissioner 
may,  at  his  discretion,  direct  the  formation  or  a  board  of  arbi- 
tration, to  be  composed  of  two  employers  and  two  employes 
engaged  in  a  similar  occupation  to  the  one  in  which  the  dispute 
exists,  but  who  are  not  parties  to  the  dispute,  and  the  commis- 
sioner of  labor  statistics  and  inspection,  who  shall  be  president 
of  the  board. 

§  3.  The  board  shall  have  power  to  summon  and  examine 
witnesses  and  hear  the  matter  in  dispute,  and,  within  three  days 
after  the  investigation,  render  a  decision  thereon,  which  shall 
be  published,  a  copy  of  which  shall  be  furnished  each  party  in 
dispute,  and  shall  be  final,  unless  objections  are  made  by  either 
party  within  five  days  thereafter  ;  provided  that  the  only  effect 
of  the  investigation  herein  provided  for  shall  be  to  give  the 
facts  leading  to  such  dispute  to  the  public  through  an  unbiased 
channel. 

§  4.  In  no  case  shall  a  board  of  arbitration  be  formed  when 
work  has  been  discontinued,  either  by  action  of  the  employer 
or  the  employes  ;  should,  however,  a  lockout  or  strike  have 
occurred  before  the  commissioner  of  labor  statistics  could  be 
notified,  he  may  order  the  formation  of  a  board  of  arbitration 
upon  resumption  of  work. 

§  5.  The  board  of  arbitration  shall  appoint  a  clerk  at  each 
session  of  the  board,  who  shall  receive  three  dollars  per  day  for 
his  services,  to  be  paid,  upon  approval  by  the  commissioner  of 
labor  statistics,  out  of  the  fund  appropriated  for  expenses  of 
the  bureau  of  labor  statistics.    [Approved  April  11,  1889. 
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COLORADO. 

Section  nine  of  the  law  creating  the  Bureau  of  Labor  Statis- 
tics of  the  State  of  Colorado  makes  the  following  provision  for 
settlement  of  labor  disputes  :  — 

§  9.  If  any  difference  shall  arise  between  any  corporation 
or  person,  employing  twenty-five  or  more  employes,  and  such 
employes,  threatening  to  result,  or  resulting  in  a  strike  on 
the  part  of  such  employes,  or  a  lockout  on  the  part  of  such 
employer,  it  shall  be  the  duty  of  the  commissioner,  when 
requested  so  to  do  by  fifteen  or  more  of  said  employes,  or 
by  the  employers,  to  visit  the  place  of  such  disturbance  and 
diligently  seek  to  mediate  between  such  employer  and  em- 
ployes.   [Approved  March  24,  1887.'] 


NORTH  DAKOTA. 

Chapter  46,  of  the  Acts  of  1890,  relating  to  the  Commissioner 
of  Agriculture  and  Labor,  has  the  following  :  — 

Section  7.  If  any  difference  shall  arise  between  any  corpo- 
ration or  person,  employing  twenty-five  or  more  employes,  and 
such  employes,  threatening  to  result,  or  resulting  in  a  strike  on 
the  part  of  such  employes,  or  a  lockout  on  the  part  of  such  em- 
ployer, it  shall  be  the  duty  of  the  commissioner,  when  requested 
so  to  do  by  fifteen  or  more  employes,  or  by  the  employer,  to 
visit  the  place  of  such  disturbance  and  diligently  seek  to  medi- 
ate between  such  employer  and  employes. 


NEBRASKA. 

Section  four  of  the  law  creating  the  Bureau  of  Labor  and 
Industrial  Statistics  of  the  State  of  Nebraska  is  as  follows  :  — 

§  4.  The  duties  of  said  commissioner  shall  be  to  collect, 
collate  and  publish  statistics  and  facts  relative  to  manufacturers, 
industrial  classes,  and  material  resources  of  the  state,  and  es- 
pecially to  examine  into  the  relations  between  labor  and  capital ; 
the  means  of  escape  from  fire  and  protection  of  life  and  health 
/  in  factories  and  workshops,  mines  and  other  places  of  industries  ; 
the  employment  of  illegal  child  labor ;  the  exaction  of  unlawful 
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hours  of  labor  from  any  employee  ;  the  educational,  sanitary, 
moral,  and  financial  condition  of  laborers  and  artisans  ;  the  cost 
of  food,  fuel,  clothing,  and  building  material ;  the  causes  of 
strikes  and  lockouts,  as  well  as  kindred  subjects  and  matters 
pertaining  to  the  welfare  of  industrial  interests  and  classes. 
[Approved  March  31,  1887. 


oo 


State  Library  j 

y 

OF 

MASSACHUSETTS. 

 Return  as  Soon  as  Used.  


